Annex: 14 (Additional Pages)

SUNDARHARAINCHA MORANG
Phone : 021-545617, 545717

Student Enrollment

Student Information Report Class : B.Ed. ICT First Sem (Education), Fiscal Year : 2075-076, Status : Present

S Gen
N Name of Student der Roll No District Address DOB Nepali Contact No
Itahari Sub- 9810539274
1 | KISHOR THAPA Male 1 | SUNSARI Metropolitan City-5 2058-08-29 | 9800927555
SUMIKA Fem 9815346066
2 | CHAMLAGAIN ale 3 | MORANG 2055-07-15 | 9842585432
RANJIT KUMAR 9842531334
3 | RAJBANSHI Male 4 | MORANG 2054-01-01 | 9842554139
Itahari Sub- 9814970504
4 | NAVIN NIROULA Male 5 | SUNSARI Metropolitan City-6 2056-12-03 | 9865658015
9810463496
5 | UMESH NEUPANE Male 6 | MORANG 2053-01-01 | 9842026014
Karjanha Municipality- 9814709224
6 | ARJUN SINGH Male 7 | SIRAHA 11 2052-07-20 | 9814885014
9805372250
7 | SURAJ DAHAL Male 8 | MORANG Belbari Municipality-2 2056-05-10 | 9823133010
Ratuwamai 9811392967
8 | SIMA GANGAIN Male 9 | MORANG Municipality-4 2056-01-11 | 9812391649
9862362525
9 | RAJAN NIRAULA Male 10 | MORANG 2052-01-03 | 9816991633
1 Fem 9807369627
0 | ELIJA DAHAL ale 11 | OKHALDHUNGA 2058-05-25 | 9862865899
1 9824315991
1 | SUJIT SHAH Male 12 | MORANG 2056-11-12 | 9842185649
1 Sunbarshi Municipality- 9827334888
2 | AJIT KUMAR SINGH | Male 13 | MORANG 9 2055-09-25 | 9811005309
1 Sundar Haraicha 9818503957
3 | PRAJWAL DANGAL | Male 14 | MORANG Municipality-12 2055-12-21 | 9842373858
1 Fem
4 | RICHA BHANDARI ale 15 | TEHRATHUM 2058/02/29 9852053135
1 | ROJINA KOIRALA Fem 16 | MORANG Sundar Haraicha 2056-11-26 | 9816358578




5 ale Municipality-2
Student Information Report Class : B.Ed. ICT Third Sem (Education), Fiscal Year : 2075-076, Status : Present
S Gen
N Name of Student der Roll No District Address DOB Nepali Contact No
Fem Sundar Haraicha
1 | REBANA POKHREL | ale 1 MORANG Municipality-10 2056-12-20 | 9810566662
2 | ANIL THAPA Male 2 SUNSARI Baraha Municipality-3 2056-04-19 | 9811375808
Sundar Haraicha 9825323213
3 | SURAJ CHAUHAN Male 3 MORANG Municipality-7 2056-08-13 | 9825312176
Sundar Haraicha 9804080735
4 | ABHISHEK DAHAL Male 4 MORANG Municipality-10 2055-03-17 | 9814176159
Fem Itahari Sub- 9860264996
5 | MUNA KATWAL ale 5 SUNSARI Metropolitan City-2 2054-10-03 | 9811068825
Fem Itahari Sub- 9818682428
6 | BHIMKALA RAI ale 6 SUNSARI Metropolitan City-4 2054-05-26 | 9816396157
9810440631
7 | BIKRAM PAUDEL Male 7 SANKHUWASABHA Chainpur Municipality-7 2055-10-24 | 9842160266
Sundar Haraicha 9804376587
8 | PRABESH TAMANG | Male 9 MORANG Municipality-12 2052-12-04 | 9807051350
KHUSHBU KUMARI | Fem Mirchaiya Municipality- 9815744413
9 | MAHATO ale 10 SIRAHA 6 2055-01-27 | 9814737935
1 Fem Mirchaiya Municipality- 9805943220
0 | SHRISTY SINGH ale 11 SIRAHA 10 2055-02-18 | 9842827258
1
1 | RABIN NEUPANE Male 12 MORANG Belbari Municipality-1 2054-06-20 | 9819331371
1
2 | NITESH POUDEL Male 13 MORANG Belbari Municipality-4 2054-11-08 | 9827331463
1 | RAJAT KUMAR Sundar Haraicha 9800904644
3 | KHAWAS Male 15 MORANG Municipality-1 2051-05-08 | 9810559951
1 9842163259
4 | YUBARAJ LIMBU Male 16 MORANG 2042-06-07 | 9805359722
1 Kanepokhari Rural 9860965444
5 | SASHANK BIMALI Male 17 MORANG Municipality-7 2054-02-09 | 9842298186
1
6 | SAROJ RAI Male 18 MORANG Belbari Municipality-11 2055-10-05 | 9804095233




Student Information Report Class : B.Ed. ICT Fourth Sem (Education), Fiscal Year : 2075-076, Status : Present

S Gen
N Name of Student der Roll No District Address DOB Nepali Contact No
9815051868
1 | SURAJ BASNET Male 48 | ILAM Deumai Municipality-3 2055-11-25 | 9804929056
Sundar Haraicha 9819313027
2 | NISCHAL GHIMIRE | Male 49 | MORANG Municipality-5 2055-12-06 | 9842195875
RAJ NARAYAN Koshi Rural 9824359030
3 | METHA Male 52 | SUNSARI Municipality-4 2054-05-10 | 980734548
KAMAL BAHADUR Itahari Sub-
4 | MAGAR Male 53 | SUNSARI Metropolitan City-2 2052-12-14 | 9825372864
KARAN Sundar Haraicha 9819314185
5 | CHAUDHARY Male 60 | MORANG Municipality-4 2054-05-06 | 9819314185
DHAN KUMARI Fem
6 | GURUNG ale 61 | BHOJPUR 2054-06-23 | 9804301698
Sunbarshi Municipality- 9815355117
7 | MUKESH SINGH Male 63 | MORANG 9 2052-06-15 | 9842161926
Fem Itahari Sub-
8 | KRITIKA PAUDEL ale 64 | SUNSARI Metropolitan City-4 2055-01-12 | 9842066612
Fem 9852041535
9 | SANDHYA DAHAL ale 70 | MORANG Belbari Municipality-2 2055-06-06 | 9852041535
1 Sundar Haraicha
0 | BIKRAM KHADKA Male 76 | MORANG Municipality-1 2054-01-01 | 9814340013
1| AJAY
1 | RAJBHANDARI Male 79 | MORANG Belbari Municipality-11 2054-06-11 | 9814328756
1 Sundar Haraicha 9810459164
2 | SAROJ SATYAL Male 80 | MORANG Municipality-12 2055-09-15 | 9842153411
1 Sundar Haraicha
3 | KISHOR ADHIKARI Male 81 | MORANG Municipality-10 2054-03-19 | 9817381698
1 Fem Itahari Sub- 9825361809
4 | SHRISHA K.C ale 87 | SUNSARI Metropolitan City-8 2054-05-05 | 9862040545
1 | DIP KUMARI Fem Kerabari Rural 021403037
5 | KATUWAL ale 91 | MORANG Municipality-10 2054-04-09 | 9842056723
1| ASMITA Fem Itahari Sub- 9811028206
6 | BUDHATHOKI ale 97 | SUNSARI Metropolitan City-2 2055-05-13 | 9842240170
1 Sundar Haraicha 9805313560
7 | MANOJ LUITEL Male 110 | MORANG Municipality-8 2054-10-09 | 9815369883




1 Sunbarshi Municipality- 9807350048
8 | MANJAY KUMHAR Male 115 | MORANG 9 2050-05-11 | 9842484897
1 Chulachuli Rural 9862134044
9 | SWIKRITI ADHIKARI | Male 117 | ILAM Municipality-6 2052-06-26 | 9842507289
2 | SUDARSHAN Kerabari Rural 980094439
0 | SUBEDI Male 121 | MORANG Municipality-9 2055-06-20 | 9842309306
2
1 | MAHESH RAI Male 127 | BHOJPUR 2040-02-28 | 9842026857
Student Information Report Class : B.Ed. ICT Fifth Sem (Education), Fiscal Year : 2075-076, Status : Present
S Gen
N Name of Student der Roll No District Address DOB Nepali Contact No
9815051868
1 | SURAJ BASNET Male 48 ILAM Deumai Municipality-3 2055-11-25 | 9804929056
Sundar Haraicha 9819313027
2 | NISCHAL GHIMIRE | Male 49 MORANG Municipality-5 2055-12-06 | 9842195875
RAJ NARAYAN Koshi Rural 9824359030
3 | METHA Male 52 SUNSARI Municipality-4 2054-05-10 | 980734548
KAMAL BAHADUR Itahari Sub-
4 | MAGAR Male 53 SUNSARI Metropolitan City-2 2052-12-14 | 9825372864
KARAN Sundar Haraicha 9819314185
5 | CHAUDHARY Male 60 MORANG Municipality-4 2054-05-06 | 9819314185
Sunbarshi Municipality- 9815355117
6 | MUKESH SINGH Male 63 MORANG 9 2052-06-15 | 9842161926
Fem Itahari Sub-
7 | KRITIKA PAUDEL ale 64 SUNSARI Metropolitan City-4 2055-01-12 | 9842066612
Fem 9852041535
8 | SANDHYA DAHAL ale 70 MORANG Belbari Municipality-2 2055-06-06 | 9852041535
Sundar Haraicha
9 | BIKRAM KHADKA Male 76 MORANG Municipality-1 2054-01-01 | 9814340013
1 | AJAY
0 | RAJBHANDARI Male 79 MORANG Belbari Municipality-11 2054-06-11 | 9814328756
1 Sundar Haraicha 9810459164
1 | SAROJ SATYAL Male 80 MORANG Municipality-12 2055-09-15 | 9842153411
1 Sundar Haraicha
2 | KISHOR ADHIKARI Male 81 MORANG Municipality-10 2054-03-19 | 9817381698
1 Fem Itahari Sub- 9825361809
3 | SHRISHAK.C ale 87 SUNSARI Metropolitan City-8 2054-05-05 | 9862040545




1 | DIP KUMARI Fem Kerabari Rural 021403037
4 | KATUWAL ale 91 MORANG Municipality-10 2054-04-09 | 9842056723
1 | ASMITA Fem Itahari Sub- 9811028206
5 | BUDHATHOKI ale 97 SUNSARI Metropolitan City-2 2055-05-13 | 9842240170
1 Sundar Haraicha 9805313560
6 | MANOJ LUITEL Male 110 MORANG Municipality-8 2054-10-09 | 9815369883
1 Sunbarshi Municipality- 9807350048
7 | MANJAY KUMHAR Male 115 MORANG 9 2050-05-11 | 9842484897
1 Chulachuli Rural 9862134044
8 | SWIKRITI ADHIKARI | Male 117 ILAM Municipality-6 2052-06-26 | 9842507289
1 | SUDARSHAN Kerabari Rural 980094439
9 | SUBEDI Male 121 MORANG Municipality-9 2055-06-20 | 9842309306
Student Information Report Class : B.Ed. ICT sixth Sem, Fiscal Year : 2075-76, Status : Present
S Gen
N Name of Student der Roll No District Address DOB Nepali Contact No
Fem Sundar Haraicha 9842466489
1 | SAHARA GAUTAM ale 10 MORANG Municipality-12 2054-06-06 | 9842149804
Sundar Haraicha 9802005513
2 | ANURODH DHAKAL | Male 11 MORANG Municipality-8 2052-10-08 | 9804099218
Fem Sundar Haraicha 9842558496
3 | SRIJANA DHAMALA | ale 12 MORANG Municipality-11 2052-06-06 | 9862011470
Sundar Haraicha 9800970772
4 | RAJIV SAPKOTA Male 13 MORANG Municipality-4 2053/02/30 9742036302
DIP NARAYAN Itahari Sub- 9842056591
5 | YADAV Male 14 SUNSARI Metropolitan City-12 2042-05-15 | 9804378084
Chhathar Rural 9842101765
6 | YOGESH THAPA Male 29 TEHRATHUM Municipality-6 2053-08-08 | 9842387517
TULASHA Fem Sundar Haraicha
7 | NEUPANE ale 65 MORANG Municipality-9 2055-05-27
PUSKAR Panchkhapan
8 | BHANDARI Male 85 SANKHUWASABHA Municipality -9 2053-11-11 | 9842384809
Sundar Haraicha
9 | SANO BABU RAI Male 100 MORANG Municipality-4 2054-12-12 | 9811072373
1 Panchkhapan
0 | ANIL KARKI Male 102 SANKHUWASABHA Municipality -8 2049-08-27 | 9842174714
1 Fem
1 | BARSHA THAPA ale 103 MORANG Belbari Municipality-8 2054-10-23 | 9865069076




1 Sundar Haraicha
2 | SUJAN KARKI Male 105 MORANG Municipality-5 2052-03-23 | 9814316772
1 | MIN BAHADUR Itahari Sub-
3 | MAGAR Male 107 SUNSARI Metropolitan City-1 2038-12-13
1 9811334729
4 | BIBEK DHIMAL Male 137 JHAPA Damak Municipality-4 2050-06-26 | 9841810146
Student Information Report Class : M.Ed. First Sem (Education), Fiscal Year : 2075-076, Status : Present
S Gen
N Name of Student der District Address DOB Nepali Contact No Subject
Fem Bhadrapur Municipality-
1 | PRIYANKA KARKI ale JHAPA 1 2045-09-21 | 9860819056 English
Fem
2 | UMA SIJAPATI ale MORANG Belbari Municipality-4 2030-11-01 | 9810194559 Nepali
SANJU KUMARI Fem | PANCHTHA | Phalgunanda Rural
3 | FEJONG ale R Municipality-5 2048-06-14 | 9807960415 Population
BHAGAWATI Fem Sundar Haraicha
4 | KUMARI OJHA ale MORANG Municipality-1 2022-06-16 | 9852041618 Nepali
SABITRA
ANGBUHANG Fem
5 | LIMBU ale MORANG Belbari Municipality-10 2032-03-25 | 9842072244 Nepali
NIRMALA Fem Yangbarak Rural
6 | SENEHANG ale TAPLEJUNG | Municipality-5 2049-11-07 | 9815047063 HEALTH
Fem Pathari-Sanishchare
7 | SHOVA LIMBU ale MORANG Municipality-1 2046-11-13 | 9829360621 HEALTH
PHUL KUMARI Fem Kerabari Rural
8 | SHAH ale MORANG Municipality-8 2046-11-13 | 9811091474 Nepali
Fem
9 | RAVINA LIMBU ale MORANG Belbari Municipality-4 2046-03-29 | 9842121623 HEALTH
1 | TANKA PRASAD
0 | DAHAL Male | MORANG Belbari Municipality-3 2065-03-21 | 9842229353 Nepali
1 Sundar Haraicha
1 | SUBASH LIMBU Male | MORANG Municipality-9 2050-05-03 | 9810480800 EPM
1 Fem Mahalaxmi
2 | BHIMKALA THAPA ale DHANKUTA | Municipality-8 2052-01-07 | 9862031390 Nepali




Kanepokhari Rural

1

3 | PRAKASH KHATRI Male | MORANG Municipality-7 2047-07-10 | 9811363938 Population
1 Fem

4 | GAMITA RAI ale MORANG Belbari Municipality-2 2048-12-16 | 9805998489 Nepali
1 | KISHORI KUMARI Fem

5 | JHA ale SUNSARI Baraha Municipality-8 2044-02-01 | 9807057266 Population
1 | ASHOK KUMAR Bhokraha Rural 9842506142

6 | MEHTA Male | SUNSARI Municipality-6 2049-06-10 | 9817380314 Math

1 | YASHODHA Fem Sundar Haraicha 9814713657

7 | PRADHAN ale MORANG Municipality-6 2050-12-10 | 9842232731 English
1 Fem Sundar Haraicha

8 | CHANDRA KHADKA | ale MORANG Municipality-8 2044-05-25 | 9804079060 English
1 Fem Sundar Haraicha

9 | SARITA GURUNG ale MORANG Municipality-8 2044-08-06 | 9842583222 English
2 Sundar Haraicha 9852022744

0 | CHETNATH SUBEDI | Male | MORANG Municipality-9 2045-11-27 | 9842293977 English
2 Fem

1 | SIRJANA BK ale MORANG Belbari Municipality-3 2053-11-25 | 9816321189 EPM

2 Fem Sundar Haraicha

2 | SARMILA SAPKOTA | ale MORANG Municipality-9 2052-02-03 | 9804336004 EPM

2 Fem Sundar Haraicha

3 | JYOTI KARKI ale MORANG Municipality-9 2050-08-10 | 9842504997 English
2 Fem Dharan Sub-

4 | DEUMALA RAI ale SUNSARI Metropolitan-11 2047-06-21 | 9800946228 Nepali
2

5 | RANJIT KHAWAS Male | MORANG Belbari Municipality-5 2043-06-13 | 9807368207 English
2 Fem Phakaphokthum Rural

6 | BISHNU LIMBU ale ILAM Municipality-2 2050-11-07 | 9804974525 EPM

2 Fem Chaubise Rural 9812345973

7 | KABITA KOIRALA ale DHANKUTA | Municipality-7 2051-09-17 | 9842363655 Nepali
2 | DIPSHIKHA Fem Sunbarshi Municipality-

8 | KUMARI DAS ale MORANG 4 2049-10-14 | 9814322578 English
2 | NAMDU HANG Mangsebung Rural 9817000012

9 | THEGIM Male | ILAM Municipality-5 2046-08-09 | 9806002005 English
3 Arun Rural 9842418053

0 | SAROJ GHIMIRE Male | BHOJPUR Municipality-4 2053-05-25 | 9842240012 Nepali
3 | DINESH Sundar Haraicha

1 | CHAUDHARY Male | MORANG Municipality-9 2050-10-15 | 9816398555 English
3 | KHADGA BAHADUR | Male | BHOJPUR Arun Rural 2050-03-11 | 9811027002 Nepali




2 | ALE Municipality-3

3 Fem

3 | SARITA KARKEE ale BHOJPUR Bhojpur Municipality-2 2049-08-23 Nepali

3 | PREM SINGH Aatharai Triveni Rural

4 | GURUNG Male | TAPLEJUNG | Municipality-3 2052-08-04 | 9814089121 EPM

3 | MILAN KUMAR SANKHUWA | Chainpur Municipality-

5 | RAUT Male | SABHA 11 2049-08-16 | 9842271998 Math

3 | BHANO KUMARI Fem Budhiganga Rural

6 | CHAUDHARY ale MORANG Municipality-7 2047-08-17 | 9810430382 HEALTH
3 Fem

7 | BIDHYA PANDEY ale SUNSARI Duhabi Municipality-8 2050-01-11 | 9807373898 EPM

3 Fem Phungling Municipality-

8 | SHILA PRADHAN ale TAPLEJUNG | 1 2053-08-08 | 9817097633 English
3 Fem | PANCHTHA | Miklajung Rural

9 | RINA RAI ale R Municipality-4 2053-12-28 | 9817065873 English
4 | ARUN KUMAR Itahari Sub-

0 | CHAUDHARY Male | SUNSARI Metropolitan City-16 2049-11-13 | 9816347285 Math

4 | AKHILESH KUMAR Sunbarshi Municipality-

1 | DAS Male | MORANG 4 2041-07-02 | 9842130174 Math

4 Fem

2 | ROJINA KARKI ale MORANG Belbari Municipality-11 2049-01-01 | 9849950018 Health

4 Fem Arjundhara

3 | NAMUNA RAI ale JHAPA Municipality-1 2053-10-05 | 9807981931 HEALTH
4 | PESHAL Sakela Rural

4 | BHATTARAI Male | KHOTANG Municipality-4 2054-12-12 | 9842468686 Nepali

4 Fem

5 | ROJINA KHAWAS ale MORANG Belbari Municipality-8 2052-12-25 | 9825356575 HEALTH
4 Fem Itahari Sub-

6 | SUSHAN CHELI RAI | ale SUNSARI Metropolitan City-16 2065-03-21 Population
4 Fem Itahari Sub-

7 | SUJATA PRADHAN | ale SUNSARI Metropolitan City-4 2050-05-18 | 9862849922 EPM

4 | PRADIP KUMAR Katahari Rural

8 | SARDAR Male | MORANG Municipality-5 2048-06-09 | 9827354454 Population
4 Fem Itahari Sub-

9 | BABA GHIMIRE ale SUNSARI Metropolitan City-4 2034-11-17 | 9842036410 Population
5 Fem Pathari-Sanishchare

0 | RAMA TIMSINA ale MORANG Municipality-6 2051-10-25 | 9819044464 Nepali

5 | BIDHYA DEVI Fem Pathari-Sanishchare

1 | LUITEL ale MORANG Municipality-6 2051-01-29 | 9817396860 Nepali




5 | KRISHNA PRASAD TEHRATHU | Laligurans Municipality-

2 | POKHREL Male | M 9 2053-03-02 | 9842426561 Math

5 Chaubise Rural

3 | MANOJ TAMANG Male | DHANKUTA | Municipality-1 2052-12-28 | 9810577641 EPM

5 | ROSHNI Fem

4 | MENYANGBO ale MORANG Belbari Municipality-11 2053-08-04 | 9816064728 English

5 Shivasatakshi

5 | KHYAM RAJ NEPAL | Male | JHAPA Municipality-4 2044-08-12 | 9842690539 Math

5 | RACHANA Fem Sundar Haraicha

6 | MAHARJAN ale MORANG Municipality-12 2045-02-15 | 9842048575 Population

5 Fem Sundar Haraicha

7 | USHA KHANAL ale MORANG Municipality-7 2053-11-25 | 9863659971 English

5 | GANESH Sundar Haraicha

8 | SHRESTHA Male | MORANG Municipality-11 2049-09-27 | 9842246337 EPM

5 Fem Sundar Haraicha

9 | BALIKA NIRAULA ale MORANG Municipality-1 2020-12-06 | 9842186027 EPM

Class : M.Ed. Second Sem (Education), Fiscal Year : 2075-076, Status : Present
S Gen
N Name of Student der District Address DOB Nepali Contact No Subject
Sakela Rural

1 | DIPAK RAI Male | KHOTANG Municipality-2 2050-08-20 | 9862741218 ENGLISH
Fem Kerabari Rural

2 | BINITA BARAL ale MORANG Municipality-8 2052-03-12 | 9800940455 Nepali
Fem 9810434202

3 | BIPANAM LINGDEN | ale MORANG 2050-10-10 | 9862045409 English
Fem

4 | BIRSANA RAI ale JHAPA 2049-11-25 | 9815953464 Nepali
Fem | TEHRATHU | Chhathar Rural

5 | REKHA KARKI ale M Municipality-4 2053-08-10 | 9800965677 ENGLISH

ANKIT PRASAD

6 | SUBEDI Male | MORANG Belbari Municipality-1 2052-05-28 | 9819315486 English
Fem Shivasatakshi

7 | ANJU MAYA DULAL | ale JHAPA Municipality-8 2054-05-04 | 9807033209 Nepali
Fem

8 | DHARMA RAJ RAI ale 2052-10-03 | 9825309960 English
Fem Kerabari Rural

9 | HIMAL RAI ale MORANG Municipality-5 2052-06-26 | 9811047135 ENGLISH




ARJUN

1

0 | CHAUDHARY Male | MORANG 2050-09-10 | 9815393971 English

1 Fem Phakaphokthum Rural

1 | NIRMALA BASNET ale ILAM Municipality-2 2049-12-01 | 9815903105 Nepali

1 Fem | PANCHTHA

2 | MINA CHEMJONG ale R 2052-05-24 | 9817929118 English

1 Fem Miklajung Rural

3 | MANITA RAI ale MORANG Municipality-1 2051-09-11 | 9819006628 English

1 Fem

4 | URMILA NIROULA ale MORANG 2051-05-29 | 9800914353

1 Fem Sundar Haraicha

5 | DIPA KUMARI RAI ale MORANG Municipality-10 2042-07-19 English

1 | PRADIP PRAKASH Sundar Haraicha

6 | SHARM Male | MORANG Municipality-9 2038-08-03 | 9842180726 Nepali

1 | JAY PRAKASH

7 | KHAWAS Male | MORANG 2047-10-17 | 9819088030 English

1 Fem Gaurigunj Rural

8 | UMA THAPA ale JHAPA Municipality-6 2053-05-15 | 9814034866 English

1 Fem

9 | ANJANA MAJHI ale MORANG 2048-12-21 | 9814313878 English

2 Fem Chaudandigadhi

0 | PARISTA MAGAR ale UDAYAPUR | Municipality-4 2053-06-24 English

2 | ASMITA Fem Sundar Haraicha

1 | RAYAMAJHI ale MORANG Municipality-9 2052-10-22 | 9811031705 Nepali

2 Fem

2 | SANITA LIMBU ale MORANG 2052-12-02 | 9805375400 Nepali

2 Fem Gauradaha

3 | MUNA SHRESTHA ale JHAPA Municipality-4 2054-03-24 | 9824063237 Nepali

2 Fem Gauradaha

4 | TIKA SUBEDI ale JHAPA Municipality-5 2052-05-11 | 9815977206 ENGLISH
2 Fem Gauradaha

5 | BABITA RIJAL ale JHAPA Municipality-5 2053-04-19 | 9814981483 ENGLISH
2 Fem Kanepokhari Rural

6 | SIRJANA B.K ale MORANG Municipality-5 2053-06-09 | 9804098291 ENGLISH
2 Fem Gaurigunj Rural

7 | SUJATA LIMBU ale JHAPA Municipality-2 2052-11-09 | 9804924762 ENGLISH
2

8 | SAROJ ACHARYA Male | JHAPA 2051-12-12 | 9824065451

2 | SUSHMA KARKI Fem | SUNSARI 2050-04-30 | 9819340609 English




9 ale
3 Fem Shadananda
0 | SABINA KARKI ale BHOJPUR Municipality-11 2053-04-17 | 9843668656 EPM
3 Fem Belbari Municipality-
1 | SANJITA KHADKA ale MORANG N/A 2052-10-03 | 9812394423 English
3 Fem Mangsebung Rural
2 | JUNU LIMBU ale ILAM Municipality-1 2049-12-04 | 9742692348 ENGLISH
3 | RINA THAPA Fem | PANCHTHA | Miklajung Rural
3 | MAGAR ale R Municipality-2 2048-03-18 | 9862627037 ENGLISH
3 Fem Sundar Haraicha
4 | INDU OJHA ale MORANG Municipality-2 2046-04-01 | 9804074991 Nepali
3 Fem
5 | PABITRA RAUT ale ILAM Deumai Municipality-3 2054-11-03 | 9862740481 ENGLISH
3 Fem 9841178942
6 | RANJANA RAI ale ILAM 2035-08-12 | 98009788877 English
3 Mechinagar
7 | GITARAM DHITAL Male | JHAPA Municipality-7 2045-06-28 | 9852662620 EPM
3 Fem
8 | BABA GHIMIRE ale 2034-11-17 | 025-588658
3 SANKHUWA
9 | ROSHAN POUDEL Male | SABHA 2046-12-07 | 9842186789
4 | DHARMA BHAKTA
0 | BHATTARAI Male | UDAYAPUR | Triyuga Municipality-16 2065-03-21 | 9819717728 EPM
4 Fem
1 | RADHIKA GIRI ale JHAPA Damak Municipality-8 2050-12-28 | 9811004302 Nepali
4 Fem
2 | DIL MAYA MAGAR ale JHAPA 2047-02-15 | 9816039880 Nepali
4 | BABITA Fem
3 | CHAUDHARY ale JHAPA 2050-08-17 | 9815054909
4 Fem Chulachuli Rural
4 | MANJU RIJAL ale ILAM Municipality-2 2050-08-17 EPM
4 Fem
5 | MENUKA KARKI ale 2050-08-17
Student Information Report Class : MBS First Sem (Management), Fiscal Year : 2075-076, Status : Present
S Gen
N Name of Student der Roll No District Address DOB Nepali Contact No




Pathari-Sanishchare 9804347753
1 | TAIWAN RAI Male 1 | MORANG Municipality-1 2047-12-30 | 9819390179
Fem Sundar Haraicha
2 | SITA SANGROULA ale 2 | MORANG Municipality-2 2053-09-02 | 9807317657
9812346609
3 | SANJIV KATUWAL Male 3 | MORANG Belbari Municipality-3 2052-06-19 | 021-545308
Pathari-Sanishchare 9825399718
4 | SANJEEB SAMBA Male 4 | MORANG Municipality-1 2052-10-07 | 021-555267
5 | ASHISH DHAKAL Male 5 | MORANG Belbari Municipality-3 2051-01-19 | 9804390669
Sundar Haraicha
6 | ARATI RAI Male 6 | MORANG Municipality-7 2054-10-29 | 9817201400
Fem Sundar Haraicha
7 | SUJANA GHIMIRE ale 7 | MORANG Municipality-3 2053-10-05 | 9816312638
Budhiganga Rural
8 | SANJAY DAHAL Male 8 | MORANG Municipality-1 2048-03-10 | 9862279220
Fem Sundar Haraicha
9 | SONIKA ADHIKARI ale 9 | MORANG Municipality-9 2054-06-16 | 9862057768
1 Fem Sundar Haraicha
0 | KABITA NIROULA ale 10 | MORANG Municipality-9 2045-01-02 | 9841634058
1 Sundar Haraicha
1 | SUMAN BASNET Male 11 | MORANG Municipality-8 2053-01-28 | 9844691255
1 Fem Kanepokhari Rural
2 | TAYA RAI ale 12 | MORANG Municipality-7 2054-04-11 | 9862746871
1 Sundar Haraicha
3 | BIBEK GURAGAIN Male 13 | MORANG Municipality-2 2054-06-02 | 9862261418
1 Sundar Haraicha
4 | KIRAN ADHIKARI Male 14 | MORANG Municipality-8 2052-05-10 | 9862178465
1
5 | SANTOSH DHAKAL | Male 15 | MORANG Belbari Municipality-6 2047-06-09 | 9863754263
1 Fem Sundar Haraicha
6 | ROJINA THAPA ale 16 | MORANG Municipality-10 2065-03-21 | 9852065313
1
7 | KUL PRASAD GIRI Male 17 | MORANG Belbari Municipality-5 2053-08-12 | 9811075903
1 Sundar Haraicha
8 | JIWAN BASNET Male 18 | MORANG Municipality-11 2045-05-21 | 9852023428
1 Fem 9817317095
9 | MIRA GURUNG ale 19 | MORANG Belbari Municipality-1 2048-07-06 | 9842100113
2 Fem
0 | SANJITA KATUWAL | ale 20 | MORANG Belbari Municipality-3 2050-07-23 | 9800941687




Fem

2

1 | LAXMI PODDAR ale 21 | MORANG Belbari Municipality-3 2050-07-23 | 985334933
2 Fem 9817985701
2 | SUSHMA POKHREL | ale 22 | MORANG Belbari Municipality-3 2051-06-06 | 9817985702
2 | SHANKAR SINGH

3 | TAMANG Male 23 | MORANG Belbari Municipality-3 2051-03-04 | 9842545712
2 | SABITA Sundar Haraicha

4 | KHATIWADA Male 24 | MORANG Municipality-4 2050-03-13 | 9842380122
2 Fem Sundar Haraicha

5 | PRATIKSHA PANTA | ale 25 | MORANG Municipality-4 2050-03-13 | 9863701145
2 Sundar Haraicha

6 | SUGAL BHATTARAI | Male 26 | MORANG Municipality-1 2051-07-28 | 9842585463
2 Fem

7 | DURGA DAHAL ale 27 | MORANG Belbari Municipality-4 2053-07-15 | 9862221616
2 | RAM CHANDRA Kerabari Rural

8 | DHAKAL Male 28 | MORANG Municipality-6 2054-09-22

2 Fem Sundar Haraicha

9 | NIRMALA GHIMIRE | ale 29 | MORANG Municipality-4 2050-10-04

3 Fem

0 | JENITA RAI ale 30 | MORANG Belbari Municipality-11 2051-01-01 | 9800910554
3 | SHANKAR PRASAD

1 | BHANDARI Male 31 | MORANG Belbari Municipality-9 2049-10-16 | 9842342537
3 | SAMJHANA Fem Sundar Haraicha

2 | LAMSAL ale 32 | MORANG Municipality-8 2051-09-03 | 9843563446
3 Fem Sundar Haraicha

3 | MEENA NEUPANE ale 33 | MORANG Municipality-9 2049-11-28 | 9810409447
3 Jhapa Rural 9823431148
4 | MILAN DAHAL Male 34 | JHAPA Municipality-2 2052-03-17 | 9817979040
3 Fem 9862057511
5 | SWIKRITI POKHREL | ale 35 | MORANG Belbari Municipality-4 2050-04-12 | 9862057510
3 | BARSHA Fem Sundar Haraicha

6 | BHANDARI ale 36 | MORANG Municipality-10 2053-02-07 | 9842518902
3 | SANGITA Fem Sundar Haraicha 9800974475
7 | CHAUDHARY ale 37 | MORANG Municipality-7 2054-07-06 | 9804071601
3 Pathari-Sanishchare

8 | BINOD BK Male 38 | MORANG Municipality-10 2053-11-28 | 9824390690
3 Fem Pathari-Sanishchare

9 | ARJU BASNET ale 39 | MORANG Municipality-10 2053-06-05 | 9819051252
4 | PRATIMA DAHAL Fem 40 | MORANG Sundar Haraicha 2046-12-06 | 9842315333




0 ale Municipality-8

4 Fem Sundar Haraicha

1 | RANJU BHATTARAI | ale 41 | MORANG Municipality-8 2051-04-02 | 9842585440
4 Fem Chhathat Jorpati Rural

2 | DAPTI SHERPA ale 42 | DHANKUTA Municipality-5 2050-07-12 | 9842256106
4 Fem Pathari-Sanishchare

3 | RACHANA KHADKA | ale 43 | MORANG Municipality-3 2053-08-03 | 9805375942
4 Fem

4 | SILA KHATIWADA ale 44 | MORANG Belbari Municipality-1 2053-12-22 | 9863618989
4 Itahari Sub-

5 | SUDHAN BHARATI Male 45 | SUNSARI Metropolitan City-N/A 2049-09-26 | 9855040082
4 | NARENDRA RAJ Chulachuli Rural

6 | DAHAL Male 46 | ILAM Municipality-6 2052-03-17 | 9805362550
4 Sundar Haraicha

7 | GOPAL POKHAREL | Male 47 | MORANG Municipality-11 2053-09-18 | 9862178427
4 | JAGAT MALLA Shadananda

8 | THAKURI Male 48 | BHOJPUR Municipality-11 2043-01-10 | 9862032421
4 Sundar Haraicha

9 | YOGENDRA THAPA | Male 49 | MORANG Municipality-11 2051-01-06 | 9819003366
5 Sundar Haraicha

0 | BISHWA ADHIKARI | Male 50 | MORANG Municipality-9 2051-01-06 | 9862159621
5 Fem Pauwadungama Rural 9812332638
1 | KUSHUM DHAKAL ale 51 | BHOJPUR Municipality-2 2053-08-13 | 9819307061
5 Fem Tyamkemaiyum Rural

2 | TIRTHA LUINTEL ale 52 | BHOJPUR Municipality-3 2054-06-28 | 9810435665
5 | GHANSHYAM Sundar Haraicha

3 | ACHARYA Male 53 | MORANG Municipality-12 2039-11-12 | 9852064320
5 Fem Pathari-Sanishchare 9812316532
4 | SUJAN KHATRI ale 54 | MORANG Municipality-6 2053-03-18 | 9810568604
5 Panchkhapan

5 | YOGARAJ KHANAL Male 55 | SANKHUWASABHA Municipality -1 2054-12-08 | 9862153212
5 Fem Sundar Haraicha

6 | DEEPIKA TAMANG ale 56 | MORANG Municipality-10 2075-11-14 | 9840265887
5 Sundar Haraicha

7 | SAMIR KOIRALA Male 57 | MORANG Municipality-7 2053-12-14 | 9803712442
5 Sundar Haraicha

8 | RITESH GAJUREL Male 58 | MORANG Municipality-9 2047-11-21 | 9862133483
5 Fem Kepilasgadhi Rural

9 | INJU KALA RAI ale 59 | KHOTANG Municipality-3 2052-08-01




6 Fem
0 | RAVINA DHIMAL ale 60 | MORANG Belbari Municipality-1 2052-02-21 | 9819046556
Student Information Report Class : MBS Second Sem (Management), Fiscal Year : 2075-076, Status : Present
S Gen
N Name of Student der Roll No District Address DOB Nepali Contact No
Fem
1 | ASHMA SHRESTHA | ale 1 MORANG Letang Municipality-4 2052-03-14 | 9842177733
Sundar Haraicha
2 | BIJAYA GAUTAM Male 3 MORANG Municipality-12 2052-08-29 | 9819059898
SURYA BIKRAM
3 | SHRESTHA Male 4 MORANG 2047-11-07 | 9869284261
Fem 9816380893
4 | ROJINA SUBEDI ale 5 MORANG Belbari Municipality-1 2052-05-20 | 9842506584
Fem Sundar Haraicha
5 | MENUKA DANGAL ale 6 MORANG Municipality-8 2052-11-22 | 9812394906
Fem
6 | JYOTI DHIMAL ale 7 MORANG Urlabari Municipality-3 2047-01-20 | 9810556350
Fem Gauradaha
7 | DIP KUMARI THAPA | ale 8 JHAPA Municipality-3 2051-09-21 | 9810522192
Fem Sundar Haraicha
8 | RAMA KHADKA ale 9 MORANG Municipality-10 2051-10-11 | 9800950944
KHAGENDRA Kerabari Rural
9 | GHIMIRE Male 10 MORANG Municipality-9 2044-12-01 | 9842239953
1 | GANESH PRASAD
0 | SUBEDI Male 11 TEHRATHUM 2052-01-12 | 9842379186
1 | SUSHMA KUMARI Fem Kanepokhari Rural
1 | YADAV ale 12 MORANG Municipality-5 2052-05-13 | 9862186181
1
2 | NARESH GHIMIRE Male 13 MORANG 2052-03-25 | 9814342420
1 Pathari-Sanishchare
3 | KSHITIZ LIMBU Male 14 MORANG Municipality-8 2050-10-19 | 9808808447
1 Fem Pathari-Sanishchare
4 | SABINA KARKI ale 15 MORANG Municipality-4 2053-04-07 | 9804378430
1 Fem
5 | SARMILA TAMANG | ale 16 MORANG 2053-04-07 | 9842244793
1 Sundar Haraicha
6 | SHAMBHU RA| Male 17 MORANG Municipality-7 2045-05-12 | 21425037




1 | NAGENDRA Chainpur Municipality-

7 | ADHIKARI Male 18 SANKHUWASABHA 10 2051-09-07 | 9862147461

1 Fem Kerabari Rural

8 | RASHMI GHIMIRE ale 19 MORANG Municipality-6 2053-08-11 | 9862034815

1 Fem Kanepokhari Rural

9 | SARMILA THAPA ale 20 MORANG Municipality-5 2051-03-15 | 9804375783

2 | SUBODHA

0 | TIMALSINA Male 21 SUNSARI 2052-04-06 | 9842227297

2 | KESHAB KUMAR Kerabari Rural

1 | GHIMIRE Male 22 MORANG Municipality-8 2053-01-12 | 9862212263

2 Sundar Haraicha

2 | LEKHNATH DAHAL | Male 23 MORANG Municipality-7 2051-08-01 | 9800941637

2 | SHRABAN KUMAR

3 | KHAWAS Male 24 MORANG Belbari Municipality-9 2053-01-07

2

4 | BIJAYA KARKI Male 25 MORANG 2052-09-11 | 9819054374

2 Fem Salpasilichho Rural

5 | SANGITA GIRI ale 26 BHOJPUR Municipality-2 2052-01-15 | 9800909138

2 | BHAGAWATA Fem Sundar Haraicha

6 | NIRAULA ale 27 MORANG Municipality-10 2053-02-23 | 9852044619

2 Fem Sundar Haraicha

7 | SITARAI ale 28 MORANG Municipality-N/A 2042-06-21 | 9810593640

2 | PREM KUMAR Kanepokhari Rural 9804327965

8 | KATUWAL Male 29 MORANG Municipality-2 2052-04-17 | 9814312225

Student Information Report Class : MBS Third Sem (Management), Fiscal Year : 2075-076, Status : Present

S Gen

N Name of Student der Roll No District Address DOB Nepali Contact No
Fem

1 | ASHMA SHRESTHA | ale 1 | MORANG Letang Municipality-4 2052-03-14 | 9842177733
Fem

2 | MANKALA RAI ale 2 | MORANG Letang Municipality-7 2051-01-15 | 9842496526

Sundar Haraicha
3 | BIJAYA GAUTAM Male 3 | MORANG Municipality-12 2052-08-29 | 9819059898
SURYA BIKRAM

4 | SHRESTHA Male 4 | MORANG 2047-11-07 | 9869284261
Fem 9816380893

5 | ROJINA SUBEDI ale 5 | MORANG Belbari Municipality-1 2052-05-20 | 9842506584




Fem Sundar Haraicha

6 | MENUKA DANGAL ale 6 | MORANG Municipality-8 2052-11-22 | 9812394906
Fem

7 | JYOTI DHIMAL ale 7 | MORANG Urlabari Municipality-3 2047-01-20 | 9810556350
Fem Gauradaha

8 | DIP KUMARI THAPA | ale 8 | JHAPA Municipality-3 2051-09-21 | 9810522192
Fem Sundar Haraicha

9 | RAMA KHADKA ale 9 | MORANG Municipality-10 2051-10-11 | 9800950944

1 | KHAGENDRA Kerabari Rural

0 | GHIMIRE Male 10 | MORANG Municipality-9 2044-12-01 | 9842239953

1 | SUSHMA KUMARI Fem Kanepokhari Rural

1 | YADAV ale 12 | MORANG Municipality-5 2052-05-13 | 9862186181

1 Pathari-Sanishchare

2 | KSHITIZ LIMBU Male 14 | MORANG Municipality-8 2050-10-19 | 9808808447

1 Sundar Haraicha

3 | SHAMBHU RA| Male 17 | MORANG Municipality-7 2045-05-12 | 21425037

1 | NAGENDRA Chainpur Municipality-

4 | ADHIKARI Male 18 | SANKHUWASABHA 10 2051-09-07 | 9862147461

1 Fem Kerabari Rural

5 | RASHMI GHIMIRE ale 19 | MORANG Municipality-6 2053-08-11 | 9862034815

1 Fem Kanepokhari Rural

6 | SARMILA THAPA ale 20 | MORANG Municipality-5 2051-03-15 | 9804375783

1 | SUBODHA

7 | TIMALSINA Male 21 | SUNSARI 2052-04-06 | 9842227297

1 | KESHAB KUMAR Kerabari Rural

8 | GHIMIRE Male 22 | MORANG Municipality-8 2053-01-12 | 9862212263

1 Sundar Haraicha

9 | LEKHNATH DAHAL | Male 23 | MORANG Municipality-7 2051-08-01 | 9800941637

2 | SHRABAN KUMAR

0 | KHAWAS Male 24 | MORANG Belbari Municipality-9 2053-01-07

2 | BHAGAWATA Fem Sundar Haraicha

1 | NIRAULA ale 27 | MORANG Municipality-10 2053-02-23 | 9852044619

2 Fem Sundar Haraicha

2 | SITA RAI ale 28 | MORANG Municipality-N/A 2042-06-21 | 9810593640

2 | PREM KUMAR Kanepokhari Rural 9804327965

3 | KATUWAL Male 29 | MORANG Municipality-2 2052-04-17 | 9814312225




Annex 17: Calculation of Unit Cost

{2 Sukuna Multiple Campus
Sundarharaincha, Morang
Calculation of Unit Cost of the Institution

Total Amount of Annual Expenditure: NPR- 118282479/-
(Source: Budget Book, 2075/76)

a. Amount of Current Expenditure: 65105837/-
(Source: Budget Book, 2075/76)

b. Amount of Capital Expenditure 15660176/-
(Source: Budget Book, 2075/76)

total annual expenditure budget

¢. Unit Cost = number of students
_ 80766013
B 1971
= Rs. 40977. 17 per student (Total Expenditure)
Unit cost calculated excludi | (- total annual expenditure budget - salary
nit cost calculated excluding salary component = number of students

80766013—-49702867
1971

31063146
1971

= Rs. 157060.09 per student (Excluding Salaries)

55
canmcr
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Annex 48: Academic Audit Report

Sukuna Multiple Campus

Sundarharaincha, Morang

Academic Audit Evaluation Report-2020

Audit and Evaluation Team

Dr. Arjun Kumar Baral

Associate Professor. Tribhuvan Universit}
Dr. Udhab Prasad Pokhrel —

Associate Professor. Tribhuvan University

il
Dr. Ramesh Ghimire />é/ o

Associate Professor, Nepal Sanskrit University
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Executive Summary

Sukuna Multiple Campus atliliated to Tribhuvan University was established in 2048 BS. Since its
establishment. the campus has been making continuous cfforts to create a good academic
environment. The campus was accredited for quality assurance University Grants Commission in
2015. At present the campus offers seven programs of four facultics in Bachelors and two programs
of two faculties in Masters. BBA program has been newly launched program with special attraction
of students. There are seven departments belonging to these faculties. Faculties of management and
Science have single departments. The campus also offers +2 program as self sustaining program.

Including this, about 3500 students have been studying currently.

In order to run the academic program smoothly. the campus has formed various committees, units
and cells. As the top internal quality monitoring and maintenance body. IQAC has been
functioning. The committee has been found to be monitoring and planning variety of activities for
the integrated development of the campus. It has also been found that the campus has made efforts

to assure quality of teaching through feedback from parents. staft and students.

The audit evaluation team has accomplished the evaluation under seven components. These
components include i. curricular aspects. ii. teaching-learning environment. iii. research. innovation
and teachers' professional development. iv. Library. learning resources. lab and other facilities for
students, v. Examination, vi. Student placement. vii. Alumni, community engagement and

extension activities. The team has come up with the following strengths of the campus

e The campus has Implemented relevant curricula and courses designed by Tribhuvan
University

e The institution shows gradually improving employment rates among the graduates.

e As the total working days show. the campus seems less affected by strikes and unexpected
holidays

e The campus offers uninterrupted clectricity supply from powerful generator during power
cut.

e The campus has well prepared academic calendar and run the academic activities
accordingly. The teaching faculty has followed teaching plans in classrooms.

e The campus has launched non-credit courses and to give more practical knowledge.

e The teachers are found to be using ICT tools in classes following teaching plans

e Most teachers have access to computers and internet that they can use for planning and

teaching.

[
N\ : gl . i
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e Reading room and e-library facility have ensured autonomous learning.

e Teachers have showed active involvement in prolessional groups/organizations.

e The main library is equipped with minimum requirements such as open access, automation,
sections and reading room as well as old collection section. Both science and ICT labs have
fultilled minimum requirements.

e The campus has good infrastructure for conducting sports cvents.

e The campus has maintained a strong mechanism for providing scholarships and freeships to

a large number of students.

From the observations of various aspects of the campus, the team provides the following

recommendations.

e New programs and courses need 1o be launched to address the need and demand of new
generation.

e Research publications need to be made more regular. Teachers need to be provided timely
training on conducting research, and they should be encouraged to research and write.

e The institution should take initiation in organizing conferences. workshops and seminars.

e Students have complaints about insufficient books in the library. It should be addressed.

e Sports and other extracurricular activitics should be organized more frequently. and students
should be encouraged Lo participate in regional. national and international sports events

e Transportation facility should also be provided to students from northern and southern parts.

e Students should also be provided with hostel facility.

e First aid service should be made stronger with sufficient basic medicine and up to date
service.

e The role of placement cell should be strengthened to ensure that more students get
employment opportunities.

e Alumni Association should conduct its activities more actively to ensure its contribution in

institutional reform.
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Introduction

Established in 1992 (2048 BS) and located in Sundarharaincha Municipality of” Morang district.
Sukuna Multiple Campus (SMC) is a community based public educational institution offering

higher education.

The campus offers BA, B. Ed. (Four year and one year), BBS, BBA, B. Sc., M Ed and
MBS programs. Moreover, as self-sustaining program, the campus offers +2 in

Science, Humanities, Education and Management.

At present the campus has its own land with enough physical space to carry out extra -curricular
activities and buildings, and comfortable classrooms with student friendly furniture to study for the

students. It offers modern buildings for administration. examination section and library.

Sukuna Multiple Campus was awarded Quality Assurance and Accreditation (QAA) on 12
August, 2015 as per maintaining the quality standards set by the University Grants Commission.
Nepal. It is, perhaps, one of the most significant achievements carned in the life of the Sukuna

Multiple Campus itself.

Higher education institutions in the modern day play a significant role in preparing individuals to
cope with the new challenges by equipping them with high level skills needed in competitive labor
market. They are also expected to develop personal growth and citizenship of individuals who can

cope with the challenges emerging in their societies and nations.

As per the request of the campus, the committee has carried out the academic audit of Sukuna
Multiple Campus. A fter we received the official letter from the campus requesting us to evaluate
education quality processes, we have attempted to monitor its progress and evaluate the academic
performance. The report describes the strengths and weaknesses of the campus as per its efforts to
improve academic quality of the programs and identify plans for improvements. The report
specifically concentrates on commendation of the good practices, aftirmations of the progress the

campus is making, and recommendations for quality improvements.

In order to accomplish the task, some assessment components have been set. These components
include i. curricular aspects, ii. teaching-learning environment, iii. research, innovation and
teachers' professional development, iv. Library, learning resources, lab and other facilities for
students, v. Examination, vi. Student placement, vii. Alumni, community engagement and
extension activities. /
(
NN

«

1196



Objectives

The purpose of this academic audit is not judgmental but to facilitate progress of the campus.

Following are the objectives of the audit process.
i. To assess the performance of the campus in terms of its key academic components
ii. To identity issues to be considered to improve the academic quality of the campus.
Methodology

The audit team attempted to collate the evidence in order to meet the objectives. The team
combined physical inspection with a review of relevant documents as well as interview with the
stakeholders. The team inspected all the sections of the campus. Review of the documents involved
verification of the campus publications as well as department action plans minutes of departmental
as well as committee meetings, record of teaching plans and self appraisal forms, annual reports,
activity reports of committees, result analysis and log book of labs. Interviews were conducted with
the Campus Chief, Assistant Campus Chiefs, Head of the Departments, Members of Campus

Management Committee, Teachers. non-teaching staff and Students.
Part A: Institutional Information
A. Name and Address of the Campus:

Name: Sukuna Multiple Campus

Address: Sundarharaincha-12, Morang, Nepal

Website: www.sukuna.edu.np

B. Contact Details

Telephone No.: 021-545617. 021-545717

Email: sukunac(@yahoo.com. sukunamc2048/«'gmail.com
Campus Chief: Chandra Mani Rai (9852045617)

Assistant campus chiefs: Arjun Raj Adhikari (9852056749)

Keshab Raj Bhattarai (9842479920)

CMC Chairperson: Keshab Adhikari (9852046362)
~ ‘/7{ ’/f
( )/ = 2
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C. Name of the University to which the eampus is affiliated: Tribuvan University, Nepal

D. Type of Campus

i. Constituent

Public v

Private

ii. Girls Boys Co-education V
ii. Shift: MorningV DayV EveningV
iii. Source of income: Government GrantsV Self-financing N

E. Location of the Campus:
Urban SuburbanV Rural
F. Area Occupied by Campus: 4 Biggah. |1 Kattha . 4.25 Dhur

G. Facilities available:

Play groundV TransportationV Hostel

CanteenV Power back upV Central libraryV
Departmental libraryV Science labV ICT labV

Waste management First AidV Girls' changing room
Gents ToiletV Ladies ToiletV Staff ToiletV
Disabled friendly classrooms Botanical Garden Seminar hallsV

H. Programs run at the campus

Level Academic | Duration | Affiliation | Teaching Admission Number
Program (years) Date system Qualification of
(annual/ students
Semester)
Bachelors | B Ed 2052/16/0 | Annual Class 12 passed or
. 3(June 30, equivalent
1995
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B Ed 4 2054/03/2 | Semester Class 12 passed or

5 (July 9.1 (B Ed. equivalent
1997) 1ICTT1) and
Annual
BBS 4 2060/05/0 | Annual Bachelor's degree
4 (August in any stream
21,2003)
BA 4 2066/04/2 | Annual Class 12 passed or
5 (August equivalent
9, 2009)
B Sc 4 2069/01/0 | Annual Class 12 passed
S(April with science
17,2012) e
specialization or
equivalent
BBA 4 2075/09/1 | Semester Class 12 passed
9 ( with Management
January 3, iaiioats
2019) specialization or
equivalent
Masters | M Ed 2 2061/09/1 | Semester B Ed with
5(Decemb specialization in
er 30,
2004) relevant subjects
MBS 2 2066/08/0 | Semester Bachelor's degree
|(Novemb with management
er 16. .
2009) specialization
I. Departments
Faculty Departments
Education English, Nepali, Social Studies, Mathematics, Population and Health
Education
Humanities English, Nepali, Social Studies
Management Management
Science and Science
Technology J
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J. Number of staff

r Teachers Non-teaching All staff
Full time Part time All teachers staff
MIF|T|{M|F|T| M F T|M|F|T| M F |T
Permanent |29 |2 (31| - [-]-129| 2 31 (10 2 |12 39 4 |43
Temporary | 15| 1 [16]26|5 31| 4l 6 | 47 | 4 | 5 | 45 7 52
Total 44 [3147]26|5131| 70 | 8 78 | 14 | 3 [17 | 84 | 11 |95
M=Male; F= Female; T=Total
Part B: Evaluation
Evaluation Criteria
A B C D
Excellent Good Satisfactory Needs improvement

1. Curricular aspects

SN Particulars Answer Grade | Remarks
1.1 | Relevance of adopted curricula to All the curricula implemented B
i local. national and global needs at the campus are under
‘ Tribhuvan University, which
regularly introduces new
curricula and makes changes in
timely basis.
1.2 | The role of courses in helping The graduate tracer study B
students find employment reports in past five years show
employment rates between
37.87% to. 57.46% with
- gradual increment every year.
1.3 Tntroduction of new courses 1o sul(uccnl_l)*lii 1:d 1CTE and BBA &
i address the needs of new generation programs have been launched
| with affiliation from
l ‘ Tribhuvan University.
ﬁ.4 Introduction of optional courses to Most of the programs run at B
l i address students' interests the campus showed choice of
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l ! o - npliunul‘\uhiccls. with slight T )
L ‘ limitation in BA program
s It was tound that the campus C
has been collecting feedback
occasionally through
; community and student
[ surveys. However, no solid
| ‘ data were found to support
| Feedback on curriculum and courses | implementation of the
l from stakeholders feedback.
1.6 | The campus has been running B o
Implementation Self-sustaining +2 as the self-sustaining
i programs program.
2. Teaching-learning environment
SN Particulars Answer Grade | Remarks
2.1 | Number of teaching faculty 78 B
2.2 | Number of students 1684 B
2.3 | Teacher-student ratio 1:22 B
2.4 | Number of teaching faculty with PhD | 1 D
2.5 | Number of Teaching faculty with 3 D
MPhil
2.6 | Average teaching experience ()I'lllcm?%l?f_’ﬁ)uT - B
faculty
57 | Total Teaching days in year | 194 - |B 2076
2.8 | Preparation and use of academic Yes A
calendar
2.9 Preparalioﬁ—il—l;d use of teaching plans | Most teachers ) 1
2.10 | Teaching and learning according to Almost in accordance with the
academic calendar academic calendar
2.11 | Use ofaudio visual materials in Not much 7 c |
| | teaching l
7202 Useof ICT in |;'uc—hi1ﬁld learning S a H.F/\glﬁ( ]
2.13  Teacher Evaluation l t |
i | [ ENN S
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a. Teacher evaluation from “a. Only for appointment and C
administration promotion purpose D
b. Evaluation of teachers by students | b. No formal record was found | D
¢. Analysis and communication of ¢. Only appointment letters D
teacher evaluation
2.14 [ Usc of innovation in teaching The teaching plans and s T
classroom observations show
the use of innovation in
teaching by the faculty
2.15 | Online learning facility No D
2.16 | Remedial classes for students with Yes, but not in all subjects B
poor academic performance
2.19 | Study visits, field trips Yes C
2.20 | Projects, assignments, field work, Yes B
seminars as part of teaching and
learning
2.21 | Access to computers for teachers Most of the teachers have been | B
provided with laptops
2.22 | Access to compute;g for students | Only for B Ed (ICTE) and &
BBA students
2.23 | Student regularity Only few programs have D
student attendance record.
2.24 | Opportunity for peer learning and Reading room and e-library B
collaboration facility have been provided.
Project work assigned in
groups and peers
3. Research, Innovation and teachers' professional development
SN Particulars Answer Grade | Remarks
3.1 | The campus's dedication for [ Research Mér@émem Cell B 7]
promoting research in teaching has been set up. It conducts ;
activities related to research. |
3.2 | Campus's investment in conducting Investment in conducting mini | B
research studies and rigorous research
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3.2 | Research publication form the R—c?cu-rcﬂiia{rnals like Sukuna
campus Saurav, AJOS, Sangyan (lack
of regularity)
3.3 | Teachers' publications in referred Rare
journals, books and volumes
3.4 | Orientation/training for research Rare
3.5 | Teachers' activation in sponsored Rare
research projects
34 Teachers working as rescarch guiac.s In Master's level
Teachers' activation in writing While some teachers seemed
research articles active majority showed lack of
motivation in writing research
articles
3.8 | Support provided to students for Students at Master's level are
research provided with financial support
in carrying out research and
writhing thesis
3.9 | Implementation of research findings Interviews with teachers
in institutional reform and pedagogy showed strong implementation
of research findings and
recommendations. However,
no formal record was found
that showed implementation of
research findings.
3.10 | Organization of Occasional
conferences/workshops/seminars in
campus's initiation
3.11 | Refresher training for teachers Occasional
3.12 | Teachers' participation in Active participation was found
conferences/symposium/workshops/s | among the teachers ol some
eminars subjects
3.13 | Books by teachers Rare
3.13 | Expert service provided by teachers Significant number of teachers

was found to be providing

1203




service of external examiners.
teacher evaluations and

workshops and seminars.

3.14 | Collaboration among teachers and Good sense of mutual B
other professionals understanding was found
3.15 | Team teaching No such record was found D
3.16 | Teachers' involvement in professional | Teachers were found to be B
groups/organizations involved in professional
organizations of teachers
(NELTA, EPMAN, IATEFL)
3.17 | Encouragement to teachers for further | Study leave and grant support B

studies

provided to study M. Phil and
PhD

4. Library, learning resources, lab and other facilities for students

SN Particulars Answer Grade | Remarks
4.1 | Library
a. Availability of learning materials a. 3000 books and 250 journals | C
b. Yes
b. Automated c. Partially A
¢. Student open access d. Yes B
d. Reading room ¢. Yes (not for all students) A
e. Internet connectivity with good B
bandwith f. Yes
f. E-library g. Yes (but insufficient books) | B
g. Departmental library h. Mostly textbooks B
h. Use of library resources by i. Regulation formed. but B
students without active application C

i. Formation and application of

library regulation
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4.2

Science lab

a. Availability of department-wise lab | a. Yes A
b. Availability of equipments b. Most equipments B
¢. Space lor experiments c. Yes B
| d. Log book d. Yes B
% } ¢. Student aceess e Yes 3
‘ f. lab hours available to students f. 8 hours a day in average B
g. Formation and application of lab 2. Yes C
regulation ]
43 | ICT lab a. Available for ICT and BBA | B
a. Availability of computers students
b. Internet access b. Yes B
c. Number of computers ¢. 52 for students A
d. Log book d. Yes B
e. Student access ¢. Yes (ICT and BBA) B
f. lab hours available to students I 9 hours a day B
g. Formation and application of ICT | g. Yes B
lab regulation €
4.4 | Sports
a. Spacious play ground Yes A
b. Outdoor games Yes B
c. Indoor games Limited C
d. Sports materials Yes B
4.5 Organization of extracurricular Occasionally C
activities
4.6 | 1. Prizes/Mcdals/Certificate Ve » C
distribution for good performance
in extracurricular activities
4.7 | Scholarships Yes A
\ 4.8 | Freeships Yes
4.9 | Transportation Yes (but service is restricted to | D 7
main highway
4.10 | Hostel
a. Boys No D
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4.2 | Science lab I -
a. Availability of department-wise lab | a. Yes
b. Availability ot equipments b. Most equipments
‘ | ¢. Space for experiments c. Yes
| d. Log book d. Yes 3
' e. Student access e Yes
f. lab hours available to students f. 8 hours a day in average
g. Formation and application of lab g. Yes
regulation
43 |ICT lab a. Available for ICT and BBA
a. Availability of computers students
b. Internet access b. Yes B
¢. Number of computers c. 52 for students A
d. Log book d. Yes B
e. Student access e. Yes (ICT and BBA) B
f. lab hours available to students | 1.9 hours a day B
g. Formation and application of ICT | g. Yes B
lab regulation (]
4.4 | Sports
a. Spacious play ground Yes A
b. Outdoor games Yes B
¢. Indoor games Limited C
d. Sports materials Yes B
4.5 Organization of extracurricular Occasionally C
activities
lrT() I Prizes/Medals/Certificate Yes - N )
' distribution tor good performance ’ :
} in extracurricular activities !
['4.7 | Scholarships Yes A
jr4.8 Freeships Yes 1 B
49 ! Transportation Yes (but service is restricted to %

| . .
‘ main highway

S S
| 4.10 ’ Hostel

a. Boys No
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—"Tb—.lﬂ;* | No D
411 | Drinking water Yes B F
4.12 | Parking S _ | Yes 7 B
a3 | Fiestad Yes c D
"2.14 | Ladies' changing room No D ]
415 | Access to the Internet | Yes C
W\—*ﬁludcm counseling Recently student counseling Tc f
‘ mechanism has been set up. i
‘: but its functions are yet Lo see.
S. Examination
SN Particulars Answer Grade | Remarks
‘5.1 | Provision of internal examinations 2 (Annual), | (Semre‘s.l—eﬁ-ﬁ B '
5.2 | Students' attendance in examinations | 90.16% in 2076 C
5.3 | Timely publication of examination Yes, after fifteen days of B
results examination
5.4 | Regular result analysis No D
5.5 | Average examination results Excellent in BBA. Good in C
| BBS and MBS. Average in M
Ed. Poor in B Ed and BA
6. Student placement
’EN Particulars Answer Grade | Remarks
6.1 | Availability of placement service to Yes o Te '
students
6.2 | Number of students who have got
placement support from campus in
| the last year 1 l ‘
, . | |
6.3 | Number of students who have passed 142 B 2018 I
‘ competitive employment \ “
| examinations in the last year \ , ‘
I |
11
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7. Alumni, community engagement and extension activities

“ SN I Particulars Answer Grade | Remarks
h.lr l Formation of Alumni Association Yes ) A
|72 ‘ Number of Alumni Association | ...times S ' - \
| Meeting
| RS, ——————————————————————— . S { -
| 7.3 | Contribution of Alumni Association No such study has been D
‘ in institutional reform conducted
7.4 | Involvement of campus in innovative | Occasionally B C s
community service
7.5 | Extension activities in the community | Occasionally — |8 | ]
7.6 | Involvement of students in extension | No such record was found D
activities

Observations and Recommendations
The campus has maintained a wide coverage ol academic programs from four faculties.
1. Curricular aspects

Strengths

e Implementation of relevant curricula and courses

e Gradually improving employment rates among campus graduates
e Wide range of optional subjects

e Implementation of sell-sustaining program

Recommendations

e New programs and courses need to be launched to address the need and demand of new
generation.
e A mechanism should be set to collect feedback from stakeholders on curricula and courses.

2. Teaching-learning environment

Strengths

e As the total working days show, the campus seems less aftected by strikes and unexpected
holidays

e The campus has well prepared academic calendar and run the academic activities
accordingly . 1he teaching faculty has followed teaching plans in classrooms.

S

12

1208



e The teachers are tound o be using 1CT tools in classes.

e The teaching plans and classroom observations show the use of innovation in teaching by
the faculty.

e The institution has adopted projects, assignments. ficld work. seminars as part of teaching
and learning

e Most teachers have access to computers and internet that they can use for planning and
teaching.

e Reading room and e-library facility have been provided. This has ensured autonomous
learning.

Recommendations

e The campus lacks teaching faculty with PhD and M. Phil. The campus needs to pay more
attention to upgrading teachers' qualification.

e Though teachers were found to be using ICT tools. they scemed reluctant in using other
visual materials.

e The institution needs to improve mechanism for teacher evaluation both from
administration and students.

e Only students of B Ed ICT and BBA have been using computers. Other students also need

to have access to computers.
3. Research, Innovation and teachers' professional development
Strengths

e The campus has showed dedication for research and innovation through the
establishment of Research Management Cell (RMC).
e The campus has set aside fund for conducting mini and rigorous rescarch.

e Teachers have showed active involvement in professional groups/organizations.
Recommendations

e Research publications need to be made more regular.

e Teachers need to be provided timely training on conducting research, and they should
be encouraged to research and write.

e Findings of research should be implemented for improvement in teaching and learning.

e The institution should take initiation in organizing conterences, workshops and

seminars.

13
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e Focus should be given to team teaching and collaboration among teachers. Coordination

among teachers should be ensured.
4. Library, learning resources, lab and other facilities for students
Strengths

e The main library is equipped with minimum requirements such as open access,
automation. sections and reading room.

e Both science and ICT labs have fulfilled minimum requirements.

e The campus has good infrastructure for conducting sports events.

e The campus has maintained a strong mechanism for providing scholarships and

freeships to a large number of students.
Recommendations

e Students' complaints on lack of sufficient books should be addressed.

e Regulations for maintenance of library should be strongly followed.

e Sports and other extracurricular activities should be organized more frequently.

e Students should be encouraged to participate in regional. national and international
SpOI’lS events

e Transportation facility should also be provided to students from northern and southern
parts.

e Students should also be provided with hostel facility.

e The campus should consider managing a ladies' changing room.

e First aid service should be made stronger with sufficient basic medicine and up to date
service.

e Formal mechanism should be established for student counseling.
5. Examination
Strengths

e The campus gives regular internal exams and publishes results.

e Newly launched BBA Program has impressive exam results.

Recommendations

14
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e Some academic programs such as B 1d and BA have poor exam results, Etfective

strategies should be used to improve the results of these programs.
e Regular result analysis is carried out but it needs (o be regular.
6. Student Placement
Strength
e Placement Cell has been set up to facilitate students to find jobs
Recommendations

e The role of placement cell should be strengthened to ensure that more students get

employment opportunities.

e Record placement service provided to students should be kept up to date.
7. Alumni, community engagement and extension activities

Strength

e Alumni Association has been formed.

Recommendations
e Alumni Association should conduct its activities more actively to ensure its
contribution in institutional reform.
e Students should be actively mobilized in extension and community service activities.

Audit and Evaluation Tea

Dr. Arjun Kumar Baral
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FOREWORD

| am pleased to bring out the first annual report of Education Management Information
System (EMIS). The EMIS Unit of the campus was given responsibility to study all possible
aspects related to information system, and this report is the output of the study. The report covers
the key areas of information in the campus including students, teachers, non-teaching staff,
examination, library, financial status, research, scholarships, freeships and so on. I hope that the

report will provide required information to the stakeholders.

After the campus has been officially accredited by University Grants Commission Nepal in
2015, we have made significant progress in our academic activities. New programs have been
added, student enrollment has increased, and examination results have improved. Recently we have
concentrated on use of technology in classrooms and creation of student friendly environment. In
the past years, record of campus record was paper work only, but now it is digitalized through the
use of software. | believe that the publication of this report will encompass the progress made by

the campus recently.

| appreciate the efforts of the EMIS Unit to make the report as comprehensive as possible
by including analysis of all possible aspects. | request all the readers to provide feedback so that

improvements will be made in future reports.

Chandra Mani Rai

Campus Chief
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EXECUTIVE SUMMARY

Sukuna Multiple Campus gives top priority to keeping records of its valuable information
and disseminating it to the stakeholders. To ensure availability of information when required, the
Education Management Information System (EMIS) unit has been given responsibility to collect,
store, process, analyze and keep records of relevant data. The unit has been assigned the task of
keeping a record of information related to all the departments as well as Administration, Finance,
Library and Examination sections. It records and analyzes data related to students' personal
information, enrollment, library and examinations. Moreover, it keeps a record of infrastructure,
land, equipment and other assets of the campus. Previously activities related to information system
of the campus were primarily performed manually, but with the use of EMIS software, this
institution has been better able to bring efficiency in data processing, storage, analysis and supply

of educational management information.

The report is organized in 12 different sections presenting analysis of campus information.
Each section presents statistical data related to these areas and brief analysis. The first section is
divided into three subsections presenting brief background and scope of the report, methodology
adopted and limitations. The second section presents information related to different programs and
departments under four faculties. The third, fourth, fifth, sixth and seventh sections present the
analysis of the number and ratio of students, teachers, non-teaching staff and graduates. The eighth,
ninth, tenth, eleventh and twelfth sections report information related to examination results,
financial status research and publications, library, and scholarships and freeships. The major

sections covered by the report include the following

Programs, Faculties and Departments

Including seven programs of study in Bachelors level and two in Masters level, there are
nine academic programs in four faculties. Both programs in Masters level are run under semester
system. In Bachelors level, two programs (B Ed ICT and BBA) programs are run under semester
system, and all the other programs are run under annual system. One-Year B Ed is the oldest

program and BBA is the newest program.

The faculties include Education, Humanities and Social Sciences, Management, and
Science. Education is the largest faculty in terms of the number of programs and specialization

subjects. It includes four programs and 10 specialization subjects. Faculty of Humanities and Social
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Sciences and Faculty of Science are running with single programs. Faculty of Management has

three programs with thee specialization subjects in each.

Department of English, Department of Nepali, Department of Mathematics, Department of
Social Studies, Department of Health and Population Education, Department of ICT, Department of
Practice Teaching, Department of Management and Department of Science are the departments.
Department of Management is the largest department in teachers’ number. Department of Science

is the second largest department.

Student Enrollment

In various programs of Bachelors and Masters levels, the number of enrolled students was
1873 in 2074/75. The number increased to 1930 in 2075/076. This year the number has reached
2108.

BBS program is the largest program and One Year B Ed is the smallest program in terms of
the number of enrolled students. Four-Year B Ed and B Sc programs appear in the second and third
number respectively in students’ enrollment in both years. Comparison of enrollment in two years
also shows that the number of students has increased by 336 students in the latter year, with the
increment in the number of both male and female students. The number of male students has

increased by 193, and the number of female students has increased by 143.

Department of Management is the largest department, with more than fifty percent of the
enrolled students. Department of Health and Population Education contains least number of
students. While the number of students in programs under faculties of 'Humanities and Social
Sciences' and 'Education’ is decreasing, there is significant increment in students' number in the
programs under faculty of Management. The enrollment of students in Faculty of Science is

constant for some years.

Comparison of the data in 2075/076 and 2076/077 shows that enrollment has increased in

Faculty of Education, Faculty of Management and Faculty of Science in the latter year.

Bachelors level occupied 91.14% of the enrolled students in 2075/076. In 2076/077
Bachelors level has 84.87% of the total enrollment. Masters level has just 15.13% enrollment at the

campus. In both programs female enrollment is larger than male enroliment

The largest number of students have been enrolled from Morang district. More students
have been enrolled from hilly districts like Bhojpur, Sankhuwasabha, Dhankuta and Terhathum
than from the Tarai districts sharing borders with Morang. 2092 (99.24%) students are from
Province No. 1



Gender Parity Index

In 2075/076, average GPI was 1.67, which has decreased to 1.46 in 2076/077. In Bachelors
programs, GPI has decreased from 1.68 in the former academic year to 1.44 in the latter year. On
the other hand, GPI has increased from 1.53 in 2075/076 to 1.55 in 2076/077. Management and
Education and Humanities and Social Sciences have GPI value of more than 1, indicating gender
disparity in favor of female students. Faculty of Science has lower number of female students,
having GPI value of less than 1, suggesting gender disparity in favor of male students. Comparison
of the data in 2075/076 and 2076/077 shows that in the latter year GPI has increased in Faculty of
Humanities and Social Sciences and Faculty of Science, but it has decreased in Faculty of

Education and Faculty of Humanities and Social Sciences.

Program-wise comparison of GPI shows that One-year B Ed, B Ed ICT and B Sc have
gender disparity in favor of male students. Other programs have gender disparity in favor of female

students.

Department of Health and Population has the highest GPI and Department of ICT has
lowest GPI. Only Department of Mathematics has parity of gender.

Teaching and Non-Teaching Staff

There are 78 (47 full-time and 31part-time) teachers and 16 non-teaching staff. The number
of female teachers (3 full-timers and 5 part-timers) and non-teaching (3female non-teaching staff)

staff is far smaller compared to male staff.

Most of the teachers are Masters Degree passed. There is only one teacher with PhD degree,
and two teachers with MPhill. There is no teacher at the level of Professor and only one teacher
working as an Associate professor. 30 teachers are working as Lecturers and 47 teachers are

working as Teaching Assistants.

3 non-teaching staff are Masters Degree passed, 2 are Bachelors passed, 5 have
qualifications of PCL or equivalent, 4 are SLC passed and 2 are literate. The positions held by the
staff are: 3 Subba, 3 Kharidar, 4 Mukhiya, 1 Lab Assistant, and 5 Office Assistants.
Student-Teacher Ratio

The overall STR of the campus is 1:27.03. This means that in average a teacher teaches about
27 students.
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Graduate Information

The campus produced 103 graduates in 2014, 106 in 2015, 231 in 2016, 221 in 2017 and
251 in 2018. This indicates the number of graduates gradually increasing every year. The number
of employed graduates is gradually increasing. Most of the graduates are involved in teaching
profession. The number of graduates pursuing further studies in declining in the recent years.

Examination and Result Analysis

1571 students appeared and 470 (23.03%) students were dropped out in the annual
examinations held in 2074. The largest number of students were from BBS program, and the lowest
number of students were from One-Year B Ed Program. The average pass percentage was 28.71%.
BA was the program with highest dropout rate (39.76%), and One-Year B Ed had no dropouts.
Program with highest pass rate was B Sc (42.61%). Program with lowest pass rate was One-Year B
Ed (6.25%). Class with highest dropout rate was B Sc fourth year (57.14%). Class with lowest
dropout rate was One-Year B Ed (0%). Class with highest pass rate was BA second year (76.92%)
Class With lowest pass rate was B Ed first year (5.12%)

Out of 1552 students appeared students in annual examinations of 2075, 203 (11.57%) were
dropped out. The largest number of examinations appeared students were from BBS program, and
the lowest number of students were from MBS Program. The average pass percentage was 30.22%.
BBS was the program with highest dropout rate (16.85%), One-Year B Ed had no dropouts.
Program with highest pass rate was One-Year B Ed (63.64%) Program with lowest pass rate was
BBS (25%). Class with highest dropout rate was B Ed second year (29.38%). Classes with highest
dropout rates were One-Year B Ed, BA second year, BA third year, B Sc third year, B Sc fourth
year, BBS fourth year and MBS second year (0%). Class with highest pass rate was B Sc third year
(72.5%) Class With lowest pass rate was BBS (20.94%)

A total of 228 students appeared in the semester examinations in 2075. The overall dropout
rate seems lower than that of semester exams in the same year. The highest dropout rate was found
in the fifth batch of B Ed ICT program and lowest rate is found in the sixth batch of the same
program. Similarly, MBS program had the highest pass rates and B Ed ICT fourth batch has lowest
pass rate. In fact, no student from B ED ICT fourth batch passed the fourth and fifth semester

examinations held for this batch.

Financial Aspect of the Campus

The total assets of the campus are worth Rupees 130,924,518. Total land area of the campus
is 3.23 hectors. The building area covers 20558 sq./ft. The four buildings have 77 rooms. Other

fixed assets include laboratory equipment, electronic equipment and furniture.
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Total incomes of the campus in 2074/075 and 2075/076 were Rupees 83,533,348 and
85,269,701 respectively. The income has increased by Rupees 1736353 in the latter year. The total
expenditures in these years were Rupees 57,002,787 and 65,061,093 respectively. The expenditure
has increased by Rupees 8,058,306 in the latter year.

The average unit cost of the campus in 2074/075 was Rupees 18096.12, but in 2075/076 it
has increased by 2703.46 to become 20799.58 per student.

Research and Publications

So far, three mini research projects have been accomplished. The academic publications of
the campus include Academic Journal of Sukuna (AJOS), Sukuna Saurav and Sangyan.

Library and Learning Resources

Recently, the library has completed some important tasks including addition construction of
reading room, e-library and sections, addition of department libraries, use of software, automation,

open access and tracking the library users.

The total number of collections in the library include 22834 circulating textbooks, 1559 reference
books, 108 books in special collection, 4824 books in special collection, 1431 theses, 155 printed

journals, 431 printed magazines and 264 e-resources.

The total number of book issues in 2075/076 was 4537. Chaitra was the month with largest
number of book issues. Flax Golden Tales by Moti Nissani and Shreedhar Lohani was the most issued
book in 2075/076. Susma Basnet from BA second year was the student with most book issues in the

year, and Narendra Rai was the teacher with most book issued.

Scholarships and Freeships

The scholarships are collected from various endowment funds raised by in individuals,
donations provided by individuals and institutions, and the internal source of the campus. The amount
of endowment funds is increasing every year. By this year Rs. 3, 624,116 have been collected in

endowment funds.

In 2075/076 the different scholarships of worth Rs. 1,205,000 were provided to 193 students.
The scholarships amounts ranged from Rs. 5,000 to 35,000. Similarly, freeships of worth Rs.
8,49,155 were provided to 295 students.
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N
SECTION 1: INTRODUCTION

After Financing Agreement (FA) was made between Government of Nepal (GoN) and
International Development Association (IDA) of the World Bank in 2014, Higher Education
Reforms Project (HERP) has been activated since 2015. University Grants Commission (UGC)
Nepal has played the key role in implementing this project by allocating and disbursing government
grants to universities and higher Educational Institutions (HEIs), and taking appropriate steps for
the promotion and maintenance of standards of higher education in Nepal. The main purpose of this
project is to support reform activities of HEIs for improving quality, relevance and efficiency of
education; and to assist underprivileged students for equitable access. Sukuna Multiple Cmapus
(SMC) was accredited for quality assurance meeting the target of DLI1 for year one of HERP
implementation. Since then, the campus has been making continuous efforts to strengthen quality.
Education Management Information System (EMIS) is a part of the campus's efforts for quality
improvement. Based on Higher Education Management Information System (H-EMIS) developed

by UGC Nepal, this campus has made an attempt to develop the first EMIS report.

SMC has implemented comprehensive education management through the application of
integrated information system. For this purpose, EMIS Unit has been formed to collect, compile,
analyze and publish various academic data available in the campus. The unit has been assigned the
task of keeping a record of information related to all the departments as well as Administration,
Finance, Library and Examination sections. It records and analyzes data related to students'
personal information, enrollment, library and examinations. Moreover, it keeps a record of

infrastructure, land, equipment and other assets of the campus.

With the official accreditation received from University Grants Commission (UGC) Nepal
in 2015, the campus has determined more to improve its quality. Quality comes about in many
forms, but information management system the campus has used lies at the heart of its primary
activities, along with teaching, learning and research. Information in terms of its collection,

relevance, dissemination, and retrieval supports integral functions of the campus.

It has been realized that the application of information management system has helped to
improve our efficiency in data processing, storage, analysis and the timely supply of educational
information. Using information management system, the campus has started working on collecting,

processing, storing and transmitting its relevant information. With the recent application of



centralized information system, the campus has been able to generate relevant, accurate, consistent

and timely data, and positioned to meet its internal aims and objectives and serve its stakeholders.

It is expected that the publication of this report will make positive impact on the overall
performance of the campus. Through the careful examination of this report, it will be easier for the
campus management to monitor the distribution of resources and allocation of budget among

various aspects of institutional development.
1.1 Organization of the Report

The report is organized in 12 different sections presenting analysis of information in the
aforementioned areas. Each section presents statistical data related to these areas and brief analysis.
The first section is divided into three subsections presenting brief background and scope of the
report, methodology adopted and limitations. The second section presents information related to
different programs and departments under four faculties. The educational programs run at the
campus are affiliated to Tribhuvan University (TU), Nepal. It provides higher education through
four different streams: Education, Humanities and Social Sciences, Management and
Science. While there is only one program under faculty of Humanities and Social Sciences (Three
Year BA), and faculty of Science (Four Year B Sc), three programs are offered Under the faculty of
Education (One Year B Ed, Four Year B Ed and M Ed), and the faculty of Management (Four Year
BBS, MBS and BBA).

The third, fourth, fifth, sixth and seventh sections present the analysis of the number and
ratio of students, teachers, non-teaching staff and graduates. The third section presents the number
students enrolled in various programs of study. The fourth section compares the male and female
students through Gender Parity Index (GPI). The fifth section shows the number and academic
qualifications of teaching and non-teaching staff. The Sixth section presents analysis of student-

teacher ratio. The seventh section summarizes the information of graduates in the recent years.

The eighth section of the report presents a glimpse of examination results of various
programs. Similarly, the ninth section reports information related to fixed and capital assets of the
campus as well as analysis of income and expenses. The tenth section includes information related
to research activities and publications of the campus. The eleventh section presents information
related to collection and circulation of library resources. Final section of the report is related to
scholarships and freeships distributed to students. The eighth section presents analysis of
examination results of various programs. The ninth, tenth, eleventh and twelfth sections report
information related to research and publications, library, and . Final section of the report is related

to scholarships and freeships distributed to students.



1.2 Methodology

1.2.1 Data collection source

Data were collected from secondary source for the study. While bulk of information has
been extracted from the EMIS software, publications released by the campus are also source of data
for this report. SMC has been using 'Siksha software' to store, process, and analyze information
obtained from different sections of the campus. With the application of this software, fragmented
data in different sections are easily accumulated within a single framework, which makes possible
to record and disseminate campus information. Most of the information related to student
enrollment, teaching and non-teaching staff, examination, library has been taken from 'Shiksha’
software' used by the campus. Besides, Annual Progress Report, Graduate Tracer Study Reports of
last five years, Annual Report Submitted to Campus Council and Audit Report have also been
consulted to draw information related to finance, graduates, research and publications, and
scholarships and freeships.

1.2.2 Data analysis tools and procedure

The data presented in this report have been compiled and analyzed in the EMIS software
used in the campus. Mostly, data related to student enrollment, teachers, non-teaching staff,
examination and library were analyzed in the software. Since information related to research,
publications, scholarships and freeships were not collected in the software, separate statistical tools

were designed to process and analyze such data.
1.3 Scope and Limitations

The report attempts to be comprehensive by covering analysis of information related to 12
areas. Mostly, the analysis is based on quantitative information. There are some areas which are
deliberately ignored because of lack of official record. The report does not include information
related to extracurricular activities and activities and public information. Similarly, the report
presents information related to programs conducted in Bachelors and Masters levels. Although the
campus has been running +2 program as a self-sustaining program, almost no information has been
included related to this program in the report. Department-wise enrollment of students has been
calculated considering specializations in relevant subjects. Thus, Compulsory subjects assigned to
all the students specified programs have been ignored in department-wise analysis. Moreover,
information related to internal examinations have been excluded because of lack of systematic

records. Gender-wise analysis has not been made in Examination and Result Analysis section.



SECTION 2: PROGRAMS, FACULTIES
ANDDEPARTMENTS

Sukuna Multiple Campus has been running nine different programs under four faculties. All

the programs run at the campus are affiliated to Tribhuvan University (TU). Therefore, all the

programs follow TU regulations for admission, teaching and learning and evaluation.

2.1 Academic Programs

Including seven programs of study in Bachelors level and two in Masters level, there are

nine academic programs. Both programs in Masters level are run under semester system. In

Bachelors level, B Ed ICT and BBA programs are run under semester system, and all the other

programs are run under annual system. Details of the programs are outlined in the table below.

Table 1: Programs Run at SMC

Level Academic | Duratio Affiliation Date Teaching Admission
Program | n (years) system Qualification
(annual/
Semester)
Bachelor | One-Year 1 2052/16/03 Annual Class 12 passed or
S B Ed (June 30, 1995 equivalent
B Ed 4 2054/03/25 Annual Class 12 passed or
(July 9, 1997) equivalent
BEdICT 4 2069/08/28 Semester | Class 12 passed or
equivalent
BBS 4 2060/05/04 Annual Bachelor's degree in
(August 21, 2003) any stream
BA 4 2066/04/25 Annual Class 12 passed or
(August 9, 2009) equivalent
B Sc 4 2069/01/05 Annual Class 12 passed with
(April 17, 2012) science specialization
or equivalent




Level Academic | Duratio Affiliation Date Teaching Admission
Program | n (years) system Qualification
(annual/
Semester)
BBA 4 2075/09/19 Semester | Class 12 passed with
(January 3, 2019) Management
specialization or
equivalent
Masters | M Ed 2 2061/09/15 Semester | B Ed with
(December 30, 2004) specialization in
relevant subjects
MBS 2 2066/08/01 Semester | Bachelor's degree
(November 16, 2009) with management
specialization

The table shows that there are seven programs in Bachelors and two programs in masters.

Five programs are run under annual system and four are run under semester system. One-Year B

Ed is the oldest program and BBA is the newest program. The table does not show the addition of

any program in 2076. A per TU policy, programs that were conducted under annual system are

being changed to semester

2.2 Faculties and Departments

system.

sThe academic programs of SMC are conducted under four faculties: Education,

Humanities and Social Sciences, Management and Science. The programs and specialization

subjects in each of these faculties is presented in the following table.

Table 2: Faculties run at the campus

SN Faculty Programs Specialization subjects
1 | Education One Year B Ed | English, Nepali, Mathematics, Science,
Four Year B Ed Population, HPE, Economics
BEdICT ICT
M Ed English, Nepali, Mathematics,
Population, HPE, Curriculum, EPM
2 | Humanities and Social BA English, Nepali, Economics, Sociology
Sciences
3 BBS Accountancy, Finance, Marketing
Management BBA Accountancy, Finance, Marketing
MBS Accountancy, Finance, Marketing
4 | Science B Sc Physics, Chemistry, Biology




As the table shows, Education is the largest faculty in terms of the number of programs and
specialization subjects. It includes four programs and 10 specialization subjects. Faculty of
Humanities and Social Sciences and Faculty of Science are running with single programs. Faculty
of Management has three programs with thee specialization subjects in each.

Nine programs of study are run under nine departments. There is not neat division of
departments across faculties. Most programs of Education and Humanities and Social Sciences are
run under common departments. The departments under each faculty are represented in the

following figure.

Figure 1: Faculties and departments at SMC

Faculty of Faculty of Faculty of Faculty of

Education Humanities Science
and Social Management

Department of English

Department of Department of Science
Department of Nepali Management

Department of
Mathematics

Department of Social
Studies

Department of Health and
Population

Department of ICT

Department of Practice
Teaching

The figure shows nine departments in four faculties. There is no neat division of

departments in different faculties. Faculties of Management and Science have not been fully



departmentalized. The campus's plan of setting separate departments in these faculties has not been

materialized yet. Faculty of Humanities and Social Sciences and Faculty of Education run their

academic programs in the common departments. Department of Health and Population Education

and Department of ICT are under Faculty of Education only. Moreover, Department of Practice

Teaching serves all students in Faculty of Education. Details of the departments at SMC are

outlined in Table 3.

Table 3: Departmental information

SN Department Name of HoD
1 English Guru Prasad Adhikari

2 Nepali Umanath Bhattarai

3 Social Studies Sukdal Limbu

4 Mathematics Prem Bahadur Tamang

5 Health and Population Education Janardan Guragain

6 Management Balaram Pokhrel

7 Science Indra Prasad Timsina

8 Department of ICT Atul Bhattarai (Focal Person)
9 Department of Practice Teaching Bidur Subedi

Department of Management is the largest department in terms the number of teachers and

students. Since Faculties of Management and Science have not been departmentalized according to

specialization subjects, departments in these faculties are bearing a lot pressure in keeping records

of students, assigning teaching loads and analyzing results of students.




SECTION 3: STUDENT ENROLLMENT

With the introduction of new programs, the number of enrolled students is gradually

increasing every year at SMC. In various programs of Bachelors and Masters levels, the number of
enrolled students was 1873 in 2074/75. The number increased to 1930 in 2075/076. This year the
number has reached 2108.

3.1 Program-wise Enrollment

The total enrollment in 2075/076 was 1772. This year the number has reached 2108. In

most programs the number of students has increased. In both years, the number of female students

is higher than that of male students. Table 4 presents a summary of enrolled students in 2075/76

and 2076/077.

Table 4: Program-wise enrollment in 2075/076 and 2076/077

2075/076 2076/077
Program Number of Proportion Number of Proportion
Students (%) Students (%)

M F T M F M F T M F
One Year BEd | 26 11 37 | 70.27 | 29.73 | 12 7 19 63.16 | 36.84
Four Year BEd | 118 |277 | 395 | 29.87 | 70.13 | 154 | 340 | 494 | 31.17 | 68.83
B EdICT 62 32 94 | 65.96 | 34.04 | 78 28 106 | 73.58 | 26.42
BA 35 40 75 | 46.67 | 53.33 | 27 32 59 45.76 | 54.24
BBS 256 | 566 | 822 | 31.14 | 68.86 | 340 | 543 | 883 | 38.51 | 61.49
BBA 10 19 29 | 3448 | 6552 | 28 34 62 45.16 | 54.84
B Sc 95 68 163 | 58.28 | 41.72 | 93 73 166 | 56.02 | 43.98
M Ed 26 58 84 | 30.95 | 59.05 | 54 | 103 157 | 34.39 | 65.61
MBS 36 37 73 | 49.32 | 50.68 | 71 91 162 | 43.83 | 56.17
Total 664 1108 | 1772 | 37.47 | 62.53 | 857 | 1251 | 2108 | 40.65 | 59.35

The study of enrollment in two years shows that BBS program iBoos the largest program

and One Year B Ed is the smallest program in terms of the number of enrolled students. Four-Year

B Ed and B Sc programs appear in the second and third number respectively in students’

enrollment in both years. Comparison of enrollment in two years also shows that the number of

students has increased by 336 students in the latter year, with the increment in the number of both

male and female students. The number of male students has increased by 193, and the number of




female students has increased by 143. Although the number of the male students is smaller in both
years. The study of male students’ enrollments in two years shows that there is slight increment in
their proportion. Yet, the overall proportion of male students is still smaller over the proportion of
female students. While enrollment has increased in most programs, it has decreased in One-Year B

Ed and BA programs. Student enrollment in BBA program is same in both years.

In 2076/077 BBS occupies more than 41 per cent of the total enrolled students. One Year B

Ed is the smallest program, which has enrollment of less than one per cent. The table also shows

higher proportion of female students over male students in general. One Year B Ed, B Ed ICT and

B Sc have larger numbers of male enrollments than female enrollments. In all the other programs

the number of female students is larger. The largest proportion of male students is found in B Ed

ICT occupying almost three fourth of the enrolled students. Similarly, Four Year B Ed shows the

largest proportion of the female students occupying more than two third of the enrolled students in

that program. Proportion of female students is also significantly large in M Ed program, which

shows slightly more than two third of the female students.

3.2 Department-wise Enrollment

In terms of the number of enrolled students, Department of Management is the largest

department, with more than fifty percent of the enrolled students. Department of Health and

Population Education contains least number of students. The number of students with male-female

proportion is presented in the following table.

Table 5: Department-wise enrollment in 2076/077

Department Number of Students Proportion (%)
Male Female Total Male Female

English 72 140 212 33.96 66.04
Nepali 73 132 205 35.61 64.39
Mathematics 114 132 246 46.34 53.66
Social Studies 160 303 463 34.58 65.42
Health and Population Education | 6 21 27 22.22 77.78
ICT 78 28 106 73.58 26.42
Management 439 668 1107 39.66 60.34
Science 93 73 166 56.02 43.98

The table shows that Department of Management contains 52.51% of the enrolled student at

the campus. The number of female students is higher in all departments except Department of ICT

and Department of Science. The largest proportion of female students is found in department of

Health and Population. Since this department contains Masters level students only, enrollment is

very low in this department.




3.3 Faculty-wise Enrollment

While the number of students in programs under faculties of 'Humanities and Social

Sciences' and 'Education’ is decreasing, there is significant increment in students' number in the

programs under faculty of Management. The enrollment of students in Faculty of Science is

constant for some years. The following figure reflects the summary of enroliment of students in

different faculties of the campus

Figure 2: Faculty-wise enrollment in 2075/076
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Education Humanities and Management Science
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H Female 378 40 622 68
Total 610 75 924 163

As the diagram shows that Faculty of Management was the largest faculty in terms of the

number of students in 2075/076. This faculty occupies more than 50% of total enrollment at the

campus. Another large faculty was Faculty of Education, which occupied slightly more than one

third of the total enrollment. Faculty of Humanities and Social Sciences and Faculty of Science had

very low enrollments. Faculty of Science enrolled more male students than female students.

The enrollment has increased in all the faculties except the Faculty of Humanities and Social

Sciences in 2076/077. The faculty-wise enrollment in 2076/077 is presented in the following

diagram.
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Figure 3: Faculty-wise enrollment in 2076/077
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As the figure shows, Faculty of Management is the largest faculty in terms of the number of

students. This faculty occupies more than 50% of total enrollment at the campus. Another large

faculty is Faculty of Education, which occupies slightly more than one third of the total enroliment.

Faculty of Humanities and Social Sciences and Faculty of Science have very low enrollments
having 2.78% and 7.87% of the students’ total number. Faculty of Science has more enrollment
among male students than female students. In all other faculties female students have more

enrollments.

Comparison of the data in 2075/076 and 2076/077 shows that enrollment has increased in
Faculty of Education, Faculty of Management and Faculty of Science in the latter year. Both male
and female students’ enrollments have increased in the Faculty of Education and Faculty of
Management. In Faculty of Humanities and Social Sciences, enroliments of both male and female
students have declined. In Faculty of Science, male students’ enrollment has decreased but female

students’ enrollment has increased.
3.4 Level-wise Enrollment

Sukuna Multiple Campus conducts various academic programs in Bachelors and Masters
levels. Bachelors level has seven programs and Masters level has only two programs. The

following figure represents the level-wise enrollment in 2075/076.
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Figure 4: Level-wise enrollment in 2075/076
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The diagram shows that Bachelors level occupied 91.14% of the total enrollments. The number of

female students was higher in both levels.

The enrollment trend can be studies through comparison the number of students in different

years. The following diagram shows level-wise enrollment in 2076/077.

Figure 5: Level-wise enrollment in 2076/077
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As there are more programs of study in Bachelors level, it has higher enrollment than

Masters level. Bachelors level has 84.87% of the total enroliment. Masters level has just 15.13%

12



enrollment at the campus. In both programs female enrollment is larger than male enroliment. In

Bachelors level, nearly 60% of the enrolled students are female. In Masters level, the Proportion of

female students is more than 60%. Thus, the figure shows male-female proportion is similar in

Bachelors and Masters levels.

Comparison of student enrollment in two years shows that the number of students has

increased in both levels in 2076/077. In Bachelors level, total enrollment was 1615, which

increased to 1789 in 2076/077. Similarly, the number of male students has increased from 602 in

2075/076 to 732 in 2076/077. In the same way, the number of female students has increased from
1013 to 1057.

Table 6: Student enrollment from different districts in 20776/077

SN District Number of Students Proportion
(%)
Male Female Total
1 Morang 553 871 1424 67.55
2 Bhojpur 47 67 114 5.40
3 Sankhuwasabha 52 48 100 4.74
4 Dhankuta 32 55 87 4.13
5 Terhathum 30 49 79 3.75
6 Jhapa 35 33 68 3.22
7 Sunsari 34 26 60 2.85
8 Khotang 17 25 42 1.9
9 Ilam 15 21 36 1.7
10 Panchthar 14 17 31 1.47
11 Taplejung 9 14 23 1.09
12 Udayapur 9 13 22 1.04
13 Saptari 4 2 6 0.3
14 Siraha 1 3 4 0.2
15 Okhaldhunga 1 2 3 0.15
16 Solukhumbu 0 3 3 0.15
17 Dhanusha 1 0 1 0.05
18 Sarlahi 1 0 1 0.05
19 Rautahat 0 1 1 0.05
20 Ramechhap 0 1 1 0.05
21 Kathmandu 1 0 1 0.05
22 Bajhang 1 0 1 0.05
Total 857 1251 2108 100%

The table shows that largest number of students have been enrolled from Morang district.

More students have been enrolled from hilly districts like Bhojpur, Sankhuwasabha, Dhankuta and

Terhathum than from the Tarai districts sharing borders with Morang. 2092 (99.24%) students are

from Province No. 1 alone. Only 16 (0.76%) of the enrolled students are from outside Province No.

13



1. More than two thirds of the students are from this district. of the students have been enrolled

from Province No. 1.

Number of male students from Sankhuwasabha, Jhapa, Sunsari, Saptari, Dhanusha, Sarlahi,
Kathmandu and Bajhang is higher than that of female students. Among the students from other

districts, female enrollment is higher.
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SECTION 4: GENDER PARITY INDEX

Gender parity generally refers to equal participation of girls and boys in education. Gender

parity in enrollment is a key indicator of success in educational institutions. It is calculated by

dividing the female value of an indicator by the male value for the given level of education

GPI for given indicator =

Female Value in given indicator

Male Value in given indicator

GPI of one (1) indicates parity between the genders. A GPI that varies between zero (0) and

one (1) means a disparity in favor of males, and a GPI greater than one (1) indicates a disparity in

favor of females. As GPI value of 1 is highly unlikely, the value ranging from 0.97 to 1.03 has

generally been considered gender parity. An increase in the GPI can mean that girls’ enrollment or

completion has improved or that boys’ enrollment or completion has decreased.

4.1 Overall GPI

The number of female students is higher than that of male students. Nearly 60% of the enrolled

students are female. This indicates that the value of overall GPI is more than 1The following table

summarizes overall GPI in student enrollment.

Table 7: Overall GPI in 2075/076 and 2076/077
Level 2075/076 2076/077
Male | Female GPI Male Female GPI
Bachelors 602 1013 1.68 732 1057 1.44
Masters 62 95 1.53 125 194 1.55
Total 664 1108 1.67 857 1251 1.46

The table reveals lack of gender parity in both levels. Average in both years indicates

gender disparity in favor of female students. This indicates significantly higher proportion of

female students’ proportion. The average GPI has decreased in 2076/077. In the similar way, GPI

of Masters level has slightly increased, but it has decreased in Bachelors level. While Bachelors

15



level had higher GPI than Masters level in 2075/076, opposite is the case in 2076/077. Very high

average GPI also indicates similar statistics in most faculties and programs.

4.2 Faculty-wise GPI

The large faculties at the campus are Management and Education, which have more female
enrollments. Faculty of Humanities and Social Sciences occupies very small portion of Student
enrollment with higher number of female students. Thus, these faculties have GPI value of more
than 1. Faculty of Science has lower number of female students, having GPI value of less than 1.

The following table summarizes the GPI in different faculties.

Table 8: Faculty-wise GPI comparison

Level 2075/076 2076/077

Male Female GPI Male Female GPI
Education 232 378 1.63 298 478 1.60
Humanities and 35 40 1.14 27 32 1.18
Management 302 622 2.06 439 668 1.52
Science 95 68 0.72 93 73 0.78

The table shows lack of gender parity in all the faculties. All faculties except Faculty of
Science have disparity in favor of female students. In 2075/076, the largest disparity was found in
faculty of Management in favor of female students, but in 2076/077 it is in the Faculty of Education
in favor of female students. The GPI of both years shows that Faculty of Humanities and Social
Sciences has smallest disparity. Faculty of Science has disparity in favor of male students in both
years. Comparison of the data in 2075/076 and 2076/077 shows that in the latter year GPI has
increased in Faculty of Humanities and Social Sciences and Faculty of Science, but it has decreased

in Faculty of Education and Faculty of Humanities and Social Sciences.

4.3 Program-wise GPI

Most of the programs at SMC have larger proportion of female enrollments. It is only in
newly launched programs the proportion of male students is larger than that of the female students.
This indicates that the GPI value is more than 1 in most of the programs conducted at the campus.

The comparison of GPI of different programs in 2075/076 and 2076/077 reveals some changes,
which is presented in Figure 6 below.
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Figure 6: Program-wise GPI in 2075/076 and 2076/077
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The above diagram shows gender disparity in all the programs, except MBS in 2075/076.
One-year B Ed, B Ed ICT and B Sc have gender disparity in favor of male students. Other
programs have gender disparity in favor of female students. Among different programs, GPI of
Four-Year B Ed is highest in both years with GPA value of 2.35 in 2075/076 and 2.21 in 2076/077.
In 2075/076 the lowest GPI was in One-Year B Ed with the GPI value of 0.42, but in 2076/077 the
lowest GPI has been found in B Ed ICT with the GPI value of 0.36. Although no programs show
parity in gender, BA and MBS programs have comparatively lower level of disparity, indicating
nearly balanced proportion of male and female enrollments. The diagram also shows that in
2076/077, GPI has increased in One-Year B Ed, BA, B Sc and MBS. In other programs, GPI has

increased.

Since department-wise information of student enrollment was not available for 2075/076,

department-wise GPI enrollment has been analyzed for 2076/077 only.

Table 9: Department-wise GPI in 2076/077

Program Number of Students GPI
Male Female
English 72 140 1.94
Nepali 73 132 1.81
Mathematics 114 132 0.97
Social Studies 160 303 1.9
Health and Population Education 6 21 3.5
ICT 78 28 0.36
Management 439 668 1.52
Science 93 73 0.78
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The table shows that Department of Health and Population has the highest GPI and
Department of ICT has lowest GPI. Only Department of Mathematics has parity of gender. All the
other departments have disparity. Department of ICT and Department of Science have disparity in
favor of male students. Department of English, Department of Nepali, Department of Social
Studies, Department of Health and Population Studies, and Department of Management have

disparity in favor of female students.

18



SECTION 3: TEACHING AND NON-
TEACHING STAFF

Sukuna Multiple Campus aims at promoting high standards in teaching, research and
student service. As teaching-learning is at the center of institutional ethos, it has a policy of
attracting eminent scholars known for diligence, experience and commitment in its faculty, and
professionally dedicated people in non-teaching service. There are currently 78 teachers and 17
non-teaching staff working at different positions of SMC.

Overall composition of teaching and non-teaching staff is represented in table 10.

Table 10: Teaching and non-teaching staff

Teachers Non-teaching All staff
Full-time | Parttime All teachers staff
MIFIT M|IFIT M| F | T|M|F|T| M| F T

Permanent 2912|131 - |- -129 2 31 |10 | 2 | 12 | 39 4 |43
Temporary (151 (16|26 |5 |31 41 6 47 4 1 5 | 45 7 |52
Total 44 |1 3 47126 |5 (31| 70 8 78 | 14 | 3 |17 | 84 | 11 |95

The table shows nearly hundred staff working at the campus. There are two categories of
teachers: full-time and part-time. About 60% of the teachers are full-time. Among them, permanent
teachers are almost double number compared to temporary teachers. About 40% of the teachers are
part-timers. The number of non-teaching staff looks small to serve a large number of students. The
number of female teachers and non-teaching staff is far smaller compared to male staff. Number of

full-time teachers is higher than that of part time teachers.

8.1 Teachers

Since Faculty of Management and Science operate with single departments, they have large
number of faculty members. English is taught in all levels and faculties, and therefore also has a
remarkable number of teachers. Table 11 represents the number of teachers in different

departments.
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Table 11: Number of teachers in different departments

SN Department Name Number of Teachers Proportion
M F T
1 | Department of English 11 1 12 15.38%
2 | Department of Nepali 6 1 7 8.97%
3 | Department of Mathematics 7 0 7 8.97%
4 | Department of Social Studies 6 2 8 10.26%
5 | Department of Health and Population 3 0 3 3.85%
6 | Department of ICT 4 2 6 7.69%
7 | Department of Management 18 1 19 24.36%
8 | Department of Science 15 1 16 20.51%
Total 70 8 78 100%

The table shows that Department of Management is the largest department in teachers’
number. Department of Science is the second largest department. The reason for large number of
teachers in these departments is that they represent whole faculties. Including all the departments,
the number and proportion of female teachers is very low (10.26%).

Although the campus has an objective to strengthen quality-driven capacity development of
teachers by encouraging them to upgrade qualifications, very few seem motivated. Department

wise representation of teachers is captured in the following figure.

Figure 7: Department-wise qualifications of teachers
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Most of the teachers at SMC are working at the level of Teaching Assistant. There is no

teacher at the level of Professor and only one teacher working as an Associate professor. Position-

wise distribution of teachers is presented in the following table.

Table 12: Positions held by teachers

Position Number and share
Male Female Total
Number | Proportion | Number | Proportion | Number | Proportion

Professor 0 0% 0 0% 0 0%
Associate Professor 1 1.28% 0 0% 1 1.28%
Lecturer 28 35.89% 2 2.56% 30 38.46%
Teaching Assistant 15 19.23% 1 1.28% 16 20.51%
(Full time)

Teaching Assistant 26 33.33% 5 6.41% 31 39.74%
((Part time)

Total 70 89.74% 8 10.25% 78 100%

The number of male teachers is almost nine times greater than that of female teachers.

Majority of teachers are working at the position of Teaching Assistant. Part-time teaching assistants

occupy largest proportion of the teaching faculty. Lecturers occupy nearly equal proportion. No

teachers are found at the level of Professor, and only one teacher is working at the level of

Associate Professor. Thus, only limited teachers are working at higher positions. This shows that

the campus needs to work more on the faculty development of teachers.

8.1 Non-teaching staff

There are only 16 non-teaching staff working at the campus. As some of them have been

assigned over time work responsibilities, the number looks small as per the number of teachers and

students. Academic qualifications of the non-teaching staff are represented in figure 6 below.

Figure 8: Academic qualifications of non-teaching staff
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Most of the teaching staff have academic qualification above SLC. Majority of the staff
have academic qualification above Proficiency Certificate Level (PCL) or equivalent. Average
qualification of male staff is higher than that of female staff. None of the female staff have

completed Bachelors and Masters.

The non-teaching staff have been working at different positions which are presented in table
13 below.

Table 13: Positions held by non-teaching staff

Position Number and share
Male Female Total
Number | Share | Numbe | Share | Numbe | Share
r r

Section Officer 0 0 0 0 0 0
Subba 3 18.75% 0 0 3 18.75%
Kharidar 1 6.25% 2 12.5% 3 18.75%
Mukhiya 4 25% 0 0 4 25%
Lab Assistant 0 0 1 6.25% 1 6.25%
Office Assistants 5 31.25% 0 0 5 31.25%
Total 13 81.25% 3 18.75% 16 100%

The table shows lack of officers in different sections of the campus. The number of female

staff is very low as more than 80 percent of non-teaching division is occupied by male staff.
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SECTION 6: STUDENT -TEACHER
RATIOS

Student-teacher ratio (STR)is generally perceived as the number of enrolled students per
teacher. It is therefore calculated by dividing the number of students by number of teachers at a given
level of education. It is one of the key determinants of the quality of education. It is also an indicator
of teacher workload and teacher availability to students. Lower student-teacher ratios are highly
beneficial because they allow for large amount of attention teachers give to individual students.
However, they will also result in higher expenditure per student. Although quality delivered by
teacher is the most influential factor of educational quality, STR is still an important determinant of

learning achievement of students and overall quality of education in an institution.

Total enrollment of students in Bachelors sand Masters levels is 2108. Total number of
teachers available to teach these students is 78. STR is obtained by using the following formula:

Number of enrolled students
STR =

Number of Teachers

Using this formula, overall STR of the campus in 2075/076 is calculated as:

2108

78

= 27.03

Thus, the overall STR of the campus is 1:27.03. This means that in average a teacher teaches
about 27 students.

Since Most of the teachers have been assigned teaching load in more than one level, program
and department, level-wise, program-wise and department-wise calculation of STR has not been

possible.
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- N
SECTION 7: GRADUATE

INFORMATION

After the accreditation given by UGC Nepal in 2015, this campus has determined more to

improve its quality. This institution produces hundreds of graduates every year with the expectation

that their qualification is valued in the job market. The campus regularly conducts tracer study survey

to fulfill both accreditation and quality requirements. The campus has kept the record of its graduates

since 2014. The information obtained from the graduates serves as the basis for the institutional

reform of the campus.

6.1 Number of graduates

The number of graduates is gradually increasing each year. The following figure incorporates

graduates from SMC in the last five years.

Figure 9: Traced graduates in the last five years
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The figure shows that the number of female graduates is gradually increasing every year,

but there is slight fluctuation in the number of male graduates.
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6.2 Employment Status

In the tracer studies, the graduates were asked about their current position with regard to

paid work. The number of employed and unemployed graduates in the last five years is represented

in table 14 below.

Table 14: Employed and unemployed graduates

Year Employed Unemployed

Male Female Total Male Female Total
2014 22 17 39 9 14 23
2015 29 13 42 6 10 16
2016 75 27 102 36 31 67
2017 74 53 127 16 29 45
2018 88 65 153 28 70 98

The table shows discrepancy in number of employed and unemployed graduates because of

graduates pursuing further studies, who are not counted in either of the categories. The number of

employed graduates is gradually increasing whereas the number of unemployed graduates is

fluctuating. Deeper observation of graduates can be obtained in the employed rates, which are

presented in figure 8 below.

Figure 10: Employment rates in the last five years
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Gradual increment in overall employment rate among graduates shows improving
employments prospects at SMC. The figure also shows consistently increasing rates among male
graduates. Female employment rates are rather fluctuating in the figure. Also, except 2014, male

employment rates are higher than female employment rates.

Analysis of the employed graduates' profession shows that largest number of graduates is
involved in teaching. Profession-wise representation of in the last five years is presented in the

following figure.

Figure 11: Graduates' professions
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[Note: Graduation batch 2017 has been excluded as no data regarding graduates' professions are

available in the tracer study report for that batch]

The figure clearly shows that SMC is primarily a producer of teachers required for
educational institutions. More than three quarters of the employed graduates from this campus are
involved in teaching. Some graduates from faculty of Management, especially form MBS program
were found to be working in banks and financial institutions. Very small number of graduates was

found to be doing government service (teaching excluded).

6.3 Graduates pursuing further studies (GPFS)

The tracer study reports provide information about proportion of graduates pursuing further
studies in different educational institutions. In all tracer studies, GPFS were found from Bachelors
programs only. There was no record of GPFS in foreign countries. Figure 10 represents the number

and proportion of GPFS.
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Figure 12: Percentage of graduates pursuing further studies
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The figure shows diminishing number of GPFS in the recent years. Except 2015 and 2016,
the rates of male GPFS are higher than those of female GPFS.



SECTION 8: EXAMINATION AND
RESULT ANALYSIS

Examinations are crucial part of evaluation and are carried out to fulfill the academic
requirements. They are the most reliable method in assessing students’ academic progress. which
are related to effective teaching and learning activities. Although each day spent at campus is
important, how students perform in examinations will identify their skill and capability. Sukuna
Multiple Campus conducts different types of examinations to reflect students’ academic
achievements.

Results Analysis provides valuable information about how students are learning, and how
they have performed each year/semester of their studies. The information obtained from the results
will help to identify overall trends in the performance of the campus and provide constructive
feedback for individual students. It will also help to identify areas of strengths and weaknesses in
order to focus the areas where teaching needs improvement. It can also be used to provide support

in overall administration decisions.

Sukuna Multiple Campus conducts two internal examinations within an academic year. The
information related to internal examinations and their results have been excluded from this report.
The report only analyzes the information related to final examinations of different programs. The
number of examinations per year vary in programs under annual system and programs under
semester system. Examination and evaluation systems are also different in these programs.
Therefore, the details of students in annual examinations and semester examinations are separately

presented.
8.1 Annual Examinations

The number of students is significantly high in the programs under annual system.
Therefore, the numbers of examinations appeared students, dropouts and passed students are also

high in these programs.

8.1.1. Results of annual examinations held in 2074

In 2073/074, 2041 students were enrolled in programs of annual system. Among them 1571
students appeared in the annual examinations held in 2074. This shows that 470 (23.03%) students

were dropped out. The largest number of students were from BBS program, and the lowest number
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of students were from One-Year Program. The following table represents enrolled, exam appeared,

dropouts and passed students from programs under annual system in 2073/074.

Table 15: Results of annual examinations held in 2074

Bachelors Masters Total
Student One
WHEETr Category YeBar EE; BA | BBS | B Sc. | Total Ig/ld MBS | Total
Ed
Enrolled | 16 | 190 | 42 | 298 | 44 | 590 | 221 | 34 | 255 | 845
Appeared | 16 | 137 | 27 | 261 | 43 | 484 | 190 | 31 | 221 | 705
1st Dropouts 0 53 15 37 1 106 31 3 34 140
Year | Dropout 0 | 279 [3571|12.41| 2.27 | 17.97 | 14.02 | 8.82 | 13.33 | 16.57
Rate (%)
Passed 1 7 7 61 | 16 | 92 | 23 2 25 | 117
Pass Rate | 6.25 | 5.12 | 25.93 | 23.37 | 37.21 | 19.01 | 12.11 | 6.45 | 11.31 | 16.6
Enrolled - | 137 | 27 | 275 | 40 | 479 | 190 | 48 | 238 | 717
Appeared - 95 13 165 40 313 | 157 37 194 | 507
o | Dropouts | - 42 | 14 | 120 | o | 166 | 33 | 11 | 44 | 210
Year | Dropout " | 3066|51.86| 40 | 0 |34.66|17.37|22.92|18.48 | 29.29
Rate (%)
Passed - 25 | 10 | 50 | 18 | 103 | 52 | 18 |70 173
PassRate | - |26.32]76.92]30.30| 45 [32.91]33.21]48.65]36.08 | 34.12
Enrolled - | 121 | 14 | 169 | 40 | 344 | - - |- 344
Appeared | - | 108 | 10 | 112 | 23 | 253 | - - - 253
31 Dropouts - 13 4 57 17 91 - - - 91
Year | Dropout " 1074 | 2857 | 33.73 | 425 | 26.45| - - |- 26.45
Rate (%)
Passed = 51 4 35 9 99 - - - 99
PassRate | - |47.22| 40 |31.25]39.13]39.13| - - |- 39.13
Enrolled - - - 114 | 21 | 135 | - - - | 135
Appeared - - - 97 9 106 - - - 106
4 Bropouts - - - 17 | 12 | 29 - - - 29
ropout = = = = = =
Year Ratg’(%) 14.91 | 57.14 | 21.48 21.48
Passed = - - 56 6 62 - - - 62
Pass Rate | - - - |57.73|66.67 5849 - - - | 58.49
Enrolled | 16 | 448 | 83 | 856 | 145 | 1548 | 411 | 82 | 493 | 2041
Appeared 16 340 50 635 | 115 | 1156 | 347 68 415 | 1571
Dropouts | O | 108 | 33 | 221 | 30 | 392 | 64 | 14 | 78 | 470
Total | Dropout | |54 11 | 3976 | 25.81 | 20.69 | 25.32 | 1557 | 17.07 | 15.82 | 23.03
Rate (%)
Passed 1 | 83 | 20 | 202 | 49 [ 35 | 75 | 20 | 95 | 451
Pass Rate | 6.25 | 24.41| 42 [31.81|4261| 30.8 |21.61[29.41| 22.9 | 28.71
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The table shows that enrolled and examinations appeared students’ number has gradually

decreased from first to fourth year in Bachelors programs. It also shows an alarming dropout rate in

all the programs except One-Year B Ed, which does not have any dropouts. The number of student

dropouts is largest in second year in most of the programs. The above table shows the following

findings.

Total number of examinations appeared students:1571

Total number of dropouts: 470

Average dropout rate: 23.03 %

Total number of passed students: 451

Average pass rate: 28.71%

Program with largest number of examinations appeared students: BBS (635)
Program with smallest number of examinations appeared students: One-Year B Ed (16)
Program with largest number of dropouts: BBS (221 dropouts)

Program with smallest number of dropouts: One-Year B Ed and MBS (no dropouts)
Program with highest dropout rare: BA (39.76%)

Program with lowest dropout rate: One-Year B Ed (0%)

Program with largest number of passed students: BBS (202)

Program with smallest number of passed students: One-Year B Ed (1)

Program with highest pass rate: B Sc (42.61%)

Program with lowest pass rate: One Year B Ed (6.25%)

Class with largest number of examinations appeared students: BBS first year (261)
Class with smallest number of examinations appeared students: B Sc fourth year (9)
Class with largest number of dropouts: BBS second year (110 dropouts)

Class with smallest number of dropouts: One-Year B Ed (no dropouts)

Class with highest dropout rate: B Sc fourth year (57.14%)

Class with lowest dropout rate: One-Year B Ed (0%)

Class with largest number of passed students: BBS first year (61)

Class With smallest number of passed students: One-Year B Ed (1)

Class with highest pass rate: BA second year (76.92%)

Class With lowest pass rate: B Ed first year (5.12%)

8.1.2. Results of annual examinations held in 2075

Out of 1755 students enrolled in different programs under annual system in 2074/075, a

total of 1552 students appeared in the annual examinations held in 2075. Of the total appeared
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students in annual examinations, 469 (30.22%) were passed. The following table summarizes the

details of enrolled, exam appeared, dropped out and passed students.

Table 16: Results of annual examinations held in 2075

Bachelors Masters Total
One
Student
Year Yea B B Tota
Categor
gory rB Ed BA | BBS Sc. I M Ed | MBS | Total
Ed
Enrolled 33 150 24 318 72 597 - - - 597
Appeared 33 135 21 277 66 532 - - - 532
18t Dropouts 0 15 3 41 6 65 - - - 65
Dropout . 0 - - -
year Rate (%) 0% | 10% | 125 |12.89 | 8.33 | 10.89 10.89
Passed 21 31 9 58 19 138 - - - 138
Pass Rate 63.64 | 22.96 | 42.86 | 20.94 | 28.79 | 25.94 - - - 25.94
Enrolled = 160 24 295 44 523 195 31 226 749
Appeared - 113 24 217 40 394 192 31 223 617
ond Dropouts - 47 0 78 4 129 3 0 3 132
e " 1203 | 0 | 264 | 91 |2467| 154 | 0 | 132 |17.62
Year Rate (%) . . . . . : :
Passed - 41 11 47 13 112 53 10 63 175
Pass Rate ) 36.28 | 45.83 | 21.66 | 32.5 | 28.43 | 27.60 | 32.26 | 28.25 | 28.36
Enrolled - 89 12 143 40 284 - - - 284
Appeared - 88 12 138 40 278 - - - 278
3 Dropouts - 1 0 5 0 6 - - - 6
Dropout -
Year Rate (%) 1.12 0 35 0 211 2.11
Passed - 29 4 33 29 95 - - - 95
Pass Rate - 32.96 | 33.33 | 23.91 | 725 | 34.17 - - - 34.17
Enrolled - - - 104 21 125 - - - 125
Appeared - - - 104 21 125 - - - 125
4th Dropouts - - - 0 0 0 - - - 0
Dropout = = =
Year Rate (%) 0 0 0 0
Passed - - - 46 15 61 - - - 61
Pass Rate - - - 4423 | 71.42 | 48.8 - - - 48.8
Enrolled 33 399 60 860 177 | 1529 195 31 226 1755
Appeared 33 336 57 736 | 167 | 1329 | 192 31 223 1552
Dropouts 0 63 3 124 10 200 3 0 3 203
Total | Dropout
Rate (%) 0 15.79 5 16.85 | 5.65 | 13.08 | 1.54 0 1.33 | 11.57
Passed 21 101 24 184 76 406 53 10 63 469
Pass Rate | 63.64 | 30.06 | 42.11 25 | 4551 | 30.55 | 27.60 | 32.26 | 28.25 | 30.22
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The table shows enrolled, exam appeared, dropped out and passed students from

seven programs. There is gradual decrement of enrolled, and examinations appeared students from

first to fourth year in Bachelors programs. Largest number of enrolled and examinations appeared

students are from BBS Program. This program covers nearly fifty per cent of the total enrolled and

examinations appeared students. In Bachelors programs, student dropouts seem higher in second

year than first year, but in third and fourth years, there is sharp decrement. The following findings

have been drawn from the above table.

Total number of examinations appeared students: 1552

Total number of dropouts: 203

Average dropout rate: 11.57 %

Total number of passed students: 469

Average pass rate: 30.22%

Program with largest number of examinations appeared students: BBS (736)
Program with smallest number of examinations appeared students: MBS (31)
Program with largest number of dropouts: BBS (184 dropouts)

Program with smallest number of dropouts: One-Year B Ed and MBS (no dropouts)
Program with highest dropout rate: BBS (16.85%)

Program with lowest dropout rate: One-Year B Ed and MBS (0%)

Program with largest number of passed students: BBS (184)

Program with smallest number of passed students: MBS (10)

Program with highest pass rate: One-Year B Ed (63.64%)

Program with lowest pass rate: BBS (25%)

Class with largest number of examinations appeared students: BBS first year (278)
Class with smallest number of examinations appeared students: BA third year (12)
Class with largest number of dropouts: BBS second year (78 dropouts)

Class with lowest number of dropouts: One-Year B Ed, BA second year, BA third year, B Sc
third year, B Sc fourth year, BBS fourth year and MBS second year (no dropouts)
Class with highest dropout rate: B Ed second year (29.38%)

Classes with lowest dropout rate: One-Year B Ed, BA second year, BA third year, B Sc third
year, B Sc fourth year, BBS fourth year and MBS second year (0%)

Class with largest number of passed students: BBS first year (58)

Class With smallest number of passed students: BA third year (4)

Class with highest pass rate: B Sc third year (72.5%)

Class With lowest pass rate: BBS first year (20.94%)
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8.1.3 Comparison of examination and results (2074 and 2075)

The study of examinations held in 2074 and 2075 reveals that the numbers of enrolled
students, exam appeared students and dropouts, and dropout rate has decreased in the latter year.

On the other hand, the number of passed students and pass rate has increased.
a. Examinations appearance

The total numbers of examinations appeared students in 2074 and 2075 were 1571, and
1552 respectively. Thus, the number has decreased by 19 students in the latter year. No students
appeared in M Ed first year and MBS first year in 2075 because no students had been admitted in
these years in academic year 2074/075. All the students enrolled to BA program appeared in the
annual examinations held in 2074 and 2075. Program-wise comparison shows that in 2075 the
examinations appeared students have increased in One-Year B Ed, BA, BBS and B Sc programs,
but it has decreased other programs. The number of examinations appeared students has decreased
in BA first year, BBS first year, B Ed third year and MBS second year. In all the other programs
the number of examinations appeared students has increased.

b. Dropout

The total number of enrolled students in 2073/074 was 2041. Out of these students, only
1571 appeared in the annual examinations held in 2074. This indicates that a total of 470 students
were dropped out with 23.03% rate. Unlike this, out of 1755 students enrolled in the academic
session 2074/075, 1532 students appeared in the annual examinations held in 2075, with 203
dropouts, with 11.57% rate. This indicates that there was significant improvement in the dropout
rate of students in the latter year. Overall dropout rate is lower in 2075 in both Bachelors and
Masters levels. In 2074 dropout rate of Bachelors level was 25.32%, which decreased to 13.08% in
2075. Likewise, the dropout rate of Masters levels decreased from 15.82% in 2074 to 1.3% in 2075.

Program-wise comparison shows that no students from One-Year B Ed program were

dropped out in 2074 and 2075. In all the other programs dropout rate decreased in 2075.

The class-wise comparison of dropout rates of students 2074 and 2075 is presented in the

following figure.
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Figure 13: Dropout rates in 2074 and 2075
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As can be seen in the above diagram, dropout rate has decreased in most of the classes. The figure
shows 0% dropouts in One-Year B Ed in both years. The dropout rate has increased in BBS first year, B Sc
first year and B Sc second year. In all the other classes the rate has decreased.

c. Pass percentage

Out of 1571 students appeared in various annual examinations held in 2074, only 471
students (28.71%) had passed. In 2075, out of 1552 examinations appeared students, a total of 469
(30.22%) passed. This shows that the pass rate has improved in the latter year.

Level-wise comparison of pass rates in 2074 and 2075 shows that in Bachelors level it
slightly decreased from 30.8% 30.55% in the latter year. On the contrary, there was significant
improvement in Masters level with the increment form 22.9% in 2074 to 28.25% in 2075.

The results of examinations have increased in 2075 in all the programs except BBS, in
which pass rate has decreased from 31.81% in 2074 to 25% in 2075. Pass rate has slightly
increased in BA program from 42% in 2074 to 42.42.11% in 2075. Most noticeable improvement
in pass rates is seen in One-Year B Ed, as it has just increased from just 6.25% in 2074 to 63.64%
in 2075.

The following figure summarizes the comparison of class-wise pass rates in 2074 and 2075
annual examinations.
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Figure 14: Pass rates in 2074 and 2075
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The figure shows that results have improved in most of classes in 2075 examinations.
Particularly, while the pass percentage of One-Year B Ed in 2074 was just 6.25%, it has impressive
results in 2075 with 63.6% pass percentage. Including One-Year B Ed, pass percentage has
improved in B Ed first year, B Ed second year, BA first year, B Sc third year, B Sc fourth year and
M Ed second year. Surprisingly, pass percentage of all classes in BBS and MBS programs has
decreased in results of annual examinations held in 2075. In the same way the pass percentage of B
Ed third year, BA second year, BA third year B Sc first year and BSc second year has decreased in
2075.

8.2 Semester Examinations

In comparison to programs under annual system, there are fewer students in the programs
under semester system. Therefore, the numbers of examinations appeared students, dropouts and

examinations passed students are smaller in these programs.

In 2074 only B Ed ICT program conducted semester examinations. The following table
summarizes details of enrolled, exam appeared, dropped out and passed students from B Ed ICT.
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Table 17: Results of B Ed ICT examinations held in 2074

Semester Student Category Batch 4 Batch 5
First Semester Enrolled - 30
Appeared - 28
Dropouts - 2
Dropout Rate 6.67 %
Passed - 9
Pass Rate - 32.14%
Second Semester Enrolled - 28
Appeared - 25
Dropouts - 3
Dropout Rate 10.71%
Passed - 10
Pass Rate - 40%
Third Semester Enrolled 18 -
Appeared 16 -
Dropouts 2 -
Dropout Rate 11.11%
Passed 4 -
Pass Rate 25% -

The table shows details of only three classes under semester system in 2074. There was

only one examination of the fourth batch in 2074, and two examinations of the fifth batch (first and

second semester). Among the three examinations results presented in the table, the third semester

examinations held for the fourth batch has highest dropout rate, and the first semester examinations

held for fifth batch have the lowest rate. In terms of the pass rates, the second semester

examinations held for the fifth batch has best results among others. In the same way third semester

examinations held for the fourth batch have lowest pass rate. The Batch-wise comparison passed

students shows that fifth batch have better results than the fourth batch.

In comparison to 2074, more semester examinations were held in 2075. Such examinations

were held only in B Ed ICT program in 2074, but M Ed and MBS programs also held semester

examinations in 2075. Thus, it has been possible to compare the results for different programs.

Table 18 presents the details of semester examinations held in 2075.
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Table 18: Results of semester examinations held in 2075

Semester Student BEdICT M Ed MBS Total
Category Batch 4 | Batch 5 | Batch 6
First Enrolled - - 16 45 28 89
Semester | Appeared - - 16 40 24 80
Dropouts - - 0 5 4 9
Dropout Rate 0% 11.11% | 14.29 | 10.11%
Passed - - 2 15 17 34
Pass Rate - - 12.50 37.5 70.83 | 42.5%
Second Enrolled - - 16 40 24 80
Semester | Appeared - - 15 38 24 77
Dropouts - - 1 2 0 3
Dropout Rate 6.25% 5.26% 0% 3.75%
Passed - - 4 16 14 34
Pass Rate - - 26.67 42.11 58.33 44.16
Third Enrolled - 25 - - - 25
Semester | Appeared - 22 - - - 22
Dropouts - 3 - - - 3
Dropout Rate 12% 12%
Passed - 9 - - - 9
Pass Rate - 40.91% - - - 40.91%
Fourth Enrolled 16 22 - - - 38
Semester | Appeared 16 19 - - - 35
Dropouts 0 3 - - - 3
Dropout Rate 0% 13.64% 7.9%
Passed 0 11 - - - 11
Pass Rate 0% 57.89% - - - 31.43
Fifth Enrolled 16 - - - - 16
Semester | Appeared 14 - - - - 14
Dropouts 2 - - - - 2
Dropout Rate 125 - - - - 12.5
Passed 0 - - - - 0
Pass Rate 0% - - - - 0%
Total Enrolled 32 47 32 85 52 248
Appeared 30 41 31 78 48 228
Dropouts 2 6 1 7 4 20
Dropout Rate 6.67% | 12.77% | 3.12% | 8.24% | 7.7% | 8.06%
Passed 0 20 6 31 31 88
Pass Rate 0 48.78 | 19.35% | 39.74% | 64.58% | 38.59%

The table shows a total of 228 students appeared in the semester examinations in 2075. The

overall dropout rate seems lower than that of semester exams in the same year. The highest dropout

rate was found in the fifth batch of B Ed ICT program and lowest rate was found in the sixth batch

of the same program. Similarly, MBS program has the highest pass rates and B Ed ICT fourth batch
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has lowest pass rate. In fact, no student from B ED ICT fourth batch passed the fourth and fifth

semester examinations held for this batch.

The comparison of semester examinations and results with annual examinations and results
held in 2075 shows that the former have better dropout rates and pass rates. The average dropout of
annual examinations held in 2075 is 11.57%, but only 8.0 6% students from programs in semester
system. Similarly, average pass percentage of annual examinations held in 2075 is 30.22%, but

38.59% of the exam appeared students have passed semester examinations held in the same year.
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SECTION 9: FINANCIAL ASPECT

Table 19: Total assets of the campus in 2076

SN Particulars Amount
1 Fixed assets 81670790

2 Current assets 55349920

3 Current liabilities 6096192

4 Total assets (1+2-3) 130924518

4.1 Fixed assets

The fixed assets of the campus include land, building, lab equipment, furniture, books and

Source : Audit Report 2075/076

other physical properties. Details of the different portions of land area covered by campus are

presented the following table.

Table 20: Area occupied by campus premises

SN Particulars Area Remarks

1 | Total land area 4 bigha, 14 kattha and 4.25 dhur (3.23 hectors)

2 | Area occupied by 20558 Sq/ft

3 | Sports ground ....Sg/m Data unavailable
4 | Botanical garden ....Sq/m Data unavailable

The table shows that the campus premises have covered a large area with buildings and

spacious composite sports ground for playing various games. The land occupied by the campus is

in the single location. Botanical garden is still in progress

Recently constructed modern concrete buildings are major physical asset of the campus. All

the constructed buildings have been protected with addition of trusses at top. There are separate

buildings for administrative activities and Free Students Union (FSU). Office of the Campus Chief,
Assistant Campus Chiefs, HoDs, Research Management Cell (RMC), Practice Teaching and HERP

are in the administrative building. One building for canteen is under construction with the financial

aid of Ministry of Social Development, Province No. 1. Details of the buildings and rooms are

presented in Table 21.
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Table 21: Number of buildings and rooms

Particulars Number

Buildings Teaching 2

Administration 1

FSU 1

Total 4
Classrooms 39
Labs Science 8

ICT 2

Total 10
Office Rooms 20
Library Rooms 3
Program Hall 1
Seminar Hall 1
Research Management Cell (RMC) 1
FSU Rooms 2
Canteen rooms 2
Total Rooms 77

The campus has set up well equipped science and computer labs. There are eight laboratory

rooms in science and two in ICT departments with adequate number of experiment tables, lab

equipment and chairs. Details of the laboratory equipment are presented in table 22.

Table 22: Laboratory equipment

Particulars Number
Lab tables
Physics equipment 157
Chemistry equipment 119
Chemicals 163
Biology equipment 163

Desktop computers available for students

The campus has most of electronic equipment required in an educational institution. Table

23 shows the number of electronic equipment available at campus.
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Table 23: Electronic equipment

SN Particulars Number | SN Particulars Number
1 | Desktop computers 125 13 | Camera 1
2 | Laptops 88 14 | Invertors Batteries 4
3 | Multimedia projectors 30 15 | UPS 5
4 | Overhead projectors 2 16 | Generators 2
5 | Interactive boards 3 17 | Water Pumping motors 3
6 | Printers 18 18 | Ceiling fans 260
7 | Photocopy machines 2 19 | Stand fans 10
8 | Scanners 3 20 | Wall fans 1
9 | Stabilizers 9 21 | Air conditioners 13
10 | Telephone sets 10 22 | Television sets 2
11 | Fax 1 23 | Vacuum cleaner 1
12 | CC Cameras 53 24 | Water Chiller Machine 1

As the table shows, the campus has back-up generators and invertors including addition of

62.5 VA generator 7.5 VA invertor this year to compensate unexpected power cut. BBA

classrooms have been equipped with eight air conditioners, and 83 sets of modern furniture have

been added to ICT and BBA classrooms. Addition of CC Cameras have ensured security and

effective monitoring of all activities. 24 classrooms have been equipped with multimedia

projectors. The campus has plans to install the projectors in all the remaining classrooms in near

future. The use of photocopy machines is limited to office use. Students are still deprived from

using photocopy facility from the campus.

Table 24: Furniture details

SN Particulars Number | SN Particulars Number
1 | Wooden Drawers 8 13 | Tools 25
2 | Library card holder drawers 3 sets 14 | Computer tables 26
3 | Sofas 4 sets 15 | Benches (plain) 11
4 | Beds: Palang 5 sets 16 | Joint Desks and benches 630 sets
5 | Book Cabinet 4 sets 17 | Tables with drawers 9
6 | Telephone Box 4 sets 18 | Cushion armchairs 5 sets
7 | Steel Drawers 34 19 | Plain chairs 140
8 | White boards 49 20 | Plastic chairs 200
9 | Wooden Blackboards 7 21 | Teacher stands 50
10 | Plain tables 48 22 | Podium 2
11 | Revolving Chairs 10 23 | Racks 52
12 | Notice Boards 2 24

Table shows availability of sufficient lab and modern teaching equipment in the campus.
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4.2 Income and Expenses

Income and expenditure are very important to maintain infrastructure, teaching learning,
research and other academic activities. The details of income made by the campus in 2075/067 are

presented in table 26 below.

Table 25: Total income in the last two years

SN Particulars Income Amount in Rupees
2074/075 2075/076
1 Student fees Admission fee 5,138,400 5,191,710
Tuition fee 40,370,675 48,295,630
Library fee 1,906,600 1,671,500
Laboratory fee 1,393,750 1,290,500
Exam fee 3,954,550 4,137,335
Certificate fee 1,016,970 1,138,300
Campus development fee | 1,769,100 1,519,100
Sports fee 611,400 504,800
Practice teaching fee 1,489,745 1,882,410
Student welfare fee 799,000 752,600
Others 8,879,732 2,742,203
Total 67,329,932 69,126,088
2 Other Income Grants from UGC 5,754,049 4,981,925
Grants from local agencies | 1,350,955 1,877,000
Grants from GoN - 3,500,000
Income from investment 2,695,898 3,719,752
Sales from materials 16,000 297,000
Exam Grants from HSEB | 217,790 -
Donation and Membership | 5,795,438 -
Rent from canteen 46,000 24,500
Other grants 327,286 1,743,436
Total 16,203,416 16,143,613
Total 83,533,348 85,269,701

Source : Audit Report 2075/076

The comparison of income in the last two fiscal years shows that it has increased by Rupees

1736353 in 2075/076. In both years the largest source of income was tuition fees collected from

students. Other large sources of income were admission fees, grants from UGC, income from

income, library and laboratory fees and campus development fees. Compared to 2074/075, income
has increased in student fees, but it has decreased in the income generated from other sources. To
be more specific, income has increased in fees collected for admission, tuition, exams, certificates ,
practice teaching fees, sources including grants from local agencies, grants from GoN, investment
and sales of materials. On the other hand, income has decreased in fees collected for library,
laboratory, campus development, sports and student development, and other income sources

including exam grants from HSEB, donation and membership, rent from canteen and other grants.
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The Audit Report 2075/076 shows total expenses of Rupees 65,061,093, which is more in

amount than that of the previous year. The largest factor of expenses is the salary spent on teachers

and non-teaching staff. Table 27 shows the expenses of the campus in 2074/75 and 2075/076.

Table 26: Expenses in the last two years

SN Particulars Expenses Amount in Rupees
2074/075 2075/076
1 | Salary 42,780,659 48,067,161
2 | Administration | Allowance and meeting expenses | 544,880 732,200
expenses Provident fund grants 1,109,701 1,133,806
Subsidy expenses 2,148,792 2,706,456
Examination 1,666,726 1,139,524
Electricity and water 147,998 133,361
Communication 82,594 99,939
Medicine and treatment 4,000 3,080
Repair 716,802 585,230
Transportation and fuel 632,346 549,181
Advertisement 336,585 579,088
Donation and prizes 219,185 125,285
Office stationery 180,260 240,792
Newspapers and magazines 22,600 27,950
Excursion 286,954 607,362
Overtime expenses 73,391 349,989
Office management 63,630 133,494
miscellaneous
Publication and printing 301,075 293,210
Student welfare 1,337,920 1,223,190
Scholarship 940,222 1,207,700
Teaching materials 263,125 369,537
Training, seminar and workshop | 452,784 183,910
Practice teaching 1,147,299 1,321,510
Sports 273,504 415,765
General Assembly 306,524 241,845
Professional development 629,710 406,244
(MPhill study)
Others 332,913 1,394,284
Total 14,222,128 17,003,932
Total 57,002,787 65,061,093

Source: Audit Report 2075/076

The comparison of expenses in 2074/075 and 2075/076 shows that the expenses have

increased by Rupees 8,058,306. Expenses have increased in both salary and administration. Salary

for salary has increased by Rupees 5,268,502 and administrative expenses have increased by

Rupees 15581804. Particularly, expenses have increased in allowance and meeting, provident fund

grants, subsidy, advertisement, donation and prizes, office stationery, purchase of newspapers and

magazines, excursion, overtime wages, office management miscellaneous, publication and printing,
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scholarship, teaching materials, practice teaching, sports, and others. Expenses have decreased in
examination, electricity and water, medicine and treatment, repair, transportation and fuel, student
welfare, training, seminar and workshop, general assembly, and professional development for
MPhil studies.

4.3 Unit cost analysis

Unit cost of education means cost per unit i.e. per student, per graduate, per credit, etc.
Generally, unit in unit costs means the total number of learners enrolled in a course in a particular

year. Generally, the unit cost of an educational institution is calculated using the following formula.

Total Expenses

Unit cost =
Total enrollment

In the cost calculation, students of +2 programs have also been included because total
expenses include this program as well. Using the above formula, the unit cost of SMC for the year
2075/076 has been calculated as:

65,061,093
3128

= Rs.20,799.58 per student

In 2074/075 the unit cost was calculated as:

57002787
3150

= Rs.18,096.12 per student

Comparison of the unit costs in the past two years shows that cost per student has increased by Rs.
2703.46 per student in 2075/076.
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SECTION 10: RESEARCH AND
PUBLICATION

Sukuna Multiple Campus has established Research Management Cell (RMC) as a platform

for conducting research activities for both teaching faculty and students. Although the campus is

yet to establish research as its distinguished and competitive strength, it has a firm belief on

knowledge generated through research. With this view, some mini research projects have been

accomplished recently. In addition, RMC provides support to students at Masters Level to carry out

research activities as partial fulfillment of their academic degrees.

The details of the accomplished research projects up to 2075/076 at SMC are summarized in Table

28 below.
Table 27: List of accomplished research projects
SN | Researcher title Researcher's Research type | Year
Name
1 | Teachers’ and Learners’ towards English Nara Prasad Mini Research | 2070
Bhandari
2 | The Effects of Parental Occupation on Dandapani Mini Research | 2070
their Children’s Achievement in Gautam
Mathematics
3 | Nepalese Students’ Anxiety in the EFL Shankar Dewan Mini Research | 2074

Classroom

The table shows 3 Mini Research studies accomplished at SMC so far. This clearly

indicates lack of regularity in conducting research studies at the campus. The number of research

studies conducted so far is very small, as only three studies have been completed within almost six

years.

The campus publishes its institutional and academic information through various

publications. They include academic journals, reports, prospectus and academic calendar. Table 29

provides a general preview of the campus publications.
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Table 28: Campus publications

SN | Publication Title Publication Type Publication Year Publication
Period

1 | Academic Journal of Research Journal 2074 Annual

2 | Sukuna Saurav Research Journal 2074 Annual

3 | Sangyan Research Journal 2073 Annual

4 | Prospectus Prospectus 2075 Annual

5 | Prospectus Prospectus 2076 Annual

6 | Academic Calendar Calendar 2076 Annual

7 | Annual Progress Report Activities Report 2076 Annual

8 | Tracer Study Report Report of Graduates 2076 Annual

Although the table shows various information and research related publications, there seems

a problem in regularity of academic journals, as no such publications have appeared in the last two

years.
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SECTION 11: LIBRARY AND LEARNING
RESOURCES

With the aim to provide a good quality learning center, Sukuna Multiple Campus offers a
resourceful library with books, journals, theses, magazines and electronic resources upon which
students and teachers depend for their research and study. It is an essential element of the campus'’s
attempt to create and maintain learning platform, which has been fortified with recently set up

separate reading room facility with access to electronic and online resources.

In 2076 BS, the library saw a completion of some important tasks including addition
construction of reading room, e-library and sections, addition of department libraries, use of software,

automation, open access and tracking the library users.
11.1General Information

The library remains open all days open except Saturdays. It also offers flexible study hours during

winter and summer vacations. The general information about library is summarized in Table 30.

Table 29: General information on library

SN Particulars Number
1 Opening hours/day 12

2 Number of staff 3

3 Study seats 32

4 Student computers 12

5 Number of photocopies 1

6 Number of printers 1

7 Number of departmental libraries 7

11.2 Total collection

The central library has a collection of over 31000 resource materials. In 2076 the campus library
received a remarkable number of learning resources through direct purchase as well as donations.

The total collections of materials are presented in table 30.
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Table 30: Collection size up to 2076

Print Sources

Electronic Sources

Collection Type Collection Journals 204
Textbooks (Circulating) 22834
Special collection 108
Reference books 1559
Old Collection 4824
Total Books 29295
Journals 155 CDs 160
Theses 1431
Magazines 431
Newspaper types 12

11.3 Circulation and provision of borrowing books

The library mainly offers service of circulation of books to students and teachers of SMC.

Reference materials cannot be borrowed but studied in the reading room. Study opportunities are

also provided to students from other educational institutions provided that they bring

recommendation letters. The circulation privileges provided to teachers and students are

summarized in table 31.

Table 31: Conditions of borrowing books

SN Types of Users No. of Period
Books
allowed
1 | Students of SMC BBA 6 15 days
students
MBS 3 15 days
students
Others 2 15 days
2 | Teachers of SMC Unlimited Books have to be submitted by the
last of academic year
3 Non-teaching staff of SMC Unlimited Books have to be submitted by the
last of academic year
4 | Students from other institutions No books

The table shows different conditions of borrowing books for teachers non-teaching staff and

students. Students from other institutions cannot borrow books but they can study the reading

resources inside reading rooms. They can also photocopy reading resources with specified pay

rates.
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11.4 Book issues in 2075/076

The total number of issues for these books was 4537. Among them, 4099 books were
returned to the library. The types of books included 776. The following diagram shows the month-

wise book issues in the year.

Figure 15: Book issues in 2075/076
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The diagram shows book-issues from 2075 Shrawan to 2076 Ashad. Among twelve months
in the academic year, Chaitra month had the most frequent book issues. Following this, Magh had
568 Falgun had 562, Poush had 454, Baisakh had 434, Mangsir had 421 and Jestha had 410 book
issues. Kartik had just six book issues. The diagram shows that Months from Mangsir to Jestha had
larger number of issues than other months. This might be probably because a large number of
students’ examinations were approaching near at that time. This suggests that some students depend
on library resources for their exam preparations. The reason for least number of issues in Kartik

was Festival vacation during that month.

The average number of books issued per month in 2075/076 was 378. The total number of
library operating days in 2075/076 was 278 days. Thus, average number of book issues per day was
16.32.

The analysis of most frequently borrowed books in 2075/076 shows that Flax Golden Tales was the
most frequently borrowed book in the year. Ten most frequently issued books from the library in

the academic year 2075/076 are presented in table 32 below.
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Table 32: Books with top issue counts in 2075/076

SN Book Title Author Issue
Counts

1 Flax Golden Tales Moti Nissani and Shreedhar 82
Lohani

2 Write to be Read William R. Smalzer 75

3 English for the New Millennium Jai Raj Awasthi, Govinda Raj 51
Bhattarai and Vishnu Singh Rai

4 Business Statistics B. C. Bajracharya 47

5 Snatak Nepali Devi Prasad Gautam and Paras 42
Mani Bhandari

6 Style John Haynes 41

7 Active Grammar-Level 3 Mark Lloyd and Jeremy Day 41

8 Bittiya Bislesan Tahta Yojana Lekha Bidhi Jaya Ram Khanal and others 41

9 Effective Academic Writing 2 Alice Savage and Patricia Mayer 40

10 | Accounting for Financial Analysis and Jaya Ram Khanal and others 39

Planning

All the books with top issue counts presented in the table are textbooks, most of which are

related to BBS students. Flax Golden Tales is the textbook with most issue counts. Top three books

in issue counts are related to English.

We have also attempted to identify the users who frequently borrowed books. Table 33

summarizes users who frequently borrowed books in 2075/076.

Table 33: Students with most book issues in 2075/076

SN Name Class Issues
1 | Susma Basnet BA 2" Year 20
2 | Nishani Rai BA 1 year 20
3 | Navin Niroula B Ed ICT 2" Semester 17
4 | Newborn Rai BBA 3" Semester 17
5 | Bhumika Shrestha B Ed 3" Year 17
6 | Manisha Bista BBA 3™ Semester 16
7 | Nisha Raut BBA 3™ Semester 16
8 | Sabina Moktan B Ed 2" Year 15
9 | Arjun Singh B Ed ICT 2" Semester 15
10 | Sabita Magar B Ed 1% Year 15
11 | Rina Khatri BA 2" Year 15

The table shows that students with most frequent book issues are from BA, BBA, B Ed ICT

and B Ed programs. This reveals that students from BBS and One-Year B Ed programs have a

smaller number of book issues. None of the students from Masters programs have been included in

the list of students with most frequent book issues.
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Table 34: Staff with most book issues in 2075/076

SN | Name Designation Department/Section | Issues
1 | Narendra Rai Lecturer Management 26
2 | Arjun Raj Adhikari Assistant Campus Chief Nepali 23
3 | Hemraj Dahal Teaching Assistant Science 18
4 | Prem Bahadur Tamang Lecturer Mathemetics 13
5 | Keshab Raj Bhattarai Assistant Campus Chief Education 12
6 | Rita Bhandari Kharidar Library 10
7 | Basudev Dahal Teaching Assistant English 10
8 | Guna Raj Nepal Lecturer English 9
9 | Torna Raj Poudel Lecturer English 9
10 | Indra Prasad Timsina Lecturer Science 9
11 | Kanta Subedi Lecturer Social Studies 9

The table shows that the teachers from the Department of English have most frequent book issues

in 20785/076.
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SECTION 12: SCHOLARSHIPS AND
FREESHIPS DISTRIBUTION

The campus offers very liberal, need-based scholarship and free ship schemes, which are
subject to satisfactory academic progress, good conduct and economic condition of students. These
enable students from diverse socio-economic backgrounds to study at affordable cost, and ensure

students' equitable access to higher education.
12.1 Scholarships

SMC believes in the positive impact of fair scholarship on students' education. Therefore,
some awarding criteria have been set to choose students for the opportunities. The biggest criteria
for selecting students for academic scholarships provided at the campus are academic merit and
gender. Some scholarships are also provided on the basis of economic status and physical
disabilities. Students securing highest position from each program, one male and one female, are
offered scholarships. The entrance toppers form some programs are also provided with the
scholarships.

The scholarships are collected from various endowment funds raised by in individuals,
donations provided by individuals and institutions, and the internal source of the campus. The
amount of endowment funds is increasing every year. By this year Rs. 3, 624,116 have been
collected in endowment funds. A large number of financial social institutions have also supported
in providing scholarships. Some amounts have been received from performance grants of UGC and
Student Financial Assistance Fund Development Board (SFAFDB). The campus has been able to
provide some amounts from its internal source. This has maximized chances of a large number of

students' access to scholarships making quality learning within their means.

In 2076 BS 193 students of different programs were provided scholarships of various

categories. Table 33 summarizes the scholarships provided in 2076.
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Table 35: Scholarships provided in 2075/076

SN Scholarship Name/Category Number of | Amount Total
students Per amount
M| F T | student | (Rupees)
(Rupees)
Ram Prasad Kafle and Ganga Devi Kafle 2 | 6 8 10,000 80,000
1 Scholarship
Mahendra Thapa — Yuba Raj Memorial 3| 2 5 10,000 50,000
Scholarship
Karna Bahadur Gurung Memorial 3] 2 5 10,000 50,000
Scholarship
Jog Bahadur Gurung Memorial Scholarship | 2 | 3 5 10,000 50,000
Bishwamitra Dhakal and Gaura Devi 3|1 4 5,000 20,000
- | Dhakal Scholarship
S | Madhab Prasad Dhakal and Bishnu Maya 310 3 |10,000/1 20,000
LL | Dhakal Memorial Scholarship 10,000/2
© | Bhakta Bahadur Thapa and Bhim Kumari 2 | 3 5 10,000 50,000
GE’ Thapa Memorial Scholarship
< | Late Dittha Ratna Bahadur Khadka 0|1 1 10,000 10,000
S | Memorial Scholarship (Fund established by
' | Ramesh Khadka)
= Hari Bhakta Gajurel Memorial Trust 0| 2 2 5,000 10,000
S | Scholarship
b Scholarship fund established by Mohan 0|1 1 5,000 5,000
Q9 | Prasad Kafle
< | Rakesh Shrestha VTU Holder 2014 111 2 10,000 20,000
& | Scholarship (established by Govinda
E Bahadur Shrestha)
' Scholarship fund established by Pit Kumar 2 |0 2 10,000 20,000
Shrestha
Scholarship fund established by Ekraj 0|1 1 5,000 5,000
Bhattarai
Scholarship fund established by Til Prasad 0|1 1 5,000 5,000
Guragain
Scholarship fund established by Devi 2 |0 2 10,000 20,000
Prasad Pande
Scholarship fund established by Matrika 1|1 2 5,000 10,000
Prasad Kafle
2 Scholarship by Durga Devi Dulal Widowed 13|12 | 25 5,000 1,25000
Women Society (Provided by Bholeshwar Dulal)
3 Scholarship provided by Prerana Multipurpose 0|1 1 5,000 5,000
Cooperative Ltd.
4 Scholarship provided by Shubha Laxmi Savings 1|3 4 5,000 20,000
and Credit Cooperative Ltd.
5 | Scholarship provided by Sankhuwa Sabhali 0| 2 2 5,000 10,000
Multipurpose Cooperative Ltd.
6 | Scholarship provided by Indrapur Multipurpose 2 | 2 4 5,000 20,000
Cooperative Ltd.
7 | Scholarship provided by Hatemalo Multipurpose | 3 | 1 4 5,000 20,000
Cooperative Ltd.
8 | Scholarship provided by FNCCI Koshiharaincha | 4 | 0 4 5,000 20,000
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SN Scholarship Name/Category Number of | Amount Total
students Per amount
M| F | T | student | (Rupees)
(Rupees)
9 | Scholarship provided by Lions Club of Indrapur 0|1 1 5,000 5,000
10 | Scholarship provided by Bhojpure Kalyankari 2 |10 2 5,000 10,000
Savings and Credit Cooperative Ltd.
11 | Scholarship provided by Pranam Savings and 0| 2 2 5,000 10,000
Credit Cooperative Ltd.
12 | Scholarship provided by Great Nepal Savings 0| 2 2 5,000 10,000
and Credit Cooperative Ltd.
13 | Scholarship provided by Gachhiya Savings and 0| 2 2 5,000 10,000
Credit Cooperative Ltd.
14 | Scholarship provided by Salleri Multipurpose 2 |10 2 5,000 10,000
Cooperative Ltd.
15 | Scholarship provided by Sukuna Savings and 311 4 5,000 20,000
Credit Cooperative Ltd.
16 | Scholarship provided by Parishramik Savings 0|1 1 5,000 5,000
and Credit Cooperative Ltd.
17 | Scholarship provided by Surya Jyoti Savingsand | 0 | 1 1 5,000 5,000
Credit Cooperative Ltd.
18 | Scholarship provided by Siddhartha Bank Ltd. 3|5 8 5,000 40,000
19 | Scholarship provided by Prime Commercial 2 |0 2 5,000 10,000
Bank Ltd.
20 | Scholarship provided by Jyoti Development 2 |0 2 5,000 10,000
Bank Ltd.
21 | Scholarship provided by Garima Development 5|5 | 10 5,000 50,000
Bank Ltd.
22 | Scholarship provided by Machhapuchhre Bank 2 | 3 5 5,000 25,000
Ltd.
23 | Scholarship provided from performance grants of | 16 | 21 | 37 5,000 185,000
UGC
24 | Scholarship provided by SFAFDB
25 | Scholarship provided to 10 | 7 | 17 5,000 85,000
meritorious/economically weak /handicapped
students
26 | Scholarship provided to students of BBA first 1|1 2 35,000 70,000
semester
Total 95 | 98 | 193 1,205,000

The table shows the scholarship amount between Rs. 5,000 to 35,000 provided to a student

in 2076. The number of female students is slightly higher than that of the male students. The largest

amount of scholarship was received from various scholarship funds established by individuals (Rs.

425,000).
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12.1 Freeships

The campus offers free ships to 6% of the bachelor's level and 3% of the master's level

students. There are some criteria for selecting students for receiving this financial aid to support

their studies.

Table 36: Freeships provided in 2075/076

SN | Program Year/Semester Amount per No. of Students Total Amount
student M F T
1 B Ed First Year 3,850 2 12 14 53,900
3,750 7 11 18 67,500
Second Year 2,475 10 14 24 59,400
Third Year 3,575 1 2 3 10,725
2,200 5 11 16 35,200
Fourth Year 3,850 0 1 1 3,850
2,475 7 15 22 54,450
Total 32 66 98 285,025
2 BA First Year 2,750 2 3 5 13,750
Second Year 2,775 1 5 6 16,650
Third Year 2,200 2 1 3 6,600
Total 5 9 14 37,000
3 BBS First Year 2,750 29 19 48 132,000
3,300 7 11 18 59,400
Second Year 2,885 12 7 19 54,815
2,475 15 18 33 81,675
Third Year 2,610 1 8 9 23,490
2,200 6 17 23 50,600
Fourth Year 2,750 1 2 3 8,250
2,450 2 8 10 24,400
Total 73 90 163 | 434630
4 B Sc First Year 5,500 1 3 4 22,000
Second Year - - - - -
Third Year - - - - -
Fourth Year 5,500 3 6 9 49,500
Total 4 9 13 71,500
5 B Ed ICT | First Semester 3,000 0 2 2 6,000
Second Semester - - - - -
Third Semester 3,000 3 0 3 9,000
Fourth Semester - - - - -
Fifth Semester 3,000 2 0 2 6,000
Sixth Semester - - - - -
Seventh Semester - - - - -
Eighth Semester - - - - -
Total 5 2 7 21,000
Total 119 | 176 | 295 |8,49,155
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The above table shows that a total of Rupees 8,49,155 was distributed to 295 students in
academic year 2075/076. The number of female students was higher than that of the male students.
Largest amount was distributed to BBS students and smallest amount was distributed to the
students of B Ed ICT.
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Annex 190- II- Student Enrollment in 2076/077 under semester system

Student Information Report Class : B.Ed. ICT First Sem (Education), Fiscal Year : 2076-077, Status : Present

SUKUNA MULTIPLE CAMPUS
SUNDARHARAINCHA MORANG
Phone : 021-545617, 545717

S Gen

N Name of Student der District Address Contact No
Mal Kerabari Rural

1 | MADAN BHANDARI e MORANG Municipality-6 9812313812 9811302226
Mal Sunbarshi

2 | NITESH THAPA e MORANG Municipality-2 0819364448
Mal Sundar Haraicha

3 | ARUN THAKUR e MORANG Municipality-10 9827328029 9807055270
Fem Chhathat Jorpati

4 | PAWAN SUBEDI ale | DHANKUTA | Rural Municipality-1 9825325261 9862003389
Fem Sundar Haraicha

5 | SUDIKSHYA BASNET ale | MORANG Municipality-10 9816089081 9810577255

MOHAMMAD TAUSIF Mal Sunbarshi
6 | REJA e MORANG Municipality-9 9811038718 9819019836
NETRA BAHADUR Mal Sundar Haraicha

7 | KATUWAL e MORANG Municipality-8 9800997023 9810336651
Fem Sundar Haraicha

8 | YUSHI DARJI ale | MORANG Municipality-12 9807084258 9805328114
Mal Gauradaha

9 | TANKA ACHARYA e JHAPA Municipality-2 9807930060 9842656997

1 Mal

0 | AJAY KUMAR SAH e SAPTARI Khadak Municipality-2 | 9814703223 9805993895

1 Mal Itahari Sub-

1 | ISHWOR DAHAL e SUNSARI Metropolitan City-2 9824320449 9814366331

1 Mal Ratuwamai

2 | NABIN DHUNGEL e MORANG Municipality-9 9842145337 9814322263

1 Mal Sundar Haraicha

3 | SUNIL CHAUDHARY e MORANG Municipality-2 9824337773 9802702259

1 Mal Sundar Haraicha

4 | SANAM TAMANG e MORANG Municipality-12 9819095206 9811035278




1 Mal Ratuwamai

5 | ARJUN SUBEDI e MORANG Municipality-8 9804036381

1 Mal | SANKHUW | Chainpur Municipality-

6 | KIRAN DHITAL e ASABHA 2 9840686988 9842278709
1 Fem Itahari Sub-

7 | PARU RAI ale | SUNSARI Metropolitan City-4 9805370342

1 Mal Gaurigunj Rural

8 | ASHIN BASNET e JHAPA Municipality-6 9807939985

1 Mal

9 | DAGINDRA ACHARYA e MORANG Belbari Municipality-8 | 9811053747

2 Mal Kanepokhari Rural

0 | SUNIL MAINALI e MORANG Municipality-6 9812375705 9812399066
2 Fem | TEHRATHU | Chhathar Rural

1 | BINITA LUITEL ale | M Municipality-4 9800976378 9862068859
2 Mal | SANKHUW | Chainpur Municipality-

2 | BISWASH SUBEDI e ASABHA 8 9815316535 9803676808
2 Mal Sunbarshi

3 | DAYA SHANKAR DAS e MORANG Municipality-4 9804351731 9842047801
2 Mal

4 | YOGESH BASKOTA e UDAYAPUR | Belaka Municipality-1 | 9817740784 9803340925
2 Mal | TAPLEJUN | Aatharai Triveni Rural

5 | MINGMA SHERPA e G Municipality-4 9823464478 9816092922
2 Mal Sundar Haraicha

6 | RAM DAHAL e MORANG Municipality-3 9825383230

2 Mal Saptkoshi

7 | NISCHAL PAUDEL e SAPTARI Municipality-5 9819705447 9862847558
2 Mal Sundar Haraicha

8 | SANTOSH LIMBU e MORANG Municipality-11 9817090218

2 Fem Sundar Haraicha

9 | RADHIKA MISHRA ale | MORANG Municipality-10 9825363288 9808006329

Student Information

Report Class : B.Ed. ICT Second Sem (Education), Fiscal Year : 2076-077, Status : Present

S Gen DOB

N Name of Student der Roll No District Address Nepali | Contact No
Mal 2058- | 9810539274

1 | KISHOR THAPA e 1 SUNSARI Itahari Sub-Metropolitan City-5 08-29 | 9800927555
Fem 2055- | 9815346066

2 | SUMIKA CHAMLAGAIN | ale 3 MORANG 07-15 | 9842585432




RANJIT KUMAR Mal 2054- | 9842531334
3 | RAJBANSHI e 4 MORANG 01-01 | 9842554139
Mal 2056- | 9814970504
4 | NAVIN NIROULA e 5 SUNSARI Itahari Sub-Metropolitan City-6 12-03 | 9865658015
Mal 2053- | 9810463496
5 | UMESH NEUPANE e 6 MORANG 01-01 | 9842026014
Mal 2052- | 9814709224
6 | ARJUN SINGH e 7 SIRAHA Karjanha Municipality-11 07-20 | 9814885014
Mal 2056- | 9805372250
7 | SURAJ DAHAL e 8 MORANG Belbari Municipality-2 05-10 | 9823133010
Mal 2056- | 9811392967
8 | SIMA GANGAIN e 9 MORANG Ratuwamai Municipality-4 01-11 | 9812391649
Mal 2052- | 9862362525
9 | RAJAN NIRAULA e 10 MORANG 01-03 | 9816991633
1 Fem 2058- | 9807369627
0 | ELIJA DAHAL ale 11 OKHALDHUNGA 05-25 | 9862865899
1 Mal 2056- | 9824315991
1 | SUJIT SHAH e 12 MORANG 11-12 | 9842185649
1 Mal 2055- | 9827334888
2 | AJIT KUMAR SINGH e 13 MORANG Sunbarshi Municipality-9 09-25 | 9811005309
1 Mal Sundar Haraicha Municipality- 2055- | 9818503957
3 | PRAJWAL DANGAL e 14 MORANG 12 12-21 | 9842373858
1 Fem 2058/0
4 | RICHA BHANDARI ale 15 TEHRATHUM 2/29 9852053135
1 Fem Sundar Haraicha Municipality- 2056-
5 | ROJINA KOIRALA ale 16 MORANG 2 11-26 | 9816358578
Student Information Report Class : B.Ed. ICT Fourth Sem (Education), Fiscal Year : 2076-077
S Gen DOB
N Name of Student der Roll No District Address Nepali | Contact No
Fem Sundar Haraicha Municipality- 2056-
1 | REBANA POKHREL ale 1 MORANG 10 12-20 | 9810566662
Mal 2056-
2 | ANIL THAPA e 2 SUNSARI Baraha Municipality-3 04-19 | 9811375808
Mal Sundar Haraicha Municipality- 2056- | 9825323213
3 | SURAJ CHAUHAN e 3 MORANG 7 08-13 | 9825312176
Mal Sundar Haraicha Municipality- 2055- | 9804080735
4 | ABHISHEK DAHAL e 4 MORANG 10 03-17 | 9814176159
5 | MUNA KATWAL Fem 5 SUNSARI Itahari Sub-Metropolitan City-2 2054- | 9860264996




ale 10-03 | 9811068825
Fem 2054- | 9818682428
6 | BHIMKALA RAI ale 6 SUNSARI Itahari Sub-Metropolitan City-4 05-26 | 9816396157
Mal 2055- | 9810440631
7 | BIKRAM PAUDEL e 7 SANKHUWASABHA Chainpur Municipality-7 10-24 | 9842160266
Mal Sundar Haraicha Municipality- 2052- | 9804376587
8 | PRABESH TAMANG e 9 MORANG 12 12-04 | 9807051350
KHUSHBU KUMARI Fem 2055- | 9815744413
9 | MAHATO ale 10 SIRAHA Mirchaiya Municipality-6 01-27 | 9814737935
1 Fem 2055- | 9805943220
0 | SHRISTY SINGH ale 11 SIRAHA Mirchaiya Municipality-10 02-18 | 9842827258
1 Mal 2054-
1 | RABIN NEUPANE e 12 MORANG Belbari Municipality-1 06-20 | 9819331371
1 Mal 2054-
2 | NITESH POUDEL e 13 MORANG Belbari Municipality-4 11-08 | 9827331463
1 | RAJAT KUMAR Mal Sundar Haraicha Municipality- 2051- | 9800904644
3 | KHAWAS e 15 MORANG 1 05-08 | 9810559951
1 Mal Kanepokhari Rural 2054- | 9860965444
4 | SASHANK BIMALI e 17 MORANG Municipality-7 02-09 | 9842298186
1 Mal 2055-
5 | SAROJ RAI e 18 MORANG Belbari Municipality-11 10-05 | 9804095233
Student Information Report Class : B.Ed. ICT Sixth Sem (Education), Fiscal Year : 2076-077, Status : Present
S Gen DOB
N Name of Student der Roll No District Address Nepali | Contact No
Mal 2055- | 9815051868
1 | SURAJ BASNET e 48 ILAM Deumai Municipality-3 11-25 | 9804929056
Mal Sundar Haraicha Municipality- 2055- | 9819313027
2 | NISCHAL GHIMIRE e 49 MORANG 5 12-06 | 9842195875
Mal 2054- | 9824359030
3 | RAJNARAYAN METHA | e 52 SUNSARI Koshi Rural Municipality-4 05-10 | 980734548
KAMAL BAHADUR Mal 2052-
4 | MAGAR e 53 SUNSARI Itahari Sub-Metropolitan City-2 12-14 | 9825372864
Mal Sundar Haraicha Municipality- 2054- | 9819314185
5 | KARAN CHAUDHARY e 60 MORANG 4 05-06 | 9819314185
Mal 2052- | 9815355117
6 | MUKESH SINGH e 63 MORANG Sunbarshi Municipality-9 06-15 | 9842161926
7 | KRITIKA PAUDEL Fem 64 SUNSARI Itahari Sub-Metropolitan City-4 2055- | 9842066612




ale 01-12
Fem 2055- | 9852041535
8 | SANDHYA DAHAL ale 70 MORANG Belbari Municipality-2 06-06 | 9852041535
Mal Sundar Haraicha Municipality- 2054-
9 | BIKRAM KHADKA e 76 MORANG 1 01-01 | 9814340013
1 Mal 2054-
0 | AJAY RAJBHANDARI e 79 MORANG Belbari Municipality-11 06-11 | 9814328756
1 Mal Sundar Haraicha Municipality- 2055- | 9810459164
1 | SAROJ SATYAL e 80 MORANG 12 09-15 | 9842153411
1 Mal Sundar Haraicha Municipality- 2054-
2 | KISHOR ADHIKARI e 81 MORANG 10 03-19 | 9817381698
1 Fem 2054- | 9825361809
3 | SHRISHA K.C ale 87 SUNSARI Itahari Sub-Metropolitan City-8 05-05 | 9862040545
1 Fem 2054- | 021403037
4 | DIP KUMARI KATUWAL | ale 91 MORANG Kerabari Rural Municipality-10 04-09 | 9842056723
1 Fem 2055- | 9811028206
5 | ASMITA BUDHATHOKI | ale 97 SUNSARI Itahari Sub-Metropolitan City-2 05-13 | 9842240170
1 Mal Sundar Haraicha Municipality- 2054- | 9805313560
6 | MANOJ LUITEL e 110 MORANG 8 10-09 | 9815369883
1 Mal 2050- | 9807350048
7 | MANJAY KUMHAR e 115 MORANG Sunbarshi Municipality-9 05-11 | 9842484897
1 Mal Chulachuli Rural Municipality- 2052- | 9862134044
8 | SWIKRITI ADHIKARI e 117 ILAM 6 06-26 | 9842507289
1 Mal 2055- | 980094439
9 | SUDARSHAN SUBEDI e 121 MORANG Kerabari Rural Municipality-9 06-20 | 9842309306
Student Information Report Class : B.Ed. ICT Eigth Sem, Fiscal Year : 2076-077, Status : Present
S Gen DOB
N Name of Student der Roll No District Address Nepali | Contact No
Fem Sundar Haraicha Municipality- 2054- | 9842466489
1 | SAHARA GAUTAM ale 10 MORANG 12 06-06 | 9842149804
Mal Sundar Haraicha Municipality- 2052- | 9802005513
2 | ANURODH DHAKAL e 11 MORANG 8 10-08 | 9804099218
Fem Sundar Haraicha Municipality- 2052- | 9842558496
3 | SRIJANA DHAMALA ale 12 MORANG 11 06-06 | 9862011470
Mal Sundar Haraicha Municipality- | 2053/0 | 9800970772
4 | RAJIV SAPKOTA e 13 MORANG 4 2/30 9742036302
5 | DIP NARAYAN YADAV | Mal 14 SUNSARI Itahari Sub-Metropolitan City- 2042- | 9842056591




e 12 05-15 | 9804378084
Mal 2053- | 9842101765

6 | YOGESH THAPA e 29 TEHRATHUM Chhathar Rural Municipality-6 08-08 | 9842387517
Fem Sundar Haraicha Municipality- 2055-

7 | TULASHA NEUPANE ale 65 MORANG 9 05-27
Mal 2053-

8 | PUSKAR BHANDARI e 85 SANKHUWASABHA Panchkhapan Municipality -9 11-11 | 9842384809
Mal Sundar Haraicha Municipality- 2054-

9 | SANO BABU RAI e 100 MORANG 4 12-12 | 9811072373

1 Mal 2049-

0 | ANIL KARKI e 102 SANKHUWASABHA Panchkhapan Municipality -8 08-27 | 9842174714

1 Fem 2054-

1 | BARSHA THAPA ale 103 MORANG Belbari Municipality-8 10-23 | 9865069076

1 Mal Sundar Haraicha Municipality- 2052-

2 | SUJAN KARKI e 105 MORANG 5 03-23 | 9814316772

1 Mal 2038-

3 | MIN BAHADUR MAGAR | e 107 SUNSARI Itahari Sub-Metropolitan City-1 12-13

1 Mal 2050- | 9811334729

4 | BIBEK DHIMAL e 137 JHAPA Damak Municipality-4 06-26 | 9841810146

Student Information Report Class : BBA 1ST SEM (Management), Fiscal Year : 2076-077, Status : Present

S Gen DOB

N Name of Student der Roll No District Address Nepali | Contact No
Fem Sundar Haraicha Municipality- 2058- | 9824361178

1 | ALKA SUBEDI ale 1 MORANG 10 05-08 | 9842096000
Fem Sundar Haraicha Municipality- 2058- | 9863521158

2 | PRIYANKA GAUTAM ale 2 MORANG 12 07-24 | 9862034530
Fem Sundar Haraicha Municipality- 2057-

3 | AASTHA KARKI ale 3 MORANG 10 09-02 | 9810485853
Fem Sundar Haraicha Municipality- 2058- | 9862882834

4 | BHENULA SUBEDI ale 4 MORANG 8 07-06 | 9852041532
Mal 2059-

5 | GAURAV KOIRALA e 5 MORANG Belbari Municipality-3 07-27 | 9810477967
Fem Sundar Haraicha Municipality- 2059- | 9829313175

6 | YASODHA KOIRALA ale 6 MORANG 12 01-17 | 9842230115
Mal Sundar Haraicha Municipality- 2057- | 9804087269

7 | SHIVARAJ DHAKAL e 7 MORANG 10 06-24 | 9807099442

8 | PRAGYA KATHET Fem 8 MORANG Sundar Haraicha Municipality- 2058- | 9819322233




ale 12 04-04

Fem 2058-
9 | BINITA SUBEDI ale 9 MORANG Kerabari Rural Municipality-9 04-07 | 9827332474
1 Fem 2058- | 9804072527
0 | NUMASUNG LIMBU ale 10 SUNSARI Itahari Sub-Metropolitan City-4 04-29 | 9815308410
1 Fem Sundar Haraicha Municipality- 2058-
1 | SUJATA THAPA ale 11 MORANG 12 08-23 | 9816315448
1 Fem Sundar Haraicha Municipality- 2059-
2 | JYOTI PANDEY ale 12 MORANG 12 04-08 | 9810600320
1 Mal Sundar Haraicha Municipality- 2058- | 9810497785
3 | BIBASH BHATTARAI e 13 MORANG 3 03-02 | 9842067393
1 Mal Sundar Haraicha Municipality- 2057-
4 | NIDHI SUBEDI e 14 MORANG 8 03-19 | 9815300057
1 Fem Sundar Haraicha Municipality- 2058-
5 | BANDANA POKHAREL | ale 15 MORANG 10 09-29 | 9862221830
1 Mal Sundar Haraicha Municipality- 2058-
6 | SAURAV KARKI e 16 MORANG 1 04-30 | 9827392487
1 Fem Sundar Haraicha Municipality- 2059-
7 | SAMIKSHYA GHIMIRE | ale 17 MORANG 9 01-11 | 9817343322
1 Mal 2058- | 9819083617
8 | PRASANNA THAPA e 18 DHANKUTA Dhankuta Municipality-1 04-11 | 9852027929
1 Fem 2057-
9 | BILAM BASNET ale 19 SUNSARI Itahari Sub-Metropolitan City-8 09-09 | 9825358805
2 Fem 2059- | 9816352577
0 | SUBINA SHRESTHA ale 20 SUNSARI Itahari Sub-Metropolitan City-9 01-26 | 9823540311
2 Fem Sundar Haraicha Municipality- 2057-
1 | PRASHNA THAPA ale 21 MORANG 10 01-20 | 9812394331
2 Mal Sundar Haraicha Municipality- 2056- | 9810429749
2 | HOM RAJ BASNET e 22 MORANG 10 09-10 | 9842154161
2 Mal Sundar Haraicha Municipality- 2058-
3 | SANDESH KARKI e 23 MORANG 1 03-23 | 9800986055
2 Mal 2057- | 9804301676
4 | DILIP BABU GIRI e 24 DHANKUTA Mahalaxmi Municipality-5 03-14 | 9842155526
2 Fem 2065-
5 | AYUSHA BHATTARAI ale 25 TEHRATHUM Phedap Rural Municipality-3 03-21 | 9862212312
2 Fem 2055-
6 | ANISHA GURUNG ale 26 MORANG Belbari Municipality-4 09-25 | 9804057807
2 Fem Sundar Haraicha Municipality- 2056-
7 | ANJANA RAI ale 27 MORANG 10 11-07 | 9810518130




2 Fem 2059- | 9808403980
8 | SALONI SHAH ale 28 JHAPA Damak Municipality-6 05-21 | 9852642162
2 Mal 2057-
9 | ROHIT KARKI e 29 MORANG Belbari Municipality-3 02-25 | 9811052184
3 Mal Kanepokhari Rural 2057-
0 | RABIN CHAMLAGAIN e 30 MORANG Municipality-1 10-11 | 9810577859
3 Fem Sundar Haraicha Municipality- 2057-
1 | SUSMA POUDEL ale 31 MORANG 1 10-14 | 9804385353
3 | KALPANA KUMARI Fem Sundar Haraicha Municipality- 2057- | 9811347145
2 | MANDAL ale 32 MORANG 9 07-16 | 9842058281
3 Mal Pauwadungama Rural 2058-
3 | SANTOSH RAI e 33 BHOJPUR Municipality-6 08-30 | 9814374143
3 Mal Sundar Haraicha Municipality- 2058-
4 | RAJAN LAMICHHANE e 34 MORANG 12 05-21 | 9807001446
Student Information Report Class : BBA 3rd Semester (Management), Fiscal Year : 2076-077, Status : Present
S Gen DOB
N Name of Student der Roll No District Address Nepali | Contact No
Mal Sundar Haraicha Municipality- 2057- | 9811002094
1 | YOGESH SUBEDI e 1 MORANG 8 05-22 | 9852041532
Mal Sundar Haraicha Municipality- 2057-
2 | LOMAS SUBEDI e 2 MORANG 8 01-22 | 9817345229
Fem Khalsa Chhintang Sahidbhumi 2058- | 9810447296
3 | AYUSMA RAI ale 3 DHANKUTA Rural Municipality-1 02-10 | 9842065373
Mal Sundar Haraicha Municipality- 2056- | 9810454150
4 | BISHAL DAHAL e 4 MORANG 12 06-11 | 9852047944
Mal Sundar Haraicha Municipality- 2056- | 9817380644
5 | ELSON BASNET e 5 MORANG 9 04-22 | 9842074728
Fem 2058- | 9862231337
6 | LUNA BHANDARI ale 7 MORANG Letang Municipality-2 04-10 | 9852056388
CHHABI LAL Mal Sundar Haraicha Municipality- 2043- | 9852085015
7 | GURAGAIN e 9 MORANG 4 03-23 | 9842183649
Mal 2056-
8 | NISHAN KAFLE e 10 SANKHUWASABHA Khadbari Municipality-8 09-12 | 9840384206
Fem Kanepokhari Rural 2056/0 | 9801448953
9 | SMRITI POUDEL ale 11 MORANG Municipality-6 5/32 9865436230
1 Mal 2055-
0 | ARJUN KHADKA e 12 MORANG Miklajung Rural Municipality-8 04-02 | 9823844355




1 Mal Sundar Haraicha Municipality- 2057-

1 | NIRAJAN DHAKAL e 13 MORANG 10 12-06 | 9807046798
1 Mal Pathari-Sanishchare 2056-

2 | NEWBORN RAI e 14 MORANG Municipality-4 01-18 | 9811366828
1 Mal Sundar Haraicha Municipality- 2056- | 9825385801
3 | AMAN CHETRY e 15 MORANG 3 09-08 | 9815360630
1 Fem Sundar Haraicha Municipality- 2057- | 9819306085
4 | ROJINA POKHREL ale 16 MORANG 11 02-03 | 9842069531
1 Fem 2057- | 9825398045
5 | CHANDRA KIRAN RAI ale 17 BHOJPUR Bhojpur Municipality-2 06-09 | 9800943340
1 Fem Sundar Haraicha Municipality- 2057- | 9862133000
6 | ANIMA ADHIKARI ale 18 MORANG 8 04-23 | 9842662641
1 Fem Sundar Haraicha Municipality- 2057- | 9814310165
7 | SANJU POUDEL ale 19 MORANG 2 12-24 | 9842219770
1 | DEVENDRA PRASAD Mal Sundar Haraicha Municipality- 2056- | 9816368732
8 | LUITEL e 20 MORANG 7 06-04 | 9824744295
1 Mal 2055- | 9811341502
9 | MANISH NEUPANE e 21 MORANG Rangeli Municipality-9 01-18 | 9815330302
2 Fem 2055-

0 | MANISHA BISTA ale 22 OKHALDHUNGA Likhu Rural Municipality-8 01-18 | 9840641780
2 Fem Sundar Haraicha Municipality- 2065- | 9819382151
1 | NISHA RAUT ale 23 MORANG 12 03-21 | 9849370397
2 Fem Sundar Haraicha Municipality- 2065- | 9814036194
2 | RASMITA KHAREL ale 24 MORANG 9 03-21 | 9842074940
2 Fem 2058- | 9814325852
3 | SUSMITA NIRAULA ale 25 SUNSARI Itahari Sub-Metropolitan City-4 01-25 | 9842122094
2 Mal Sundar Haraicha Municipality- 2058- | 9862233771
4 | SANTOSH KARKI e 26 MORANG 12 02-25 | 9842919103
2 Mal Ram Prasad Rai Rural 2057- | 9811396706
5 | NIRAV TIMALSENA e 27 BHOJPUR Municipality-3 06-19 | 9852023921
2 Fem Sundar Haraicha Municipality- 2056-

6 | PRATIMA KATTEL ale 28 MORANG 10 06-04 | 9816301288
2 Fem Sundar Haraicha Municipality- 2057- | 9808605011
7 | BARSA BARAL ale 29 MORANG 10 03-12 | 9842037758
2 Mal Sundar Haraicha Municipality- 2054- | 9814392991
8 | DIWASH RAI e 30 MORANG 9 02-27 | 9842276706

Student Information Report Class : M.Ed. First Sem (Education), Fiscal Year : 2076-077, Status : Present




S Gen DOB
N Name of Student der Roll No District Address Nepali | Contact No
GANGA KUMARI Fem 2052-
1 | KHATRI ale 1 MORANG Rangeli Municipality-N/A 09-13 | 9840590096
KESHAB PRASAD Mal 2033-
2 | DAHAL e 2 JHAPA Shivasatakshi Municipality-11 01-25 | 9817924734
Mal Pathari-Sanishchare 2048-
3 | KAMAL ACHARYA e 3 MORANG Municipality-10 08-01 | 9842348515
DIPA KUMARI Fem Kanepokhari Rural 2051-
4 | RAJBANSHI ale 4 MORANG Municipality-5 04-08 | 9805338370
Mal 2052- | 20521126
5 | RUDRA KUMAR THAPA | e 5 TEHRATHUM Aatharai Rural Municipality-1 11-26 | 9844620877
Fem 2048- | 9804000344
6 | MUNA KALA RAI ale 6 MORANG Letang Municipality-5 09-25 | 98520571333
Fem 2034-
7 | RITA SUBEDI ale 7 MORANG Letang Municipality-2 05-03 | 9869108573
MAHESH KUMAR Mal 2053- | 9807006076
8 | MAJHI THARU e 8 MORANG Rangeli Municipality-1 10-18 | 9812361670
Fem 2040-
9 | LILA THAPA ale 9 MORANG Birathagar Metrpolitan-6 03-13 | 9811351982
1 Fem BuddaShanti Rural 2050- | 9842464850
0 | RENUKA SHRESTHA ale 10 JHAPA Municipality-4 12-21 | 9816901652
1 Fem Sundar Haraicha Municipality- 2051-
1 | TIKA DEVI BASNET ale 11 MORANG 12 08-17 | 9842279862
1 Fem 2053- | 9800951203
2 | INDIRA ADHIKARI ale 12 JHAPA Haldibari Rural Municipality-3 07-04 | 9807388802
1 Mal 2044- | 9842684650
3 | YOURAJ SHANKAR e 13 ILAM Suryodaya Municipality-5 03-17 | 3742692191
1 Fem 2054-
4 | MUNA RAI ale 14 MORANG Belbari Municipality-4 06-04 | 9812356319
1 Fem 2044-
5 | NARA MAYA ROKKA ale 15 MORANG Kerabari Rural Municipality-10 10-13 | 9862141636
1 Mal 2048- | 9842584022
6 | SUMAN GHIMIRE e 16 SUNSARI Itahari Sub-Metropolitan City-9 08-03 | 9842368862
1 Mal 2052-
7 | MAHESH SHARKI e 17 BAJHANG Jayaprithvi Municipality-5 09-12 | 9868811781
1 | ASWAINI KUMAR Mal 2056- | 9842176251
8 | KARKI e 18 JHAPA Gauradaha Municipality-9 11-21 | 9842765047
1 | SABITA KHATIWADA Fem 19 MORANG Sundar Haraicha Municipality- 2048- | 9862000115




9 ale 10 03-13

2 | IBA KUMARI Fem 2049-

0 | SUNUWAR ale 20 UDAYAPUR Katari Municipality-3 03-24 | 9862800644
2 Fem Pathari-Sanishchare 2052-

1 | SARITA ANGDEMBE ale 21 MORANG Municipality-7 03-29 | 9811304717
2 Mal Sundar Haraicha Municipality- 2043-

2 | BIPIN SATYAL e 22 MORANG 12 07-08 | 9840571694
2 Mal Tyamkemaiyum Rural 2054- | 9810456868
3 | BAL KUMAR RAI e 23 BHOJPUR Municipality-7 10-03 | 9819009731
2 Mal 2055- | 9807086772
4 | BIKRAM ADHIKARI e 24 TEHRATHUM Laligurans Municipality-10 11-11 | 9816359763
2 Fem 2054- | 9843882800
5 | MAUSAM PHEWDIN ale 25 MORANG Belbari Municipality-1 02-16 | 9811015524
2 Fem 2047-

6 | RABINA PALUNGWA ale 26 TAPLEJUNG Phungling Municipality-8 06-26 | 9860284768
2 | BABITA KUMAR Fem 2048-

7 | BAHARDAR ale 27 MORANG Sunbarshi Municipality-4 05-20 | 9802798412
2 Fem Barhadashi Rural Municipality- 2049- | 9824996627
8 | PURNIMA RAJBANSHI | ale 28 JHAPA 2 06-18 | 9807981604
2 Mal 2052-

9 | GOVINDA KUMAR GIRI | e 29 JHAPA Damak Municipality-8 05-12 | 9825980184
3 Fem Sundar Haraicha Municipality- 2048- | 9824372599
0 | MANISHA LUITEL ale 30 MORANG 8 06-28 | 9842472911
3 Fem 2050- | 9807021264
1 | LAXMI KUMARI MAJHI | ale 31 MORANG Gramthan Rural Municipality-5 06-25 | 9804032412
3 Mal 2034-

2 | DHAN PRASAD LIMBU | e 32 MORANG Letang Municipality-7 01-15 | 984206278
3 Fem 2040-

3 | BUDHA MAYA LIMBU ale 33 MORANG Letang Municipality-7 02-08 | 9842061865
3 Fem Sundar Haraicha Municipality- 2050-

4 | DEEPA BHATTARAI ale 34 MORANG 12 01-22 | 9805313403
3 Mal Sundar Haraicha Municipality- 2052-

5 | PRAKASH BHATTARAI | e 35 MORANG 1 10-29 | 9805313403
3 Fem 2051-

6 | SARITA BARAL ale 36 MORANG Belbari Municipality-11 10-04 | 9862064814
3 Fem 2046-

7 | SABITRA KHANAL ale 37 MORANG Letang Municipality-3 08-14 | 9862079319
3 | NIRAJ KUMAR Mal 2044- | 9804310334
8 | CHAUDHARY e 38 MORANG Gramthan Rural Municipality-5 03-24 | 9817302336




3 Fem 2053- | 9824035018
9 | DEEPA GHIMIRE ale 39 ILAM Deumai Municipality-4 05-29 | 9817987248
4 Fem 2053- | 9824751374
0 | RABINA SHAH ale 40 JHAPA Kankai Municipality-5 07-01 | 9816954727
4 Fem 2045- | 9842451130
1 | AMRITA BUDHATHOKI | ale 41 SANKHUWASABHA Dharmadevi Municipality-3 08-09 | 9842451130
4 | SOMITA MASKI Fem 2050- | 9804354082
2 | MAGAR ale 42 SANKHUWASABHA Dharmadevi Municipality-3 11-05 | 9804354082
4 Fem 2053- | 9825781086
3 | NISHA NEUPANE ale 43 MORANG Belbari Municipality-1 03-29 | 9825781086
4 | BHIM BAHADUR Mal 2047-
4 | BISHWAKARMA e 44 TAPLEJUNG Phungling Municipality-3 06-11 | 9741490747
4 Fem Maiwakhola Rural 2053-
5 | SUMITRA LIMBU ale 45 TAPLEJUNG Municipality-2 07-09 | 9842128389
4 Fem Chhathar Rural Municipality- 2054-
6 | SARADA RIJAL ale 46 TEHRATHUM N/A 04-08 | 9842513796
4 Mal 2044-
7 | TEK NATH SHARMA e 47 MORANG Belbari Municipality-6 05-11 | 9842155775
4 Mal 2052-
8 | ABU KUMAR MAGAR e 48 MORANG Rangeli Municipality-9 09-22 | 9825340776
4 Mal Sundar Haraicha Municipality- 2035-
9 | PARASMANI SHARMA e 49 MORANG 5 12-01 | 9842147152
5 Fem 2054-
0 | DIPA KHATRI ale 50 MORANG Belbari Municipality-11 02-27 | 9814364768
5 Fem Pathari-Sanishchare 2055-
1 | JENI RAI ale 51 MORANG Municipality-7 09-15 | 9810577893
5 Fem Pathari-Sanishchare 2054-
2 | DIMPAL LIMBU ale 52 MORANG Municipality-10 05-25 | 9803776816
5 Mal 2041-
3 | KARAN DHIMAL e 53 MORANG Belbari Municipality-2 08-15 | 9814384775
5 | BINAY KUMAR Mal 2041-
4 | CHAUDHARY e 54 SUNSARI Ramdhuni Municipality-1 03-08 | 9812330172
5 | RANJEET KUMAR Mal 2046-
5 | CHAUDHARY e 55 SUNSARI Gadhi Rural Municipality-1 07-28 | 9804369831
5 Mal 2030-
6 | SUDARSHAN KATTEL | e 56 SANKHUWASABHA Khadbari Municipality-9 10-05 | 9842108158
5 Fem 2052-
7 | PRAMILA KHADKA ale 57 MORANG Letang Municipality-9 04-01 | 9810481934
5 | PUJAN RAI Mal 58 ILAM Mangsebung Rural 2049- | 9848272793




8 e Municipality-1 12-10
5 | BIJENDRA Mal 2042- | 9842565346
9 | CHAUDHARY e 59 SUNSARI Ramdhuni Municipality-1 06-15 | 9842103490
6 | SHAKUNTALA Fem 2050- | 9842381535
0 | NIRAULA ale 60 TEHRATHUM Phedap Rural Municipality-2 07-21 | 9842140294
6 Mal 2052-
1 | DIBESH KUMHAR e 61 MORANG Sunbarshi Municipality-9 04-15 | 9862308139
6 | SHIVA KUMARI Fem Sundar Haraicha Municipality- 2031-
2 | SHRESTHA ale 62 MORANG 3 08-07 | 9814315603
6 | UMA KANT Mal Sundar Haraicha Municipality- 2033-
3 | CHAULAGAI e 63 MORANG 8 03-04 | 9818316080
6 Fem Sundar Haraicha Municipality- 2045-
4 | LAXMI MAYA KHADKA | ale 64 MORANG 10 02-02 | 9842072823
6 Mal Sundar Haraicha Municipality- 2049-
5 | SHIBA RAJ POKHAREL | e 65 MORANG 12 09-15 | 9842795676
6 Fem 2044-
6 | SUSMA LIMBU ale 66 JHAPA Damak Municipality-1 03-02 | 9842762641
6 Mal Pauwadungama Rural 2052- | 9862516756
7 | SITA RAM BOHORA e 67 BHOJPUR Municipality-3 08-04 | 9842224513
6 | DURGA BAHADUR Mal 2053- | 9812300668
8 | KARKI e 68 JHAPA Jhapa Rural Municipality-2 10-13 | 9806039060
6 Mal 2051- | 9863629316
9 | SAGAR SUBBA e 69 JHAPA Damak Municipality-8 10-28 | 9842694600

Student Information Report

Class : M.Ed. Second Sem (Education), Fiscal Year : 2076-077

S Gen DOB
N Name of Student der Roll No District Address Nepali | Contact No
Fem 2045-
1 | PRIYANKA KARKI ale 1 JHAPA Bhadrapur Municipality-1 09-21 | 9860819056
SANJU KUMARI Fem Phalgunanda Rural 2048-
2 | FEJONG ale 3 PANCHTHAR Municipality-5 06-14 | 9807960415
BHAGAWATI KUMARI Fem Sundar Haraicha Municipality- 2022-
3 | OJHA ale 4 MORANG 1 06-16 | 9852041618
SABITRA ANGBUHANG | Fem 2032-
4 | LIMBU ale 5 MORANG Belbari Municipality-10 03-25 | 9842072244
Fem Yangbarak Rural Municipality- 2049-
5 | NIRMALA SENEHANG ale 6 TAPLEJUNG 5 11-07 | 9815047063
6 | SHOVA LIMBU Fem 7 MORANG Pathari-Sanishchare 2046- | 9829360621




ale Municipality-1 11-13
Fem 2046-
7 | RAVINA LIMBU ale 9 MORANG Belbari Municipality-4 03-29 | 9842121623
TANKA PRASAD Mal 2065-
8 | DAHAL e 10 MORANG Belbari Municipality-3 03-21 | 9842229353
Mal Sundar Haraicha Municipality- 2050-
9 | SUBASH LIMBU e 11 MORANG 9 05-03 | 9810480800
1 Fem 2052-
0 | BHIMKALA THAPA ale 12 DHANKUTA Mahalaxmi Municipality-8 01-07 | 9862031390
1 Mal Kanepokhari Rural 2047-
1 | PRAKASH KHATRI e 13 MORANG Municipality-7 07-10 | 9811363938
1 Fem 2048-
2 | GAMITA RAI ale 14 MORANG Belbari Municipality-2 12-16 | 9805998489
1 Fem 2044-
3 | KISHORI KUMARI JHA | ale 15 SUNSARI Baraha Municipality-8 02-01 | 9807057266
1 | ASHOK KUMAR Mal 2049- | 9842506142
4 | MEHTA e 16 SUNSARI Bhokraha Rural Municipality-6 06-10 | 9817380314
1 Fem Sundar Haraicha Municipality- 2050- | 9814713657
5 | YASHODHA PRADHAN | ale 17 MORANG 6 12-10 | 9842232731
1 Fem Sundar Haraicha Municipality- 2044-
6 | CHANDRA KHADKA ale 18 MORANG 8 05-25 | 9804079060
1 Fem Sundar Haraicha Municipality- 2044-
7 | SARITA GURUNG ale 19 MORANG 8 08-06 | 9842583222
1 Mal Sundar Haraicha Municipality- 2045- | 9852022744
8 | CHETNATH SUBEDI e 20 MORANG 9 11-27 | 9842293977
1 Fem Sundar Haraicha Municipality- 2052-
9 | SARMILA SAPKOTA ale 22 MORANG 9 02-03 | 9804336004
2 Fem Sundar Haraicha Municipality- 2050-
0 | JYOTI KARKI ale 23 MORANG 9 08-10 | 9842504997
2 Fem 2047-
1 | DEUMALA RAI ale 24 SUNSARI Dharan Sub-Metropolitan-11 06-21 | 9800946228
2 Mal 2043-
2 | RANJIT KHAWAS e 25 MORANG Belbari Municipality-5 06-13 | 9807368207
2 Fem 2051- | 9812345973
3 | KABITA KOIRALA ale 27 DHANKUTA Chaubise Rural Municipality-7 09-17 | 9842363655
2 | DIPSHIKHA KUMARI Fem 2049-
4 | DAS ale 28 MORANG Sunbarshi Municipality-4 10-14 | 9814322578
2 Mal Mangsebung Rural 2046- | 9817000012
5 | NAMDU HANG THEGIM | e 29 ILAM Municipality-5 08-09 | 9806002005




2 Mal 2053- | 9842418053
6 | SAROJ GHIMIRE e 30 BHOJPUR Arun Rural Municipality-4 05-25 | 9842240012
2 | KHADGA BAHADUR Mal 2050-
7 | ALE e 32 BHOJPUR Arun Rural Municipality-3 03-11 | 9811027002
2 Fem 2049-
8 | SARITA KARKEE ale 33 BHOJPUR Bhojpur Municipality-2 08-23
2 Mal Aatharai Triveni Rural 2052-
9 | PREM SINGH GURUNG | e 34 TAPLEJUNG Municipality-3 08-04 | 9814089121
3 Mal 2049-
0 | MILAN KUMAR RAUT e 35 SANKHUWASABHA Chainpur Municipality-11 08-16 | 9842271998
3 | BHANO KUMARI Fem Budhiganga Rural 2047-
1 | CHAUDHARY ale 36 MORANG Municipality-7 08-17 | 9810430382
3 | AKHILESH KUMAR Mal 2041-
2 | DAS e 41 MORANG Sunbarshi Municipality-4 07-02 | 9842130174
3 Fem 2053-
3 | NAMUNA RAI ale 43 JHAPA Arjundhara Municipality-1 10-05 | 9807981931
3 Mal 2054-
4 | PESHAL BHATTARAI e 44 KHOTANG Sakela Rural Municipality-4 12-12 | 9842468686
3 Fem 2052-
5 | ROJINA KHAWAS ale 45 MORANG Belbari Municipality-8 12-25 | 9825356575
3 Fem Itahari Sub-Metropolitan City- 2065-
6 | SUSHAN CHELI RAI ale 46 SUNSARI 16 03-21
3 Fem 2034-
7 | BABA GHIMIRE ale 49 SUNSARI Itahari Sub-Metropolitan City-4 11-17 | 9842036410
3 Fem Pathari-Sanishchare 2051-
8 | RAMA TIMSINA ale 50 MORANG Municipality-6 10-25 | 9819044464
3 Fem Pathari-Sanishchare 2051-
9 | BIDHYA DEVI LUITEL ale 51 MORANG Municipality-6 01-29 | 9817396860
4 Mal 2052-
0 | MANOJ TAMANG e 53 DHANKUTA Chaubise Rural Municipality-1 12-28 | 9810577641
4 Mal 2044-
1 | KHYAM RAJ NEPAL e 55 JHAPA Shivasatakshi Municipality-4 08-12 | 9842690539
4 Fem Sundar Haraicha Municipality- 2045-
2 | RACHANA MAHARJAN | ale 56 MORANG 12 02-15 | 9842048575
4 Fem Sundar Haraicha Municipality- 2053-
3 | USHA KHANAL ale 57 MORANG 7 11-25 | 9863659971
4 Fem Sundar Haraicha Municipality- 2020-
4 | BALIKA NIRAULA ale 59 MORANG 1 12-06 | 9842186027




Student Information Report Class : M.Ed. Third Sem (Education), Fiscal Year : 2076-077, Status : Present

S Gen DOB

N Name of Student der Roll No District Address Nepali | Contact No
Mal 2050-

1 | DIPAK RAI e 1 KHOTANG Sakela Rural Municipality-2 08-20 9862741218
Fem 2052-

2 | BINITA BARAL ale 2 MORANG Kerabari Rural Municipality-8 03-12 9800940455
Fem 2053-

3 | REKHA KARKI ale 5 TEHRATHUM Chhathar Rural Municipality-4 08-10 9800965677

ANKIT PRASAD Mal 2052-

4 | SUBEDI e 6 MORANG Belbari Municipality-1 05-28 9819315486
Fem 2054-

5 | ANJU MAYA DULAL ale 7 JHAPA Shivasatakshi Municipality-8 05-04 9807033209
Fem 2052-

6 | DHARMA RAJ RAI ale 8 10-03 9825309960
Mal 2050-

7 | ARJUN CHAUDHARY e 10 MORANG 09-10 9815393971
Fem Phakaphokthum Rural 2049-

8 | NIRMALA BASNET ale 11 ILAM Municipality-2 12-01 9815903105
Fem 2052-

9 | MINA CHEMJONG ale 12 PANCHTHAR 05-24 9817929118

1 Fem 2051-

0 | MANITA RAI ale 13 MORANG Miklajung Rural Municipality-1 09-11 9819006628

1 | PRADIP PRAKASH Mal Sundar Haraicha Municipality- 2038-

1 | SHARM e 16 MORANG 9 08-03 9842180726

1 | JAY PRAKASH Mal 2047-

2 | KHAWAS e 17 MORANG 10-17 9819088030

1 Fem 2048-

3 | ANJANA MAJHI ale 19 MORANG 12-21 9814313878

1 Fem 2053-

4 | PARISTA MAGAR ale 20 UDAYAPUR Chaudandigadhi Municipality-4 06-24

1 Fem Sundar Haraicha Municipality- 2052-

5 | ASMITA RAYAMAJHI ale 21 MORANG 9 10-22 9811031705

1 Fem 2052-

6 | SANITA LIMBU ale 22 MORANG 12-02 9805375400

1 Fem 2053-

7 | BABITA RIJAL ale 25 JHAPA Gauradaha Municipality-5 04-19 9814981483

1 | SIRJANA B.K Fem 26 MORANG Kanepokhari Rural 2053- 9804098291




8 ale Municipality-5 06-09

1 Fem 2053-

9 | SABINA KARKI ale 30 BHOJPUR Shadananda Municipality-11 04-17 9843668656

2 Fem 2052-

0 | SANJITA KHADKA ale 31 MORANG Belbari Municipality-N/A 10-03 9812394423

2 Fem Sundar Haraicha Municipality- 2046-

1 | INDU OJHA ale 34 MORANG 2 04-01 9804074991

2 Fem 2054-

2 | PABITRA RAUT ale 35 ILAM Deumai Municipality-3 11-03 9862740481

2 Mal 2045-

3 | GITA RAM DHITAL e 37 JHAPA Mechinagar Municipality-7 06-28 9852662620

2 | DHARMA BHAKTA Mal 2065-

4 | BHATTARAI e 40 UDAYAPUR Triyuga Municipality-16 03-21 9819717728

2 Fem 2050-

5 | RADHIKA GIRI ale 41 JHAPA Damak Municipality-8 12-28 9811004302

2 Fem Chulachuli Rural Municipality- 2050-

6 | MANJU RIJAL ale 44 ILAM 2 08-17

Student Information Report Class : MBS First Sem (Management), Fiscal Year : 2076-077, Status : Present

S Gen DOB

N Name of Student der Roll No District Address Nepali | Contact No
Mal Sundar Haraicha Municipality- 2053-

1 | MANOJ DHUNGANA e 1 MORANG 2 06-23 | 9800999836
Fem Sundar Haraicha Municipality- 2047- | 9861563961

2 | ISHWARA SIWA ale 2 MORANG 4 08-03 | 981885807
Mal Sundar Haraicha Municipality- 2055- | 9840350723

3 | MUSKAN TAMANG e 3 MORANG 6 05-27 | 9842149905

CHANDRA NARAYAN Mal 2050-

4 | PRASAD GUPTA e 4 SAPTARI Kanchanrup Municipality-7 02-05 | 9842870561
Fem Kanepokhari Rural 2053- | 9803120088

5 | REKHA GURUNG ale 5 MORANG Municipality-7 07-07 | 9848014097
Fem 2046- | 9842392069

6 | KABITA DAHAL ale 6 BHOJPUR Bhojpur Municipality-3 12-25 | 9842263347
Fem 2053- | 9842589498

7 | KABITA TIMSINA ale 7 MORANG Belbari Municipality-1 11-16 | 9842253485
Fem Sundar Haraicha Municipality- 2052- | 9810533490

8 | NAMUNA POKHAREL ale 8 MORANG 3 12-06 | 99823474706

9 | RANJITA ACHARYA Fem 9 MORANG Sundar Haraicha Municipality- 2053- | 9829351526




ale 3 08-22 | 9842182838
1 | PRAMOD KUMAR Mal 2046- | 9843215952
0 | PARIYAR e 10 DHANUSHA Janakpur Sub-Metropolitan-13 01-04 | 9807106610
1 Fem Sundar Haraicha Municipality- 2054- | 9812304460
1 | SONA KATWAL ale 11 MORANG 12 02-18 | 9842102090
1 Fem 2053- | 9862132822
2 | ASMITA PAUDEL ale 12 MORANG Letang Municipality-3 06-12 | 9842204858
1 Fem 2052- | 9816922314
3 | SITA NEPAL ale 13 MORANG Belbari Municipality-3 08-23 | 9842774137
1 Fem Sundar Haraicha Municipality- 2052-
4 | POOJA BHUJEL ale 14 MORANG 9 11-16 | 9811073435
1 Mal 2048-
5 | BINOD KAFLE e 15 JHAPA Gauradaha Municipality-6 06-13 | 9841844853
1 Mal 2051- | 9808844607
6 | YOGENDRA TIWARI e 16 MORANG Belbari Municipality-2 01-01 | 9841497471
1 Fem Sundar Haraicha Municipality- 2051- | 9810418503
7 | KABITA PYAKUREL ale 17 MORANG 12 01-12 | 9823128915
1 Fem Sundar Haraicha Municipality- 2053- | 9819386453
8 | SONAM KARKI ale 18 MORANG 11 10-15 | 9815314483
1 Fem 2055-
9 | RANJU KHADKA ale 19 MORANG Belbari Municipality-8 02-28 | 9842128682
2 Fem Sundar Haraicha Municipality- 2054- | 9829354361
0 | CHETANA THAPA ale 20 MORANG 9 05-07 | 9829354371
2 Mal 2051- | 9862133438
1 | PRABIN NEUPANE e 21 MORANG Belbari Municipality-2 05-20 | 9842138440
2 Mal 2051- | 9862043642
2 | BIDYA RAJ LIMBU e 22 MORANG Belbari Municipality-2 11-05 | 9862043643
2 Fem 2054-
3 | TARA KALA RAI ale 23 MORANG Belbari Municipality-10 02-09 | 9810502021
2 Fem Sundar Haraicha Municipality- 2052- | 9805385648
4 | SAPANA CHAUDHARY | ale 24 MORANG 11 09-17 | 9815379992
2 Fem Sundar Haraicha Municipality- 2051- | 9860903207
5 | DEEPINA RIJAL ale 25 MORANG 12 07-27 | 9862147163
2 Fem Sundar Haraicha Municipality- 2050-
6 | GYANU BHANDARI ale 26 MORANG 3 10-27 | 9810505220
2 Fem Sundar Haraicha Municipality- 2053- | 9862057950
7 | REKHA KHADKA ale 27 MORANG 9 11-26 | 9862061654
2 Fem Sundar Haraicha Municipality- 2042-
8 | BINA SUBEDI ale 28 MORANG 12 11-29 | 9842373000




2 Mal 2053- | 9811391314
9 | YUNISH SUBEDI e 29 MORANG Belbari Municipality-3 10-10 | 9804384595
3 Fem 2053- | 9815028202
0 | KABITA KHADKA ale 30 JHAPA Gauradaha Municipality-4 12-12 | 9816957066
3 Fem 2054-

1 | TULASHA KHATRI ale 31 SANKHUWASABHA Chainpur Municipality-3 05-23 | 9829399799
3 Mal 2054- | 9842589050
2 | UJJWAL KHANAL e 32 TEHRATHUM Laligurans Municipality-8 10-16 | 9742007146
3 | SURYA BIKRAM Mal 2047- | 9869284261
3 | SHRESTHA e 33 MORANG Letang Municipality-4 11-07 | 9852055009
3 Fem 2051- | 9847548040
4 | SHILPA KARKI ale 34 MORANG Belbari Municipality-1 11-17 | 9857055540
3 Fem 2055- | 9810545894
5 | RADEKSHA HUMAGAI | ale 35 MORANG Belbari Municipality-2 10-15 | 9842341705
3 Mal 2049- | 9816392668
6 | ASHISH MAJHI e 36 MORANG Gramthan Rural Municipality-7 12-21 | 9800900605
3 Mal 2052- | 9842505090
7 | RAJESH DHAKAL e 37 MORANG Letang Municipality-5 03-03 | 9814313107
3 Mal Sundar Haraicha Municipality- 2051- | 9811393927
8 | SUBASH TAMANG e 38 MORANG 3 10-24 | 9808960469
3 | SUVASH KUMAR Mal Sundar Haraicha Municipality- 2052- | 9819095726
9 | CHAUDHARY e 39 MORANG 6 08-22 | 9807070158
4 Mal Sundar Haraicha Municipality- 2053- | 9812392354
0 | PAWAN THAPA e 40 MORANG 1 05-28 | 9862133453
4 Mal Sundar Haraicha Municipality- 2052-

1 | GAYATRA PAUDEL e 41 MORANG 11 09-13 | 9810593113
4 Fem 2054- | 9819322310
2 | SUSHMITA SINGH ale 42 MORANG Kerabari Rural Municipality-8 06-05 | 9842195735
4 Fem 2053-

3 | RAMISHA GAUTAM ale 43 MORANG Belbari Municipality-2 01-03 | 9815360044
4 Mal Sundar Haraicha Municipality- 2054- | 9804360582
4 | NAROTAM ADHIKARI e 44 MORANG 10 06-11 | 9852022102
4 Fem Pathari-Sanishchare 2054- | 9805300785
5 | AARATI GUPTA ale 45 MORANG Municipality-4 06-09 | 9824354684
4 Fem Kanepokhari Rural 2053- | 9848573066
6 | SARADA CHAUDHARY | ale 46 MORANG Municipality-2 08-01 | 9814375385
4 Fem 2055- | 9824358175
7 | PRATIMA POKHREL ale 47 SANKHUWASABHA Panchkhapan Municipality -5 03-17 | 9842194262
4 | TULASHA NIRAULA Fem 48 MORANG Sundar Haraicha Municipality- 2053- | 9815381994




8 ale 7 06-01 | 9816384020
4 Mal 2053- | 9861920757
9 | SANJAYAKUMARGIRI | e 49 DHANKUTA Chaubise Rural Municipality-5 12-11 | 9815379668
5 Fem 2052-

0 | BANDANA PANDE ale 50 MORANG Urlabari Municipality-1 04-15 | 9817376773
5 Fem Sundar Haraicha Municipality- 2054- | 9807069509
1 | SADHANA DHAKAL ale 51 MORANG 12 08-22 | 9842084360
5 Fem Pathari-Sanishchare 2052-

2 | PRATIMA CHAPAGAI ale 52 MORANG Municipality-3 06-17 | 9841594235
5 Fem 2051- | 9842531245
3 | SANGITA ODARI ale 53 MORANG Belbari Municipality-1 11-07 | 9842358369
5 Fem 2055- | 986117295
4 | REJINA TAMANG ale 54 SANKHUWASABHA Chainpur Municipality-6 01-16 | 9842384018
5 Fem Sundar Haraicha Municipality- 2053-

5 | ASMITA PARAJULI ale 55 MORANG 12 09-07 | 9842506979
5 Mal Sundar Haraicha Municipality- 2053- | 9803051573
6 | AMISH GAUTAM e 56 MORANG 5 07-26 | 9842143004
5 Fem 2050-

7 | ANITA BUDHATHOKI ale 57 MORANG Belbari Municipality-5 03-06 | 9800938683
5 Mal 2045-

8 | HARI KAFLE e 58 MORANG Belbari Municipality-7 07-15 | 9811003358
5 Mal Sundar Haraicha Municipality- 2054- | 9804034362
9 | SABIN PARAJULI e 59 MORANG 10 09-01 | 9842166211
6 Mal BuddaShanti Rural 2053- | 9816988596
0 | PRAMOD DHAKAL e 60 JHAPA Municipality-5 01-26 | 9842674842
6 Mal 2052- | 9807927872
1 | NISHAN GHIMIRE e 61 JHAPA Kamal Rural Municipality-6 07-05 | 9842533146
6 Mal Salpasilichho Rural 2053- | 9810535172
2 | KHAGENDRA KARKI e 62 BHOJPUR Municipality-6 10-24 | 9804325581
6 Mal Sundar Haraicha Municipality- 2057- | 9810407711
3 | BINOD GIRI e 63 MORANG 3 09-01 | 9810492491
6 Mal 2052-

4 | SAGAR SHRESTHA e 64 MORANG Letang Municipality-2 08-08 | 9816380632
6 Mal Sundar Haraicha Municipality- 2049-

5 | KESHAB THAKUR e 65 MORANG 12 07-22 | 9842341644
6 Fem 2051- | 9818931160
6 | SANGITA POUDEL ale 66 DHANKUTA Pakhribas Municipality-4 02-06 | 9818931160
6 Fem Sundar Haraicha Municipality- 2051- | 9817305215
7 | SAURAV DHAKAL ale 67 MORANG 9 02-06 | 9852020209




6 Mal Kanepokhari Rural 2044- | 9807305631
8 | DAYA RAM GAUTAM e 68 MORANG Municipality-7 01-13 | 9802735902
6 Fem 2051- | 9819038836
9 | TEK MAYA GIRI ale 69 MORANG Belbari Municipality-2 10-07 | 9811365607
7 Fem 2047-

0 | MAIYA GHIMIRE ale 70 MORANG Belbari Municipality-3 11-15 | 9840743626
7 Fem Sundar Haraicha Municipality- 2051-

1 | TIKA NEUPANE ale 71 MORANG 12 09-19 | 9862159650
7 Fem 2054- | 9842596518
2 | RAMA BASNET ale 72 DHANKUTA Dhankuta Municipality-9 07-15 | 9842596518
7 | LALESH KUMAR Mal 2051- | 9804351342
3 | MANDAL e 73 MORANG Rangeli Municipality-5 09-07 | 9842333538
7 | MOHAN BIKRAM Mal 2048-

4 | MALLA e 74 UDAYAPUR Belaka Municipality-3 03-03 | 9862034796
7 Fem 2053-

5 | POOJA KAFLE ale 75 MORANG Belbari Municipality-2 03-20 | 9808089483
7 Mal Sundar Haraicha Municipality- 2076-

6 | BIKASH BASTOLA e 76 MORANG 7 11-06 | 9810558361
7 Mal Sundar Haraicha Municipality- 2053-

7 | PRAKASH KHULAL e 77 MORANG 9 05-23 | 9825376740
7 Fem Sundar Haraicha Municipality- 2047- | 9842559067
8 | SUSHMITA KOIRALA ale 78 MORANG 12 10-01 | 9842373215
7 Mal 2052-

9 | CHIRANJIBI KHULAL e 79 TEHRATHUM Myanglung Municipality-7 10-11 | 9861127672
8 Fem Sundar Haraicha Municipality- 2046-

0 | NISHA LAMSAL ale 80 MORANG 10 01-14 | 9842117485
8 Fem Sundar Haraicha Municipality- 2049-

1 | SANGAM RAI ale 81 MORANG 10 11-17 | 9842245812
8 Fem 2053- | 9863514599
2 | ELISHA CHAUDHARY ale 82 MORANG Belbari Municipality-9 09-07 | 9843623413
8 | RAM KRISHAN Mal Pathari-Sanishchare 2052- | 9849333168
3 | DHAKAL e 83 MORANG Municipality-10 08-02 | 9810591336
8 Fem Sundar Haraicha Municipality- 2053- | 9807301854
4 | SARIKA RAI ale 84 MORANG 3 08-15 | 9842072003
8 Mal Sundar Haraicha Municipality- 2048-

5 | AAKASH NEUPANE e 85 MORANG 12 06-12 | 9862034774
8 | HARI BAHADUR Mal 2053-

6 | BASNET e 86 MORANG Belbari Municipality-5 01-14 | 9810506476
8 | BIJAY DULAL Mal 87 MORANG Pathari-Sanishchare 2049- | 9807384617




7 e Municipality-1 07-17 | 9842093102

8 | PRAMIKSHA Fem Sundar Haraicha Municipality- 2054-

8 | POKHAREL ale 88 MORANG 10 08-09 | 9862308923

8 Mal Sundar Haraicha Municipality- 2048-

9 | SHESHA RAJ DAHAL e 89 MORANG 5 08-28 | 9842289534

Student Information Report Class : MBS Second Sem (Management), Fiscal Year : 2076-077, Status : Present

S Gen DOB

N Name of Student der Roll No District Address Nepali | Contact No
Mal Pathari-Sanishchare 2047- | 9804347753

1 | TAIWAN RAI e 1 MORANG Municipality-1 12-30 | 9819390179
Fem Sundar Haraicha Municipality- 2053-

2 | SITA SANGROULA ale 2 MORANG 2 09-02 | 9807317657
Mal 2052- | 9812346609

3 | SANJIV KATUWAL e 3 MORANG Belbari Municipality-3 06-19 | 021-545308
Mal 2051-

4 | ASHISH DHAKAL e 5 MORANG Belbari Municipality-3 01-19 | 9804390669
Mal Sundar Haraicha Municipality- 2054-

5 | ARATI RAI e 6 MORANG 7 10-29 | 9817201400
Fem Sundar Haraicha Municipality- 2053-

6 | SUJANA GHIMIRE ale 7 MORANG 3 10-05 | 9816312638
Mal Budhiganga Rural 2048-

7 | SANJAY DAHAL e 8 MORANG Municipality-1 03-10 | 9862279220
Fem Sundar Haraicha Municipality- 2045-

8 | KABITA NIROULA ale 10 MORANG 9 01-02 | 9841634058
Fem Kanepokhari Rural 2054-

9 | TAYA RAI ale 12 MORANG Municipality-7 04-11 | 9862746871

1 Mal Sundar Haraicha Municipality- 2054-

0 | BIBEK GURAGAIN e 13 MORANG 2 06-02 | 9862261418

1 Mal 2047-

1 | SANTOSH DHAKAL e 15 MORANG Belbari Municipality-6 06-09 | 9863754263

1 Fem Sundar Haraicha Municipality- 2065-

2 | ROJINA THAPA ale 16 MORANG 10 03-21 | 9852065313

1 Mal 2053-

3 | KUL PRASAD GIRI e 17 MORANG Belbari Municipality-5 08-12 | 9811075903

1 Fem 2048- | 9817317095

4 | MIRA GURUNG ale 19 MORANG Belbari Municipality-1 07-06 | 9842100113

1 | SANJITA KATUWAL Fem 20 MORANG Belbari Municipality-3 2050- | 9800941687




5 ale 07-23
1 | SHANKAR SINGH Mal 2051-
6 | TAMANG e 23 MORANG Belbari Municipality-3 03-04 | 9842545712
1 Mal Sundar Haraicha Municipality- 2050-
7 | SABITA KHATIWADA e 24 MORANG 4 03-13 | 9842380122
1 Fem Sundar Haraicha Municipality- 2050-
8 | PRATIKSHA PANTA ale 25 MORANG 4 03-13 | 9863701145
1 Fem 2053-
9 | DURGA DAHAL ale 27 MORANG Belbari Municipality-4 07-15 | 9862221616
2 | RAM CHANDRA Mal 2054-
0 | DHAKAL e 28 MORANG Kerabari Rural Municipality-6 09-22
2 Fem Sundar Haraicha Municipality- 2050-
1 | NIRMALA GHIMIRE ale 29 MORANG 4 10-04
2 Fem 2051-
2 | JENITA RAI ale 30 MORANG Belbari Municipality-11 01-01 | 9800910554
2 | SHANKAR PRASAD Mal 2049-
3 | BHANDARI e 31 MORANG Belbari Municipality-9 10-16 | 9842342537
2 Fem Sundar Haraicha Municipality- 2051-
4 | SAMJHANA LAMSAL ale 32 MORANG 8 09-03 | 9843563446
2 Mal 2052- | 9823431148
5 | MILAN DAHAL e 34 JHAPA Jhapa Rural Municipality-2 03-17 | 9817979040
2 Fem Sundar Haraicha Municipality- 2053-
6 | BARSHA BHANDARI ale 36 MORANG 10 02-07 | 9842518902
2 Fem Sundar Haraicha Municipality- 2054- | 9800974475
7 | SANGITA CHAUDHARY | ale 37 MORANG 7 07-06 | 9804071601
2 Mal Pathari-Sanishchare 2053-
8 | BINOD BK e 38 MORANG Municipality-10 11-28 | 9824390690
2 Fem Pathari-Sanishchare 2053-
9 | ARJU BASNET ale 39 MORANG Municipality-10 06-05 | 9819051252
3 Fem Sundar Haraicha Municipality- 2046-
0 | PRATIMA DAHAL ale 40 MORANG 8 12-06 | 9842315333
3 Fem Sundar Haraicha Municipality- 2051-
1 | RANJU BHATTARAI ale 41 MORANG 8 04-02 | 9842585440
3 Fem Chhathat Jorpati Rural 2050-
2 | DAPTI SHERPA ale 42 DHANKUTA Municipality-5 07-12 | 9842256106
3 Fem 2053-
3 | SILA KHATIWADA ale 44 MORANG Belbari Municipality-1 12-22 | 9863618989
3 Mal Sundar Haraicha Municipality- 2053-
4 | GOPAL POKHAREL e 47 MORANG 11 09-28 | 9862178427




3 | JAGAT MALLA Mal 2043-
5 | THAKURI e 48 BHOJPUR Shadananda Municipality-11 01-10 | 9862032421
3 Mal Sundar Haraicha Municipality- 2051-
6 | YOGENDRA THAPA e 49 MORANG 11 01-06 | 9819003366
3 Mal Sundar Haraicha Municipality- 2051-
7 | BISHWA ADHIKARI e 50 MORANG 9 01-06 | 9862159621
3 Fem Pauwadungama Rural 2053- | 9812332638
8 | KUSHUM DHAKAL ale 51 BHOJPUR Municipality-2 08-13 | 9819307061
3 Fem Tyamkemaiyum Rural 2054-
9 | TIRTHA LUINTEL ale 52 BHOJPUR Municipality-3 06-28 | 9810435665
4 Fem Pathari-Sanishchare 2053- | 9812316532
0 | SUJAN KHATRI ale 54 MORANG Municipality-6 03-18 | 9810568604
4 Mal 2054-
1 | YOGARAJ KHANAL e 55 SANKHUWASABHA Panchkhapan Municipality -1 12-08 | 9862153212
4 Fem Sundar Haraicha Municipality- 2075-
2 | DEEPIKA TAMANG ale 56 MORANG 10 11-14 | 9840265887
4 Mal Sundar Haraicha Municipality- 2053-
3 | SAMIR KOIRALA e 57 MORANG 7 12-14 | 9803712442
4 Mal Sundar Haraicha Municipality- 2047-
4 | RITESH GAJUREL e 58 MORANG 9 11-21 | 9862133483
4 Fem Kepilasgadhi Rural 2052-
5 | INJU KALA RAI ale 59 KHOTANG Municipality-3 08-01
4 Fem 2052-
6 | RAVINA DHIMAL ale 60 MORANG Belbari Municipality-1 02-21 | 9819046556
4 Mal Pathari-Sanishchare 2051- | 9811092728
7 | PRADIP KHATIWADA e 61 MORANG Municipality-3 05-23 | 9842447246

Student Information Report Class : MBS Fourth Sem (Management), Fiscal Year : 2076-077, Status : Present

S Gen DOB

N Name of Student der Roll No District Address Nepali | Contact No
Fem 2052-

1 | ASHMA SHRESTHA ale 1 MORANG Letang Municipality-4 03-14 | 9842177733
Fem 2051-

2 | MANKALA RAI ale 2 MORANG Letang Municipality-7 01-15 | 9842496526
Mal Sundar Haraicha Municipality- 2052-

3 | BIJAYA GAUTAM e 3 MORANG 12 08-29 | 9819059898
Fem 2052- | 9816380893

4 | ROJINA SUBEDI ale 5 MORANG Belbari Municipality-1 05-20 | 9842506584




Fem Sundar Haraicha Municipality- 2052-

5 | MENUKA DANGAL ale 6 MORANG 8 11-22 | 9812394906
Fem 2047-

6 | JYOTI DHIMAL ale 7 MORANG Urlabari Municipality-3 01-20 | 9810556350
Fem 2051-

7 | DIP KUMARI THAPA ale 8 JHAPA Gauradaha Municipality-3 09-21 | 9810522192
Fem Sundar Haraicha Municipality- 2051-

8 | RAMA KHADKA ale 9 MORANG 10 10-11 | 9800950944
Mal 2044-

9 | KHAGENDRA GHIMIRE | e 10 MORANG Kerabari Rural Municipality-9 12-01 | 9842239953

1 | SUSHMA KUMARI Fem Kanepokhari Rural 2052-

0 | YADAV ale 12 MORANG Municipality-5 05-13 | 9862186181

1 Mal Pathari-Sanishchare 2050-

1 | KSHITIZ LIMBU e 14 MORANG Municipality-8 10-19 | 9808808447

1 Fem Pathari-Sanishchare 2053-

2 | SABINA KARKI ale 15 MORANG Municipality-4 04-07 | 9804378430

1 Mal Sundar Haraicha Municipality- 2045-

3 | SHAMBHU RAI e 17 MORANG 7 05-12 | 21425037

1 Mal 2051-

4 | NAGENDRA ADHIKARI | e 18 SANKHUWASABHA Chainpur Municipality-10 09-07 | 9862147461

1 Fem 2053-

5 | RASHMI GHIMIRE ale 19 MORANG Kerabari Rural Municipality-6 08-11 | 9862034815

1 Fem Kanepokhari Rural 2051-

6 | SARMILA THAPA ale 20 MORANG Municipality-5 03-15 | 9804375783

1 Mal 2052-

7 | SUBODHA TIMALSINA | e 21 SUNSARI 04-06 | 9842227297

1 | KESHAB KUMAR Mal 2053-

8 | GHIMIRE e 22 MORANG Kerabari Rural Municipality-8 01-12 | 9862212263

1 Mal Sundar Haraicha Municipality- 2051-

9 | LEKHNATH DAHAL e 23 MORANG 7 08-01 | 9800941637

2 | SHRABAN KUMAR Mal 2053-

0 | KHAWAS e 24 MORANG Belbari Municipality-9 01-07

2 Fem Salpasilichho Rural 2052-

1 | SANGITAGIRI ale 26 BHOJPUR Municipality-2 01-15 | 9800909138

2 Fem Sundar Haraicha Municipality- 2053-

2 | BHAGAWATA NIRAULA | ale 27 MORANG 10 02-23 | 9852044619

2 Fem Sundar Haraicha Municipality- 2042-

3 | SITA RAI ale 28 MORANG N/A 06-21 | 9810593640

2 | PREM KUMAR Mal 29 MORANG Kanepokhari Rural 2052- | 9804327965




| 4 | KATUWAL le | | Municipality-2 04-17 | 9814312225




Annex: 191: Critical Appraisal

Sukuna Multiple Campus
Sundarharaincha-12, Morang, Nepal
2076-12-28
Before accreditation of the 1st cycle and now (before accreditation of the 2nd cycle)

SWOC Before 1st cycle of Accreditation Before 2nd cycle of Accreditation
Fundamentals Progress of SMC (Then and Now)
Strengths i) 1371 students enrolled in 2072 i. 1905 students enrolled in 2076
i) 163 graduated in 2072 Ii. 250 graduated in 2075 (2018)
iii) 93 teaching staff (including + 2 level) iii. 78 teaching staff (excluding + 2 level) and 16 non-teaching staff
and 16 non-teaching staff iv. 1 Ph. D.,3 M.Phil. and 5 M.Phil. ongoing, 1 PhD ongoing
iv) 1Ph.D. & 0 M.Phil. holding teaching v. 6 Programs are offered but 1 program (BBA) has been added
faculty under the Faculty of Management
V) 6 programs (4 at Bachelor's level and 2 | vi. 47 full time and 31 part time teaching faculty (excluding +2 level
at Master's level) offered to the students teaching faculty)
vi) 51 Full time and 42 part time teaching vii. FSU and SQC functional
faculty (including +2 teaching faculty)  yiii. Most of the classrooms (24 rooms) fully made technology friendly
vii) Free student union (FSU) with the setup of MM projectors.
viii) Blackboards replaced by whiteboards ix. Academic audit as a mandatory practice
iX) Few MM Projectors and computers were | X. Unit cost-Rs. 16306 (excluding salary component)
used in the class deliberation. xi. Automated library
X) Academic audit was not made mandatory |xii. Open access of the library
xi) Unit cost- Rs. 12073.44
Weaknesses i. Limited self-sustaining income I. Limited (student fee and project support programs) internal

generating sources were identified
ii. No Student Quality Circle (SQC)

income sources of the campus
SQC is formed and functional




Opportunity

i. Academic and research centre
ii. Research practice development
iii. E-library set up and development

Creating academic base for developing campus into university

. Academic and Research Centre Development
iii. Enhancing student facility to a larger scale

iii. Deemed university and autonomous iv. Extending and upgrading science and technology focused
program implementation programs
v. Optimum Utilization of federal, provincial and local government
vi. Running programs in distance mode with the base of ICT
vii. Running Virtual Class to the irregular students
iii. Approaching for autonomous programs
Challenges I. Regular income generating source I. Faculty encouragement for research and publication
ii. Modernization of the library ii. Academic program sustainability
iii. Linkage with national and internal iii. Qualified Staff Management for running M.Phil. Program
universities iv. Managing annual system-based programs with semester system
v. Regular income generating source development
1. Policy and Procedure
Strengths i.Campus statute. i. Campus statute.

ii.Strategic plan with VMGO

iii.Campus council as a supreme legislative
body of the campus.

iv.Campus management committee (CMC) as
an implementational body.

v.Internal Quality Monitoring Committee
(IQMC)

vi.Academic Quality Monitoring Committee
(AQMC)

Strategic Development Plan with vision, mission, goals and
objectives (VMGO)

Campus council as a supreme legislative body of the campus.

iv.Campus management committee (CMC) as an implementational

V.

Vi.

Vii.

body.

Comprehensive Operational Guidelines (CoG)

Campus calendar and action plans of the committees and sub
committees

Internal Quality Assurance Committee ( IQAC)




vii. Programs at Campus affiliated to only viii. Self-sustaining programs identified and they are at run
Tribhuvan University iX. Programs at Campus affiliated to only Tribhuvan University
viii.Campus organogram X. An Updated Comprehensive Campus Organogram
xi. Implementation of JDs of Department Heads, Program
Coordinators, Teachers, Non-teaching staff, committee, circle and
clubs.
xii. Motivational and demanded programs are at run in the campus
Weaknesses i. Lack of updated policies and statute i. No New Master plan in hand
ii. Weak Performance and coordination of the |[ii. No full implementation of self-sustaining courses
committees and clubs. iii.  Small number of M. Phil. and Ph.D. holding teaching staff
iii. No practice and provision of academic iv.  Still no perfection in academic audit
audit.
iv. No unified guidelines of the campus
Opportunities i. Rapport building with stakeholders and i. Development of Comprehensive Master Plan with long term
community. vision of utilization of the infrastructure and resources
ii. Making flexibility and creativity in policies | ii. Making Research Management Cell (RMC) stronger.
and procedures. iii. Utilization of Community trust.
iii. Developing the physical infrastructure. iv. Getting the way for running autonomous programs
Iv. Preparing appropriate academic v. Extending demand-based science and technology focused
environment. program.
v. Developing transactional, transformational | vi. Harmonizing programs with the provincial government policies
and visionary leadership. vii. A growing understanding among stakeholders about teaching and




vi. Strengthening institutional development of

research can help the campus to make research work even

the campus. stronger.
viii. Non-credit courses can be strengthened
iX. Getting the way of systemization of institution
Challenges i. Increasing quality of education. . Student politics and political exploitation at the national and local
ii. Providing sufficient facilities to needy and level may interrupt the academic program uninformed.
disadvantaged group of students. ii. Changing government policy
iii. Obedience of campus council iii. Addressing the speedy development of technology
iv. Lack of policies of attracting students to iv. Unclear and changing vision of the affiliating university
campus. v. Potential conflict and overlap of the functional aspects of CMC vs
IQAC and Student Quality Circle (SQC) vs. Free Student Union
(FSV).
2. Curricular Aspects
Strengths i. Followed TU curriculum and syllabus. i. Following TU curriculum

ii. Offering various elective and
interdisciplinary courses at Bachelor's
and Master's level.

iii. Formulated extracurricular committee,
Nature Club, Debate Club, ICT club,
youth

iv. Red Cross to organize various activities.

Elective options are open maximally to the students remaining
within the University provision.

Promotion of all-round personality development of the learners
through ECA activities, SQC, JCI and Youth Red Cross.

. Encouraged students in the civic work and social responsibility

. Provision and practice of student participation in ethical value-

based education.




v. Provided refresher training and
opportunities to the teachers
vi. Extra-coaching classes prior to final

examinations.

Vi.

Use of both formal and informal mechanism for obtaining
feedback.

vii. Analysis of feedback in IQAC meeting

viii. Analysis students' learning achievement.

iX. Workshops and trainings are part of institutional programs

x. Facilitation for skill transfer through library, competitive
performance and ICT tools.
Weaknesses i. Imbalanced teacher distribution faculty- i)  Mechanism for obtaining feedback from academic peers is not

wise. well developed.

ii. No specific mechanism of combining i) Informal approach of providing feedback to the University for
teaching with research. Curriculum designing.

iii. Lack of specific mechanism to obtain iii) No Provision of credit transfer since the University does not
feedback from academic peers and allow us for doing so.
employers. iv) No elective courses of its own.

iv. Poor Institution-industry neighborhood
networking.
v. Few institutional practices of imparting

moral and ethical value-based education.

Opportunities

i. Strengthening efforts towards all round
personality development of the learners
ii. Establishment of harmonious relationship

among the community stakeholders through

Implementation of non-credit courses
Running need-based programs such as CSIT, LLB and BE can be
run in the campus

Extension of academia-industry neighborhood networking for




institution — neighborhood networking. graduate placement.
iii. Taking initiative to contribute/feedback to | iv. Sending feedback to the University regarding the curriculum and
the curriculum of the university. the courses.
iv. Making use of information technology. v. Campus can run autonomous programs designing the courses of
v. Ensuring consistency of teaching and its own ground reality.
learning with the academic goals and vi. Academic peers and employers invited formally to gain feedback
objectives of the institution. more frequently
vii. Guest classes offered to the students in all faculties.
Challenges i. Updating teachers' knowledge with respect | i)  Sustainability of the already run programs
to the change in curriculum. i)  Making the existing program outcome more saleable in the
ii. Use of modern technology in classroom existing market
Instruction. iii) Selection of new programs in terms of the human resources
iii. Selection of new subjects appropriate for available in the campus
the present job market. iv) Implementing the fast growth of ICT change in the classroom
iv. Substituting old general subjects by new context
technical subjects. v) Setting up of laboratory and finding human resources for the
v. Increasing attraction of students and running of new programs.
parents towards private institutions.
3. Teaching Learning and Evaluation
Strengths i. Provision of internal test. i. Provision of internal test.

ii. Blackboards are replaced by white

boards.

ii. Most of the classrooms supported by MM Projectors

iii. New graduates' admission through quota & entrance test.




iii. Teachers started using multimedia | iv. Orientation about the courses and evaluation system in advance.
projectors in classrooms. v. Prospectus and calendar-based teaching and learning activities
iv. Orientation programs, workshops and | vi. Implementation of annual and teaching plans.
seminars conducted. vii. Self-appraisal and performance appraisal methods of evaluation in
vi. IQMC and AQMC for internal quality Practice
monitoring have been formed. viii. Coaching classes to the weak students.
ix. Beginning with google classroom and smart-board
X. Provision of visiting/guest faculties as per the requirement.
xi. Provision of internal test result analysis.
Weaknesses i. Large sized classes i. Diary notes are not totally replaced
ii. High cost of starting a new program. ii. No standard Admission period for admitting new graduates in
iii. No international linkage of teaching humanities and education at Bachelor's level.
and research. iii. Lack of supportive reading materials along with pp slides
iv. Lack of sufficient M. Phil and Ph.D. | iv. Keeping records of student attendance in annual system classes
teaching faculties. v. Interactive board is not used in the class delivery purpose
v. No provision and practice for vi. AV materials are less in number and use
inviting/visiting guest faculties on vii. International linkage in teaching and research is still weak
regular basis. viii. Seminars/ workshop/ conferences are not adequately organized by the
vi. Weak provision of extra and remedial institution
classes iX. Remedial courses are not separately designed and implemented.
vii. Effectiveness of entrance test and X. Ineffectiveness of computer centers
internal test.




Opportunities

. Appointing of and pay temporary / ad-

hoc teaching staff.

Encouraging for attending seminars/
conferences / workshops as a
participant /resource person and an
organizer.

Developing academic calendar and
operational calendar in harmony with

the syllabus.

i) Making admission process considerably standard in all faculties and
subjects.
i) Designing and implementation of remedial courses
iii) Facilitating students by the free photocopier facilities and providing
free internet zone in the computer centers.
iv) Developing SMC an academic centre for higher education
v) Organization of national and international conferences, seminars and
workshops in the institutional initiation.
vi) System development of Quota based new graduate admission

vii) Designing and running smart classes

Challenges

Admitting students in time, especially

in Master level.

. The campus is facing great

competitions by the affiliation of
number of campuses in public sector.
Replacing traditional lecture method
of instruction with newer teaching

methods.

i. High individual and community pressure for admitting students in

specific departments and levels.

ii. Feasibility of the use of power point slides to the technologically
deprived students from their regular access.

iii. Updating and recruiting human resource viable enough to fit in the
changing world

iv. Establishing an international linkage and inviting international
students

v. Scheme for minimizing student drop out

vi. Appointing and sustaining M.Phil. & Ph.D. faculties

vii. Operation of innovative class.

4. Research, Consultancy and Extension




Strengths

i. The campus allocates research budget
annually.
ii. Teachers are provided study leave and

financial support for M. Phil. and Ph.D.

ili. The campus has started providing financial

support to thesis / research students.
iv. Research Management Cell has been

formed.

v. The institution to offer consultancy services

Vi.

Vii.

. Budget allocation for research
. Support for mini-research and rigorous research
iii. Research support PG students.

. Research management cell (RMC) functional in the campus.

Encouraging facilities to the faculties for further study providing paid
leaves, seed money and routine adjustment to them.

Budget allocation for research publication.

A good participation of faculties in workshops, seminars, and

conferences.

and designated person for extension viii. Provision of study leave and financial support for M. Phil. and Ph.D.
activities. ix. Offering consultancy, placement and outreach services
Weaknesses i. No M. Phil. and Ph.D. level programs i. Despite the budget, a small number of faculties are engaged in
ii. Teachers further study is not so research activities
encouraging ii. Slow promotion procedure of teaching and non-teaching staff.
iii.  Small number of research publications iii. Weak linkage with national and international academic community
iv. No networks with NGOs and GOs for the | iv. Inadequate faculty development programs
extension activities. v. Small number of Ph.D. and M. Phil degree holders in the campus
v. No research projects run funded by | vi. No M. Phil. and Ph.D. level programs at run
external agencies vii. No international linkages for teaching and/or research.
vi. Slow promotion procedure of teaching and | viii. Weak consultancy, placement, extension services
non teaching staff. iIX. Weaker research project outcomes
X. Seniority based teacher-staff evaluation or promotion practice




rather than qualification, performance and research activities

Opportunities | i. Teacher- student participation in I. Extending RMC as a prominent research Centre at province
extension activities Ii. Pooling roster research scholars
ii.  Community health services, field works iii. Linking research with teaching
through Health and Population iv. Extension of consultancy services to the larger community.
Departments. v. Increment of institutional research activities
Iii.  Teachers are getting opportunity for M. vi. Collaborative research with the NGOs and the local governments
Phil and Ph.D. level study. can generate source for the campus.

vii. Offering research service to the feeder schools and colleges

viii. Development of CMC as a trustworthy research Centre.

Challenges i. Limited financial sources of the campus for I. Creating a convincing atmosphere for research activities
research. ii. Investment in the research activities
ii. Low level of motivation for M. Phil. and iii. Community trust towards research results
Ph.D. study iv. Research culture continuation and its upgrade
iii. Conducting M. Phil and Ph.D. level V. Researchers' dissatisfaction towards institutional approach
programs in the future. vi. Encouraging faculties and students for research activities

vii. Engaging teachers in the research activities for making research

center
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5. Infrastructure and Learning Resources

Strengths

Vi.

Vii.

. Formulated comprehensive master plan

. Optimum utilization of existing physical

facilities.

iii. Computers to all the departments and units.

Manual and recently software installed |i
library

. Library Advisory Committee

Sufficient physical facilities, building,

library lab, playground and canteen.

Internet facility accessible to the students.

Vi.
Vii.

Xi.
Kil.

iv.

Strong infrastructure for conducting academic programs and sports

activities.

. Resourceful library, spacious seminar hall and well-equipped

laboratory.

i. Maximum utilization of infrastructure by running educational

programs from the morning to the evening.

Appropriate number of computers and science labs

Internet facility available to teachers and students.

Classrooms equipped with multimedia facilities and CC cameras.
First aid service available to all the teachers, staff and students

A good provision of fresh and safe drinking water and well-
maintained toilets.

Managed pure drinking water

Proper gardening within the premises

Automated open access library to the students and teachers
Canteen suitable enough to serve students and teachers.
Departmentalization with computers, printers and department library
in each department

Library organogram developed by library management committee

xv. AC machines installed in some of the classrooms

xvi. E-library development

11




Weaknesses

Vi.

vii.

Absence of CC cameras in the classroom.
No provision of incentives to the
outstanding sport person.

Poor access of the graduates access in the
regional, national and international meets.
No hostel facility

No automation and open access of the
library functions

Poor drinking water facility

No hostel facility

i. No timely making of a new (second version) Master Plan
ii. Computer facilities available only to ICT and BBA students.
iii. Computer aided learning facility in initial phase
iv. Hardly accessible of Internet facilities to all the students,
v. Lack of Hostel facility
vi. Weak statistical recording and encouragement just through medals,
certificates and free-ship to the outstanding sports champions
vii. Poor cataloguing, number system and class system management of
books and reference books in the library.

viii. Lack of sufficient library staff.

Opportunities

. Library Staff development

. Addition of books, journals and periodicals

have been added to institution library.
Extension of health services to the students,
teachers and other staff.

. Computer facilities for all the departments

and units.

. Keep the institution clean, green and

pollution free.

i. Extending facility of computer centre.

i. First Aid Service to the local community

iii. Playground as a source of income letting external agencies utilize
during long vacations.

iv. Making a Comprehensive Master Plan as a model Comprehensive
plan with far- sighted long -term vision of the utilization of campus
spaces.

vi. Addition of efficiency and effectiveness of the existing library
service to the excellent service through Library Staff development
Scheme.

v. Extending First Aid service to the direction of medical science

12




study program in the future.

Challenges i. Establishing Correlation between plan and | i. Questions of the utility of CC cameras as an invasion of students' and
its action. teachers’ private interaction zone.
1. Optimum utilization of existing physical |ii. Managing frequent exams along with the regularity of the classes.
facilities. ii. Establishing a mechanism to support sports champions.
iii. Updating library facilities to manage the jv. Making available human resources up-to- date in the modern and
new text books and reference books in digital era.
the library. v. Running First Aid service with/out appointing any certificated medical
Iv. Regular maintenance of the practitioner.
infrastructure. vi. Difficulties in regular maintenance of physical infrastructure.
6. Student Support and Guidance
Strengths i. Formed an Employment Cell for student i. Mechanism for student support through information,
placement. placement, financial aid and counseling services.
ii.  Six per cent students are provided free-ship and | ii. Transparent policy and eligibility criteria for student
class toppers from both boys and girls groups admission through prospectus, website and notices.
are provided scholarship. iii. The updated prospectus published annually.
iii.  Prospectus updated annually. iv. The alumni in prominent positions related to teaching,
iv. Employment Cell motivates the students to administration, management, politics and security service.
seek employment. V. Increasing the number of graduates employed in civil service
v. Formation of Alumni Association. examinations
vi. Financial aid services to the students through the sources of

13




Vii.

viii.

the government, campus source and agencies.
Scholarships through endowment funds

Counseling and placement services.

For leisure time and recreational activities through outdoor
games, indoor games, drama, oratory, debate group
discussion and cultural programs.

Proper treatment system based on grievance of students

Weaknesses

i. Graduate tracing

ii. Records of academic counseling to students are
not managed.

iii. Few activities of alumni association iv.
Admission policy of the institution with regard to
international students is not measurably

apparent.

Vi.
Vil.

viii.

Alarmingly high student dropout rate.

No plan for conducting M.Phil. and Ph.D. programs.
No record of students working in international firms and
agencies.

Few activities of the placement, extension and outreach
committee

No special scholarship schemes to the students having
excellent sports performance.

Poor and unplanned counseling activities

Very poor attraction of international students.
Disturbance from student politics

No appointment of professional guide and counselor

14




Opportunities

Student motivation and admission from
economically poor community
Job placement facility enhancement

Students getting opportunity of higher education

. Opportunity for attracting more students and improving

enroliment as well as examination results.

Alumni Activities Enhancement

iii. Job creation and placement

Maximization of employability chances of the graduates

Optimum utilization of the alumni's knowledge and skills

vi. Chance for minimization of student politics through SQC
X. Running M. Phil. program in the campus
Challenges i. Challenges in student support and guidance. i. Student dropout from the regular programs
ii. Uniformity in the involvement of students ii. Placing graduates for permanent job.
without any type of biasness. iii. They can support through trainings.
iii. Availability of computers in the computer labs. iv. Maximum Mobilization of alumni for campus benefits.
iv. Graduate tracing.
v. Regular Publication of journals and magazines
7. Information Systems
Strengths I. Formulation of academic quality monitoring a I. Formed an EMIS Unit

committee (AQMC) and IQMC for analyzing

records of academic data.

. Wide network of campus with parents, teachers

and students.

Grievance box and help desk set up

ii.
iii.
iv.

V.

Vi.

Use of integrated EMIS software

EMIS report published annually

Internet & inter-cum facility

Access to the EMIS report through campus website.
Formed a feedback collection and Management Committee

15




vii. Analysis of feedback for taking remedial measures

Weaknesses i. Planning stage of designing website i. EMIS Management has been a voluntarily work of the unit
ii. Lack of skilled and technical manpower inthe | i. No regular publication of the EMIS Report
field of information system. ii. No provision of a full-time information officer

iii. No timely entry of the data

iv. No practice of impact analysis of information system.

Opportunities | i. Making the existing information system accessible | i. Advancing EMIS system.

to all stakeholders. ii. Appointing a full time EMIS officer

Iii. Systematizing campus information through EMIS software.
iv. Making departments/units/cells/committees resourceful for

documenting the records.

Challenges i. Improving quality of the existing information i. Systematic data entry and integration through Software
system. ii. Upgrading efficiency of human resource working in this area
ii.  Public Information Cell (PIC) has not been iii. The practice of making information open and accessible to
active as expected. all stakeholders
iii.  Adopting modern technology of information iv. Building efficiency of departments/units/cells/committees for
system. documenting information and departmental records

16




8. Public Information

Strengths |i. Formed a Public Information Cell. I.  Public Information Cell (PIC) with defined responsibilities
i. Sharing in the annual council meeting through | ii. PIC activities open to the stakeholders.
reports. iii. Website, notice board service, official face book and help
li. Campus bulletins published desk updated regularly
iv. Campus bulletin published in every six months
Weaknesses I. Regularity of publication of the campus bulletins I. Weak feedback seeking and analysis practice

i. Inadequately accessibility of the bulletin to the

community and to the students.

. No impact analysis practice of the public information

Opportunities

i. Harmonizing Public information with the
community and stakeholders.
ii. Networking with community and private

schools

Consolidating and regularizing public information practice

. Enhancing public trust of the stakeholders

iii. Developing ownership of the information

Making PI a reliable and valid in information sharing

Making website coverage wider of the all campus activities

Challenges

i. Maintaining the existing relationship constant with
public and the community schools.
iii. Developing the positive attitudes of parents,

students and stakeholders towards the campus.

Handling the public information practice along with the
regular activities of the campus

Costly in terms of human resource for information
management.

Accumulation of data with report

17




Annex: 192: Daily Time Table

Sukuna Multiple Campus, Sudarharaicha, Morang

Daily Routine for Academic Year 2076/077

(Morning Shift)
Break: 8:30- 8:45

Level Ist period | 2nd period | 3rd period 4th period 5th period | 6th period
6:00-6:50 | 6:50-7:40 | 7:40: 8:30 8:45:9:35 9:35-10:25 | 10:25:11:15
Nep.417 Nep.418 POP 418
UG 25 GKH 25 Found. 412 C.Eng 411 BKK 29 C. Nepali

B.Ed | Eng.416 Eng.417 KRB 31 TRP 31 HPE 418 401
I BD 23 PN 23 HBK 31 DN 31
Eco.416 Eco.417 SC 416
SL 24 Ph.B. 24 K.Mis 26
Maths 416 | Maths 417
TPS 26 KD 26
Sc. 418 Sc. 417.
TPP 27 GA 27
Pop.429 Nep.424 BKG 28 | Nep.422 Nep.423 Pop.428
Psy 421 BKK 31 Eng.422 GKH 28 Ar A28 JG 29
KRB 29 HPE 429 GA 25 Eng.423 Eng.424 HPE 428
B.Ed. HBK 28 Eco.424 MD 25 NP 25 KPB 28
I Sc. 429 SL 29 Eco.422 Eco.423 KS | Sc. 423
TPP 29 Maths 424 PT 27 | SL 26 24 HG 29
Sc math 424 MR Maths 422 Maths 423
24 TPS 27 IT 27
Sc. 428\429 Sc. 422
JL 29 GA 23
Nep.433G | Nep.434 Nep 432 DG 18 | Eng.432
KH 18 UNB 18 Maths 433 RKN BD 19 Curri. 431
B.Ed. | Eng.433 Eng.434 23 Eco.432 BBK 31
i PN 19 GA 19 HPE 438 KPB KS 23
Eco.433 Eco.434 26 POP 439
Ph.B.22 | KS Office |Sc.433 HRD 6 | JG 18
Maths 432 | Maths 434 Sc.432
PT 21 TPS 4 PT 6
Sc.438+43 | Sc.434 RK
9JL6 6
Eng.445 Eng.446 Nep 446\449 | T. Nep 440
CL.1.442 | NP 21 PN 21 DN 20 MN 18
B.Ghi 31 | Nep 445 Eco.446 Maths 444 T. Eng 440
B.Ed. | Sc.446 DG 20 KS 22 RKN 24 MD 19
v GA 20 Eco.445 POP 449 BKK 29 | HPE 449 T.Maths
GPD 22 SC 448 HBK 22 440 PT 20
Math 446 | JL 20 Sc.445 45,6
IT 29 HRD 21 T.Sc.440 PT
Sc4.ICT 12,3




DKK Lab SC 449 JS
45,6 22
T.Eco 440
GPD 21
M. Eng. Soc. 421 C. Eng. M. Eng Soc 422
MD+KMS | KPS 5 BD 5 GA 4 BS 5
B.A. |4(45,6) (1,2,3) M. Nep
I (1,2,3) TRP UG/DG 5
M. Nep (4,5,6)
422 UNB
5
Soc. M. Eng.313KMS-B | C. Eng Soc.
B.A. KPS Hall | Eng.312 Nep. GKH PN-B KPS/KPB
I MD - B Hall Hall
M. Nep.
UG Hall
Eng. Soc. Soc. Soc Eng
B.A. NP -A BS -A KPS -A BS -A/_/ IK-A
i Nep. ‘ o Nep
DG -B = UG -B
ICT Eng Maths1 KD Nep
[ BD UNB
ICT Eng Maths 11 KD Nep
1 BD UNB

Prepared By:
Prem Bahadur Tamang-HoD, Maths-

Guru Prasad Adhikari-HoD, English- 333! {

!

Sukdal Limbu-HoD, Social Studies- M

Uma Nath Bhattarai-HoDs-Nepali- %}";‘
B~ > Q”zji)

Arjun Raj Adhikari
Assistant Campus Chief
Morning Shift

Chandra Mani Rai
Campus Chief




Social, Health and Population Studies Department

Subjects Allocation Table — 2076 B.S.

L | ‘ | l | | g ]
h.N Teacher’s 1% P. 2 p. 37p 4" p 5t p 6" p Remarks |
L. Name , J
| 1. | Sukdal Limbu | B.Ed.! | BEA.I | BEdII ‘ ;
1 Eco.416 | Eco.424 | Eco.423 7 i
| 2. | Kanta Subedi B.Ed. 39 | B.Ed.4" | B.Ed.3™ |[B.Ed.2™
Eco.434 | Eco. 446 -| Eco.432 | Eco. 423
Y Bidur Subedi B.A. 3" | B.A.3" B.A. 1% 3 Periods
Soc. i— Soc. | Soc. _ - : N
3. Janardan B.Ed. 3 | B.Ed. 1 B.Ed. 2 3Periods
Guragain Pop. 439 ‘ HEP 418 | 428
4. | Ganesh Pd. B.Ed. 4" ‘ B.ED. 47 | 2 Periods
Dahal Eco.445 Eco.440
5 Balkrishna B.Ed.2™ | B.Ed.4" B.Ed. 2" | 3 Periods
Khadka Pop. 429 | Pop.449 Pop.428
| 6. Krishna B.A. 2™ B.Ed. 2 | B.Ed.3° | B.Ed.4™ | B.A2"
j Bhurte! SOS. | HPE429 | HPE438 | HPE 449 SOS. 1/2
i !
Balkumar BBS 1B | BBS1™ A BBS 1™ ¢
7. Kalakheti Eco. En.m Eco.En.m Eco.En. ‘1
Khagendra B.A. 2™ B.A.1% B.A. 3™ B.A. 2™
8. Subedi SOS 's0s.421 50S. sos. 1/2
L Phadindra B.Ed. 3" B.Ed. 1% BBS 2™
| 9 | Kr. Bhandari Eco433 Eco 417 Eco. Nep.
[ | shitaram BBSs ;
| 10. | Khatiwada Routine ]
—

\



\d Population Studies Department 2076

T~ Periods | m W v VI
Class/secti 6:00-6:50 6:50-7:40 7:40-8:30 ‘ 8:30-9:20 9:20-10:10 | 10:10-11:00
T : o Pop 418 ]
B.Ed. First Eco 416 Eco 417 i BKK 29
I SL 24 Ph.B. Hpe 418
o o G ]
Pop 429 Eco 424 Eco.422 Eco 423 Pop 428
B.Ed. Second BKK 31 SL2Y SL 26 KS24 JG2Y
e = Hpe 429 Hpe 428
o - KPB2§ __ ] BKK ]
Eco 432
R Eeo 433 Eco 434 Hpe 438 KS23
B.Ed. Third "Ph.B.22 KS 17 KPB 26 Pop 439
R R JG 18 0 B
Eco 446
A Eco 445 KS 22 Hpe 449 Eco 440
i Kourth GPD 22 Pop 449 Ph.B. 22 GPD 21
S , o BKK29 ] ]
M.Eng 4 M. Eng 4
BA First MD+KMS Soc. 421 C.Eng5 GA Soc.
* M. Nep. 5 KPS 5 BD+TRP M.Nep 5 BS5
_ S N L S O _ UGHDG _ _
M. Eng312 Eng 313
BA Second Soe. | MD B KMS B C.Eng Soc.
A eeon KPS Hall | M. Nep Nep. PN B KPS+ KPB Hall
] UG Hall GKHHall | |
Eng. Eng.
- NP A Soc. Soc. Soc. IKA
B.A. Third Nep. BS A KPS A BS A Nep
L DG B . uGE |
i (:.:l Z\ /?17/ o
Ne < \e
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Daily Routine for BBA Program for the Academic Year 2076

Effective from 20" Kartik 2076

First Semester Third Semester
Time Subject Time Subject
11:10-12:10 POM 11:10-12:10 MIS
(uT) (BS)
12:10-01:10 English-1 12:10-01:10 Business Finance
(sD) (MT)
01:10-01:40 BREAK 01:10-02:10 Business Communication
(SD)
01:40-02:40 Business Math-1 02:10-02:40 BREAK
(IT)
02:40-03:40 Computer & 02:40-03:40 Financial Accounting
Information Technology (KD)
Application
(AB)
03:40-04:40 Micro Economics 03:40-04:40 Statistics
1 (KP} (TS)

KP : Krishna Prasad Acharya

AB: Atul Bhattarai
MT: Matrika Thapa

\S»Q/
Dir&t (

BBA P#ogram

IT: Indra Prasad Timsina
UT: Utshab Thapa
TS:Trilochan Sitaula

SD: Shankar Dewan
KD: Khagendra Raj Dahal
BS: Biraj Suhedi

2

-

/f.ﬁ;us Chief

Vi wo wiiier

blel: 029-Y8Y690, O9-Y64090©
e-mail:sukunac@yahoo.com. sukunamc2048@gmail.com
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Annex 193: Strategic Development Plan (2021-025)
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(&) fafaa drdes o~ faandt oo, gwrem fabe, wrer, yworeE qur fawif SEe
TS, FwaT N, YUeR, IMaraed «ATfd RTFIHEHT I ATRTHIH Ard g |

(@) AT (- ST WHR, T IhR, IFUT WHR T faeaiqanad A+ AbRTare

g g ATRRTHT &I 9rd g |
(W) RS FTIHRH — TG RFIEA a0 avew 3@ 5 fqvafaaras sqam e
TANAT JET I=9 16T qRATSTAT (SHEP) ¥ I=d RT& FER aRATSAT (HERP) &

TS FEHIAT T Ih GRATSTAT AR dlibUhl HITEUSHT ATIRHT  RITFIEel
AAAE T Ul & | AWTHN feTdr fqediaarad o e ARt goerad gq

g 9 R =T T |

(¥) gfafa=ndl amTa (Cost Per Student)

TG RTFGH] ATIF a9 099,/ 095 F[ TATdF I TTAhd? dedh graraardl

AR MFTATER WWHl 3@,

Per Student Cost (PSC) at total cost =

Per Student Cost (PSC) at operating cost

ooooooooooooooooooooooooooooooooooooooooooooooooooo

Per Student Cost (PSC) at capital cost =

................................................

Total Expenditure (TE)
Total Number of Students (TS)

(Unit Cost-UC)

7,40,21,514
= —— = Rs.23,417.10
3,161

Total Operating Expenditure (TOE)
Total Number of Students (TS)
6,69,13,627

= ———— = Rs.21,168.50
3,161

------------------------------------------

Total Capital Expenditure (TCE)
Total Number of Students (TS)

71,07,887

= —— = Rs.2,248.20
3,161

.......................................

() i 9umett (Financial System)
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(9) AT, ATTAGIHI T FHME (Research, Documentation and Publication)
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R0W9 | FiATSIE ¥ AR Bi=R (AT T e

Q003 M.M. Projectors Purchasing, Fitting and Management in the classrooms

R0 Management of E-library

3009 BBA @&l %l Sgazamd+

R0LY AC Fitting

008 | I FHARTE A0 ¥ F=ard

095 99 idaXH! FaEITIH

3095 TS U el T

R AT, AITAGIHIT T FHEF (Research, Decumentation and Publication)
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3.3.9fqfn Ay M@ (Extra - curricular Development)
T FTEHT (AR Afdieh fFardarT g=aray g5 AU S
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(=) feres o : fafaw, fafaws, wafaus, qumsmme, fque, faoear oo ™
faafie®ars avAT Tk goF et TH RIS YT el ¥ JRAfqepeol RIS |

gUE A YW AT fagawor
(Analysis of Institution)

e



FEITRT AT [qeATUTaTe FEAT (bl aqH AI=AT T (Strength), FHSNT /AR

THIT &7 (Weakness) AT &IHT T e TREATHT YT g1 I Aa9 (Opportunities)

FAEIAT (Threat) &1 TRE=TT TH SWOT Analysis T HTG99F &5 | T8 HTHT G FSTH]

AT TAT T YRATAT ATHINAS, ATieh, dieTeh, Hifqer TaH Sqawamay q&7 ¥ JI0Td

FerepTerehT TrAT qFRaaiTehe TiRwg, | T FHHHT T8 FTIHeb] I ATTAT [FAATITHT FHHAT

TRIBRATAT TRl A FATAATHT TIH T G I0HIAh (G AT T FTFIE STAT+H
T FTAEEH] AT Aled TdATT ATLATHRT FHT [FTTo TRUHT T | FEATHTATcHE
FTAATHT THE 1T T YT T AR F STaarel afe=ma TRuer g |

¥.q RIS 9, FHNY , AT I ?Eﬁﬁr (SWOT Analysis of Institution)

(%) Ja« I& (Strength)
(§) FoATAE ATAITR ThaT T TTagar T |
() ATATAFATATAR ST TaATEREDT (AT ¥ foeprey quet |

() BT T HTH RTFH I TUHT |

(%) ATALARAT AR ATHAT T Gfeqes TAeTfehepT =ra=ar  quan
(%) faamdt Tg@n ¥ qRIaTReHT gig qUH |

(%) SYIH IMTeTeh FTART TAT AGHTIHT TATC TTHT |

(9) T ATATT FTFIE YTE, WTeaTqeh, ¥ faameieir=re queR T A Fea

FoATATHT AT9RT A& qUH[ |

(5) TEARATATS AT TRUH T §-TEARATD FTAT TRTH |

() fa=mel ook Fefaad T Sragaar aerel aratiad faardier ager aed |

Qo) fafawT faandi ISu-agTede® o= Uahdl, FH=T T GHRIHE HBT TTH |
(Q9) STfeTer TSIEATCHSE FIAATHT [FHIT T TATTHRT FTANT JUHT |

QR) FTHY GG T BT =TT [TaIThTRATZIT AT HTAT=IT |

(93) Tt HGTSTAT TAT ToTcebl (AT qAT HAT=AT Y (ATHT o@m Tereqoret
AT TR |

(V%) BAIN, AATBT T IUTGTT BT LT AUH! TAT AT AT BIAHHHAT
FEATNTT |

QW) ATHNTEF T STATE®HI Fwal, e, ¥hTd ST NS TUH |

(9%) FTHIT Fiq Fiderg qar d=eiel =arae ArAld, Tedrdsd, FHAr qUH |
Q) FEUleTT, e T ATl IoATdd qrAfd ATH |
¥\



(95) ATHETSS TEANT T FEAEAT HIH AUH |

(9%) ATH STRITHT TATC FEATHST AUHT RIET JATew, B [ABTAT, g T T,

Q

G, =TT T Gl ATl FGT AUH |

(R0) TH fther qar fuw=r fe T Rrere Fg@amT afg g7 ATelel T R AT dedhl

HTIT T RTeTheedls graard 97 g [&ar fag Ioied T |

() RTATITE ¥ HALATIT TSHAEEHT TATART TedFHD TSAITS TRUH |

() WA T AfTTFeATEELT FFaed faeqr g2 T |

(R3) U RILATHT AT FoATeAS AT, JTEATTR TAT FHATRIEEH] FAaGAT Il |
(R¥) fafer=r afafaes 7 faarmer fraftea So@ ¥ Hen 79 T fog T 9= @@ |

() HITTed ®ATAT G =T T RIS THT |

(R%) FATEIGRT ATRA Fod THAT TE AT |

(R9) ATAIAHATATHR WA HTHYUTR! FAEIT AR |

(RG) ATHATT THISH FaedT T oo AUHRT |

(}R) faamT, wie, 9, Uhrg, oW, haeed! g qUH |

(30) FATFIGHT FAAT AT AT (AT qTHT |

(39) farrcert Sepfeass sa=am SuHr |
(33) FATHIGH] ATH Tk AT T qUHT ¥ TTSTHT T8 AT FoATAT TR |
(3¥) FETHRIST T RT&T0r FqepTgHT T q97 Gididesl SAILATI T JART TR |

(3%) HEATHISTHT FIAATSTE, ATHYH T ATEb FiA=H ATLITIA TH ATTATHT |

(3%) RIS fqeafaarad FeM AR TR FA=radl Teardaaed (QAA) |
(@). AT T8 (Weakness)

(V) TH. frer. T o= S1. T SAeiichel AUETERT dig T AAIRTH |

() UTEATIh qIT FHARIEEATS [qUITd qaT qrferd faq Tafhuar |

(3) GIfeTeF ATITHA T QURAEAT FATABRT & AGbehT |

(%) A% T HiE FEATHISTEEHT ATEHb FTaTere] SaEATIT T TATHTRT |

(%) SATILIRAT T HITATHAR RATFIH bl TN g ThbH |

(%) g=oTeTeh QAT FITIH GME T UTea1qeh qAT FHERIESH! ATeTh q97 dAaeileh
TS A T qafEuen |
(\9) | ¥ JHATRA ATIA T, Iiaferss T TaT ATETF FAHHETH rIw o T |

(&) fafAd qoar fav & Graer! afe=m= ¥ ITANT g T |

¥



(%) FITFIHT TATT ATGF Fioaia g |
(10) AR [HFIEE T AIHATT BUAHH oA TH THE |

(19) yiderrara, Afdta [e, Arerd, TdiHE ITAR TaTH Ged FaLdl T 9] |

(9R) AETERT TTeh! HRTTRT AT Feaafeqa gl Sawdr T T |

(13) ATATH, WISl T AATAGART AT RTeTeheedrs Afqaied 9 Tafrues |
(1¥) AR TS AAIT T TRUTHAE! TATSH BT |

(X)) FATT AR IichS &TAHAT afg T TaAlPUeH |

(9%) TS HETHISTHT AT T BIT=Kh HTLIT T THIBUHT |

(919) FHAREEATS HAITHAATIR AR T 7 Sarer 1 Farmar JA7 gre
TP |

(15) TAE RFEATARE T FTFIT JTEA (o FOARTH] A=AHAT T AADb] |

(12) ftrer Fga/ g1/ faarad / R EEEdT THl GHEATCHE Aed(hg TATdHT g
THDH |

(20) 99 fa=mdl FHISIATS THIAHRI TTAT FoATAT T TAHUH] |

(R]) FHATIT ATTAGIHIOT TBIq AaeFaId T AATHUH |

(M) FET (Opportunities)
(Q) TSTATICR Tehdl AT AR GRUTH (G g |

() ARTieTF ITIhT & |

(3) YEART TN ST qig &7 |

(%) Pl 91 UGC &1 FITFE9ia AehRIcH® 3Raehlo Hg oI afidig & |

(W) T TE, T2 TEFR T TG TRHR Ulecteh FATFIIR] TALITIAHT AT, TMidtee qar
HifeTeh TEATTRT AN AT TG I TEANT T g e |

(&) [T~ 39 GI1EE ¥ WFRATAREdE RIS AE9dH FearT I &7 |

() TG L= AW M T TRANABH TR g T MERFIH g & |

(&) RITFE faandt T sAfveresdesae [aeard T FeanT faq & |

() AT AATITR AN FATFIEHT G T M AT F |

(o) faf¥T= UHTAT EerT [Ttk q91 HH=RIEE oo RIS BMae T e@R a3 |

(49) ZeTeRT AfgeF HAcheeed! STHES g TIHH &1 faefad g |

qR) Torvafermrery T foafEmer Sa AR Aeesd FH  ATHA, Heallgehd ¥ Jamu Jie

il
¥R



(93) TRt faeafamTerae! STadRuT [Fad g T &9 % FPddrs (@ HaeT 79 |
Q%) FHEE favaferede! JaERUMeR (™ &7 T TqH AN e faer T |
(qY) FRINTT g/ izeh Wl (Institutional/Academic Autonomy) S7HE g+ e Ul & |
%) feryaferarerarerr et Tor WeRTer et FAFIHeR TGHT MU gge e ARG 87 |
(99 ) QAA T HTIAHATE TUTAH HFTFIH AR g e ATATERT qIR & |
(&) AN (Threats and Challenges)
() fevir =i I SrEedE, qi=red ¥ gEEdaarn 191 |
() =T SifeTeh FeATE® TP YT e afae 19 |

[aN ey

(3) Siferep ToTcHeF wfvglg T e A= T |

(%) RTFIFATS, STHFTAGF THG T AATF ATLATAT (b T |

(%) RITFIHRT ATP ATCAITHIATATS Fa AT [AaLTAdeh] STH] T0d RIS o
HATENTh RATFIFRT AT =6 G TR TAR T |

(%) FITFIAATE TETF AT brg AT TR TeATTareraest a1 AT

o

AT/ M5 I (Institutional/Academic Autonomy) FTHT HEATdTs faeptaa T |

() FATFIHATE ATAATT T TATTGAD] hrxehl TIHT (GBI T |

(5) ST THATGETE FLATATE AT |

(%) QAA FI 9@ THafg TE FTFEATs Arawiitad FIHT qRiad RIS |
¥.R. GRS fqarEet TiT e q9r &0 TAftAearet &

(Basis and core Priorities for the Institutional Development)

LTI {TICTTITRT SATERET FATEIERT FLATTT (TPTHeRT AT AATETT ALTAT [AATS
IR qIT HET JATHEHAT ETH] IR ATSTATHT FHTEGL TR G | TGRT AT
WIER  eTehl FEWNIEwhl FMEd FAha T FA=RehAT  ATARAT {7 qe7el
THMET /THAERS (a9 3gT TR IOAIae ARl ATaRAd a9 e
TTITHeRAT &7l TTAT AMGURT & |

q) dferer TR faepr

() FARIAT  qAT FEIANTT [T

(3) AT qarar faeere

(%) e A1 @I

() AT, FITATH, ATRIHI T TehTeT

&) fo=mdl 9eanT T Ao FAHY

Yo



(\9) JIMEHA, AT T Gl TqedmaT
(5) AT YaedRTear ¥ AR
(%) IRTHLT, GIYELTH ¥ AT GEA[h0

gug Ui : IO QreTT

49



TG TUANAE ATSTATA  RTFIERT ATATRAT ¥ IUAST ATTAGERl ATIRHAT ATATaung

FraoreoT TR FRATHT qad &7, TAA &7, HGAX qAT IATAE® qlead T qGISACHE SIHT

AT TAT IL4T IR T [aebedehl SAICH AT HTAATAT TATUH G | BT Gl

I [aehr ARl ATHEAT, 99T ¥ GUHRATARS (o0d 9AUH FARA qdT 9T

THRTIHE ATIRHAT (FATTERE GRS, &, &Y T Ie¥d (Vision, Mission, Goals and
Objectives — VMGO) TAR TRUH 3 |

¥.9 X3fe, &4, q&T T J¥IA (Vision, Mission, Goals and Objectives — VMGO)

(%) T (Vision)

TG FATFIGA G, AT T GHATHAF THTSIITHTTRT AT Sifererg=ra=" (Academic

excellence for civilized, advanced and equitable society) 7 3z3fte & 3 |
@) &q (Mission)

“TIFaamg GOEAE STAAHIEITIANY AR R A AT a g e BT,

TfafreTas sTaaniad T STaAnTEATIET e FET=Ihdar " T9 FITFIEH &
ER G |

(M) &I (Goal)

(§) AMCT TATHARINGT TRAT AT AT T |

() FATIHATS AR A ATTATATR] FTHIHTE T |

(3) RITFIFH TEATTEAR T |

(&) SeTTe®(Obijectives)

SfeAfgqA e aITARTATNITE IJgITE® (TR0l TRUH S

Q) == TTETTeRT TR, qriafae U ATIHITE GET AfeTF FrARHEE
AT ®IHT I T |

() AT ATATIFATHARIIT TH F, T&T TIH AT AT ARy TqeHT
giqeTat T qerw Aferer TLlE TAR T |

(3) favafaamaaaaiders=a RIeT Toarae AT T GI=ATH (aHra T8
Siferer ToreaRET Afaglg T
(%) TATATH HATAH! @IS, ATARITT T AU T FATATHI T |

(X)) FATFIAATS I=of TF A= b= (Research Centre) T &qHT faebay T |
(%) FATFIER] [0 ATF (TRTHRTATT Hicepl qie=nd T Faarad T |
LR



(\9) FEHM, YTERTh, T TRFR TIAT T R RATATEE R EHTNTATHT
Afatg T AT T ATl qieerad T |

(5) FITFIEET Hifcres, 9ifeTes, AT ¥ AARITIH 77T Afagig T |

(2)3== fererrent fereprarert oniiT favafaameaes qar T, Jefive,
AT/ ARINET -, IUN T IASHEET HIR TIT TR
AT ¥ HTAH A

(q0) <t Fagaefradr T gwrasieRurers yrafaedr e faaer 277 ST,
HReh I SHAT AURAAT TTSULhTAHIIAD I=o [RTETHT qgeIehl
Atgtg T |

(19) TRIFRATATEELT ATAIIHATATAR TRIHL, TIIL ¥ foeIas FaT ATGF-9a19 T |

(QR) FITFIGATS AT [THTER TATIE FEANTT A HIaH T |

(13) favafaameraare wifse @raaateas fafed fawr av Gfvs FHFETes
RECIELIIGE

Q%) favafqamaadreaar e THEiT Araede I Sifaew, AfeTe T aenas
qaigReEwd A, fqeE T faear T |

Q) faamdl Feamr ¥ GedEE R HeE o 9 |

(9%) FATFIHATE MG HTATS ASTTHT TE T T |

(19) Rreror faeprgAT FEAITigATs ITATHSTANT T |

(A5) FATFIFERTATIE, i, STTeTeh, TRARTAIatatdeedhl ATTergreeo T |
(AR) RIETFTATEHATI S ATTANIRGT T FRATATTG T |
(R0) HATFEATS faedidarerde! ATSNTHFRTFIGH] STH] T T |
LR AT I ATAe® (Core Values and Norms)
R G919 2099 of T TRl [FATARABATAN] T RTFIHA ATFHA T
A ATe® HAH T G
@) freres / TrEATIESTRRE R
(1) FTHIE IHE, TR T, FAHA qASF,
FATHH ST TATNATHGRTHTTRTHT TR TAPUR] THIATATHT G F(bUHT (97,
FETAR T ATTRATHETAR AT FIAHARTATNT ATSTATAG ATRTA JUT TATNRT ATITATAHTL
¥ fastaTes &aar Stefored wr T |

43



() eI RT&ruraT SMgfAe FEATadr ToAR Gaidel Afqhad STHATIAN T TaT R1eqor fafe,
@IS, A= ¥ Qiferes qrfrated freror & a9

o (o

(3) fAandiEsEdT qe=R qITATTEAHIH TR IAEedls ALAATAH [FoATcHBHIIHT

o

o o o o N ~
SIHARA Tr% Sle®chl HlddcAIARTTHT eI YATI |

(%) AfFTFRATA TS EEars ATTHEHEI T I ewd AT T IRIETH

TARTFTATNTEART TIHT TEHRE |
(¥) AT FRT&TOT ATSTAT (Annual Teaching Plan) TR TRT fT&T0T 9 T A1 FToTATE% AlfhUeh!

FHIHAT FHTOI TR eI ARTAT TR IIHT 9= I |

(%) TRl fareqor aTeeRT Faoraraiaemdier UTevieert g el TEH qgeheld, AT,
FeoT, TeaTgard T FATAHIRATH ALAT T ATTYAE qHRTaTES SHTFIIEEH]
AT T |

(9) TR g, fawa Rreror afafq, faamr, arEn, ®ie, TErg, Tod, TaaarT

eV aY o

HH{TE®dTs TAATCHE ¥hTaee (a |

(&) RTHYEI M IAATHRTTH e |

(%) FATFITHT Tehl TEABTAT ATAUN, S-ATHUI, AT ATAALATIATHISHT Tl AR,
TATTIAT, Tl THIGAT, (9T TEARAa ARl ITANT T A1 T A AATd P

T |

(Q0) AT THofl, WeamTa, TRy, faeafaamadra ¥ saame &repl =AY A = TTeh I

e, UAE ATTTTR! TEHaTT o7 T ATl Tl ATavarare T ATy
fa=mdt, Rrete ¥ IS 19 |
(19) ATIATHHAE @ (Journal Articles), T=H T, TEATEAF, THAT T AT HATIAR T

TRTLTH T TATATHFT ATAATTHAF @ T, AT TATARINET

TTAGHTIHTITT T |

(43) TTF ATeTFaTRT AT T T HeATSHT HTTARIIH (Self-Assessment/Appraisal Form)
T eI AT AT TR HT I T |

(93) FTYT G, FoaTceAe qrHTd, TR ra~ JrafaqarsTaqidenT
TR Ie®, TEhHl [3T&Teh, FHATR, ATQrT, ATTTTaE, AUTeiaadies ¥
ARTIFE&YTd TeaR, T, e, efderaraul, SHEeug ¥ HAIu SHaer J&qais
AT TATARINGT &THT FHAATHT TIATARRT ATA HIIH & |

WY



(9%) FATTIZRT AT TS, AR AT, FAR, qNAH, TS, AFFAR, Fraemeraiaar
FEATIIEA T T&AT TR TRIRHARHE AR eI A TTSITH] Hlha

(“L{HIHE'»“-II“I\I'Q"I SRIEEEIEEICREIE eI ] HS;U-H.MIHIFQNQISIC{?I HAl delgUH]

EREERCEICEHERICE
(Q%) ATRE ITST TR STTETEIII, ATferd, JTHAR, TCE T FTAMATHT TR, faerast

T A T, GeTTehalhl ®UHATHIY bl FHATUIT, FTHG a1 TS UTe, [ TEHATEHT,

HISTHT GETZUHT TAEE ¥ HIATE Thichaldhl THTHATAATITATAH, JTAATR, TS, BT meATHT

T T ATIROMTS /FHIT /YT TAMe8 AMGHaqraries 3

TeqF g aa TR g h! [aqmTHT T T |

(1%) TR ATHAR /ST / BTALTATHT G TLHT AT/ FRATT T b AT
EEINERRREANEESPIERIPIEIER EICIEZEIGE
(Q9) ATHT AETT T THIATA TAHIANTT T BrAH] F=ed @ |

1z) FATFII R S So A A A [T BTATN] '\q'ﬁ bRIcHD gl qed |

(QR)ATIATATCH] ALTTRIATN ML TATHRIGT (APAATGGZard (Felloship) Il T+
FITFIHT TTHAleTs ATaad T AT fagagraara uaTT= faqsmme Fragers
fAfEasITeTr RIS |

(R0) FATFIFATS AARATATAIT B qf STTeqeF TRAT, IRTHT AT ATETT FITSIAPT TATIAT

T FSATAAAT ARIS |

(}9) FATFIGATE TR AR T, FATFIGHT TrAfqeTiaarraraiedgT ¥ A=
aff AT ATTaAT T A |

(RR) HIATE H AT ITHET AIRTe, HATGRATE, MARE FUE T A JHTE T Tg <
IRATHI T HIAATS T Jiee T g |

(R3) FSAITSAHT ATARAHT FITFIART ATTLTRATATET [ag ATead FTFIaNT a8+ 1+ |

o C N

(R¥) TSATHRTA el ATLATH] ASAIAHBEAR] ATRIANAS ATATAZ (ATATHATSFHEAR FATE |
(Y Tafaeprg=iad UA, faTael, Rg fqarq, sratat T MeRTeeedT AT BT
ST Emer 97 T |
@) FH= T AR e
()RITFIE THEANTETTHE@ R AGTTAT TEIGATAERITAw qliehUehl [STRHanT QR |
()VFATFIIRNTLT, Prafate, e, Ar=RE{edr, TR, (Heer ¥ 97 qRPpr

o C

aaiiAfaETT=tad UA, MaHEHTTaRAT SHHRRIIA® AT [STFEnT R T |

14




(3) FATIHH FTAANARIATAR ANTBUHTHTEE T |
(¥) AT [T & (i) AT 949 ATH@e® qAmaided T T Iad Aqog FHTTT Tl

TRTE ¥ RTIaTeTETHT I T |

()R g bl ‘II‘i"lﬁlqdldﬂqJ-l (I@:I |
(%) STHT TTFHATAT el ATYMETHTYINT AUHT@TATardr, ae, fad, avurs, dATeaeThR,
THTYS, FHFAIR, TAdLTR, IaIR, Ki=R, [&qh, TAITRAATAT THI(cAeh] (@aw,

=

TREAU T FRAT T |

(9) faeafaemaadr FFafgdiees, T TATHAaTarHTIHRIS I i hUh]

FHIHTAHTIA T TGR] ATHAE e |
() AT STFHETIET FFeirgd ATH qIT EATTEldeE T ATTATIB Y T TEATHT (e

T |

(%) TUF STTETFATRl FTHT THATSHARRIT (Self AssessmentForm) T STTETTHEHTR T

FHH AHEAHEAY S T

(30)aRYE ITH, FTIT oo, FITAA, 1T, TEFhdT HH=RI, ATTATE, JaTUTraandl
¥ ATNTIFEEY( A, Aemtad, efderargul, s, Teant ¥ HAe eraer g&qd

T |

(9)FEATITETHT ITATET AT JSUNU ITAHUHTATATs IrAqeaa&drad T T I AT en

o

JESUTHUTR] FANTATHT METTHY T RTHH THEIHE T T |

>

(QR) FTIH! JeeaAATaTagTT G THRTeHE I e |

(Q3) FATHE g, fqug Fafa, faqmT, o, wie, UHhrg, &, Faq I d+F AHiqarg

<HAAICHe hlddald T

(Q%) FATETE ATATSTAT LT TSeh, AR IR AT, TAR, T, JIHAR, FAATATEEHT

FERIEA T T&T YRl qTThTah AT TEATIgA T YSTHAT Alhd &IHT
FEHATRTATSATS A |

Q) FATFIIATS el ATR I, FTIGHT AT AT aTaAiedg T A=
affepaHeTATA AT T A |

(9%) FAATS B ITHIRIGHRT JURTE, ATATHIAT, TRIF TV ¥ ArAd IFATES g T
AT T FEaATs q IR T T8 |

(Q9) AT TET T HAAT ATETHSITDT T HEHAT oS & |

(45) FATFIGERT Ioed AT THRTATT Fe FehRTcHeE A= e |

1%




(9%) FATIEATS ITRATATAUTT 7 i GfeTer FLITAT YIS TATIAT T FSATATAT

RT3 |

(RO)HATHS YT TTXehT STETHIUTN, ATTA, YIHAR, T T FRMATHT TEATTTHT, Faeres

T HTH T, TEAbATH BAHTETH TET THIOMIT, FTFIE a7 IS JTATTEHATHT,

FISTHT GITZUH TAe® T HIATd RibaThl THATIAANG T
T I T A e T @A TR T EaHe] I T |

(R))F=ATAF AT, FTFIT TH@ I AETIHEA qAlebebl ATARET [STFaes 0 T |

o o i

(RR) TTHTHETA bl FTRITHT IASANNAREAD IS A A TAATASFHIAR gAAEH |
@) fammdt semEfEar

(1) R HAAATARER BRI TR e AR TRUF AT Tehas fqr
FATFIHATSAT T |

() FTFFHTAT [Auepfaadiesed dTHT IR=TauAaleamdiid GraTdhaATdiieUeh!

FATHIAATATSAETTHS HANET TS TSAITST HTAHT Fiehg |

>

(3) FATFIGS TATAT TEHT A TeHRET ATaATIR THEATEEHT T0 JATBTATIHAGT GG
HEATRET T I ATTSITITABTATNTIATERT T8 |

o ~

(¥) FTFHETE T TR JAATG R HIAATA[TPE < GRS LAATATHI ] blHeR AR TRT

N}

QHIHT F IR T |

() STHTATHHTIRIAT Y&l THHATNE TEHETRT BRIHGIRGAT TS e |

(%) RTHIITE I RPT RRTSTdee TATST A SHIA A sl el HH W e T RTHIA

AMeh] TGTIEATRRSTTS Iq T |

(\9) FATFIE ATATSTAT LT ATHIA FEHANIEA TSR AT [ohaThelrd

FRAFHEEH] Alhd BTAT EANIEA T & FRHAFKHAE ATHA G TRl THTITT,
AT ATIR AT A T BTSTAEE AT edd [ehareherd FHITHT T= T |
(z) Taamdl URAY THE ATITSTAT THT FTAHHAT TEATET T RTFIHHANT THATCHE

qehTae® o |

(%) FTFTEA ATATSTAT TR AR, A&k T AR ShATAT FIhABTAT FEATHG THATHE
qehTae® o |

(0) TSTUTSTH T A AT FHRTAHTHTT TR TTTHEHh T RTFIEHT 9 T |

(19) AFIRA fa=rdier AT RTFIHB! TRHAT, YA T HATRT ATIIG TH FEdRT TS |

Y\



Q) foramdt faemdiestaaaralies ¥ T qEEEwIHEH T Th-3AHHT AT dH
FIHTIAT, AR, TEART T AR RIL=RYGT I |

(13) faemdiesd RTFT F=arded, TTHE, R1e7H, FHART T AN Feedls ATGITAD

THEIA TRIRehdTo T Aemgasgdar T |

(1¥) FTFIIHATHAAIRT [qardiesd ®Fd TRERMIddl o3, 9, I9&, A, aia=
TS -FEAEw, HATAd / EHHuad AT/ ARIad S| FHd e [a9 T
ATLTETHT B |

(qY) I, AT, AEAHITERAT, ATTA ThaT T AQUSATHT Fqdg qdT MESTET LT,

FHTARTAT ¥ FTHITABATTRHTAATA AR AR TEI T ASHT ATl

TUTAR] HATATHTIAT T ANTRE AlTHR qaThdaqid SRl @4 |

[a

(9%) AGAARH, ATTRAT, TATIGA, [HIETAT, FpRIcHE T, ATES[AT, FETH(d, TR,

N

ATCHITH, e, AT, JARNIAS N, HATATE, TEISIad, [aeaaegcdebl Araaradr
TATABIATYT, TH, HEHIA, AT, HAT, AT I ATILITT T2 ITETa |
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Annex-194: Report Based on the UGC Recommendations
UGC RECOMMENDATIONS-BASED REPORT
ON SSR OF SMC

AND COMMITMENTS FOR FURTHER IMPROVEMENT

[As per the recommendations of the technical committee of the UGC on the

SSR of Sukuna Multiple Campus for further improvement]

By

Sukuna Multiple Campus
Sundarharaicha, Morang

Date of submission: 8" December, 2020 (2077/08/23)
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UGC recommendation-1: Report the QAAD about the daily time-table (in hours) of
classroom teaching-learning for all the programs running in the campus.
SMC report 1: The daily-time table in effect is also annexed in volume 55, pp. 1409-14023.
For the convenience, copies of the daily routine for B.Ed. (Morning shift) Humanities and
social sciences (Morning shift) BBS (Morning shift), MBS (semester system-morning shift),
B.Sc. (Day shift), BBA Day shift and M.Ed. (Evening Shift) are annexed separately in this
report as well (Annex-1 of this report).
UGC recommendation-2: Report the QAAD about the improvements in the campus library:
Automation, open access, E- library, Photocopy/printing service in the library, daily service
period of the library, and the number of reference materials (both books and journals).
SMC Report 2: The library of SMC has been made automated since Mangsir-27, 2076 and is
now in effect. Both students and teachers have open access for its use as per the decision of
the IQAC (see Vol. VI, annex-138) and it is running accordingly but due to the CVID-19
pandemic, the users are not frequently visiting the library. The service provided by the
campus is 12 hours a day and six days a week. As per the library record of the campus, the
number of reference books, textbooks and journals is 1757, 27538 and 155 respectively. As
its initial step, membership of NELIC (Nepal Library and Information consortium) has been
taken to run e-library through which the process of purchasing e-resources (e-journals and
books) has been forwarded as per the decision made by the IQAC. The photocopy and
printing services are provided to both teachers and students in the library.
UGC recommendation-3: Devise concrete strategy to minimize the drop-out rate and
improve the pass percentage; implement the strategies with immediate effect. Also
explain what have been done till the date and what were the outcomes of that
regarding this.
SMC Report 3: Definitely, the dropout rate of the students in every academic year is
considerable. It has been taken quite seriously for addressing the issue to improve the
situation. For this issue to address, the campus decided to undertake the following
strategic interventions in the campus:

i. Inthe leadership of teacher researchers, a study on the issue (the issue of

student dropout, its causes and ways to improve it along with the
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Vi.

Vil.

improvement of the pass percentage) will be carried out within 6 months.
The campus will take initiation for the improvement of the situation as

per the recommendation of the study.

. Asits long term-plan to address the issue, the campus has a plan to extend

the science and technology-focused program as its academic program
since students from such programs will not leave the program in the mid-
session of the academic year.

As a continuous effort to improve the pass percentage, the campus is
implementing extra-coaching classes in the subjects which are
considered difficult by the students on the one hand and the result
assessment of the final examination on the other hand. The concerned
departments are asked to make specific plan to improve the existing
situation.

To address both issues (i.e., issue of student pass percentage and student
drop-out), the campus management committee has made decision to
make commitment to allocate specific budget in the next fiscal year.

To increase the pass rate, study experience and exam preparation
experience sharing of the talented senior students of the campus or even
from outside colleges will be conducted. Similarly, the campus has made
plans to conduct exam orientation program for preparing students for the
examination. Additionally, the campus has also made plan to run internal
examination changing the conventional modality.

The campus has also made a new plan of inviting motivators for running
supportive classes so that the drop out cases could be minimized.

The campus has decided to undertake distance-mode of learning

environment to reduce the dropout of the students.

The outcome of ‘coaching class for weaker students' (strategy) has increased the pass

percentage in the final examination and the regularity of the students in the class.

Likewise, the internal examinations (three times a year) have also contributed to

Increase the pass percentage.
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UGC recommendation-4 : Prioritize the research publication (articles) by the faculties.
Design schemes to encourage the faculty members for research and publication and
implement it with immediate effect.

SMC Report 4: Institutionally, the campus has prioritized this part in its budget but the
implementation status is found weak since a low motivation is prevalent among teachers
in this aspect. To overcome this situation, by the decision of the IQAC, each department
has been assigned to carry out at least one research (encouraging the faculty or in the
initiation of the department) in one academic year with the financial support of the
campus and research/academic support of the research management cell by this year.
Likewise, the IQAC has decided to assign responsibility to publish at least two journals
in a year. The committee has also decided to encourage departments to publish a journal
each year with the financial support of the campus and academic support of the research
management cell. The campus also has a promotion plan of the faculty evaluating the
research and article publication at various levels.

UGC recommendation-5: Produce the five year's trend of research budget and the list of
research projects completed so far.

SMC Report 5: The trend of research budget of the campus and the research project has

been presented as the following:

Year Research Budget Projects completed
2072 0.35% in 2072/73 (Rs. 2,50,000) 0

2073 0.42% in 2073/74 (Rs. 3,40, 000) 0

2074 0.41 % in 2074/75 (Rs. 5,00,000) 1

2075 0.45 % in 2075/76 ( Rs. 7,00,000) 0

2076 0.46 in 2076/77 ( Rs. 8,50,000) 5 ongoing

UGC recommendation-6: Report the data related to the progress made by the campus on
Major Performance Indicators during the period of First Cycle of Accreditation (in the
given format).

SMC Report 6: The data related to the progress made by the campus on major
performance indicators during the period of First Cycle of Accreditation as the

following:
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SN

Performance Indicator

Performance Data (Before-After)

During the time of

In Completion of the

1t Cycle of Validity (Duration) of 1t
Accreditation Cycle of Accreditation
1 | No. of Students Enrolled in the 1461 1971 (2075/76)
Institution
2 | Annual Dropout (in %) 4.57 8.50
3 | Overall Pass Rate (in %) 19.17 (2014) 30.22
4 | Annual Graduation/Pass out 163 (2014) 251 (2018)
Students (in No.)
5 | Annual Progress Report Prepared, printed and | Published regularly in the
submitted regularly format provided by the
published UGC.
6 | Tracer study Started Carried out regularly
7 | Faculty development 1 Ph.D. & 0 M.Phil. 1 Ph. D., 3 M.Phil. and 5
holding teaching M.Phil. ongoing, 2 Ph.D.
faculty ongoing
8 | Number of students who 73 144
received full scholarship
9 | No. of students who received 0 0
inter/national awards
10 | No. of Computer/Laptop 30 62
Available to the Students
11 | No. of Collections in the 22375 27538
Library (Text books)
12 Reference and 1757

No. of Collections in the

Library (Reference books)

textbooks were not

separated
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SN

Performance Indicator

Performance Data (Before-After)

During the time of
1%t Cycle of

Accreditation

In Completion of the
Validity (Duration) of 1%

Cycle of Accreditation

13

No. of Collections in the

Library (Journals)

Not specified

155

14 | No. of Academic Programs 6 (Except 1 Yr. 7 (Except 1 Yr. B.Ed.)
offered by the Institution B.Ed.)

15 | No. of Autonomous Academic No No
Program

16 | No. of National Linkage and No No
Networking

17 | No. of International Linkage No No
and Networking

18 | Allocation of Research Budget 0.32% (2071) 0.46% (2076/77)
(in % of the Total Budget)

19 | No. of Research Publication/ 2 1 (ongoing)
Journal (by Institution)

20 | No. of Research Publication 0 2
(by Faculties) in non-ranked
journal

21 | No. of Research Publication 0 0
(by Faculties) in peer reviewed
journal

22 | No. of Research Publication 0 1
(by Faculties) in international
journal without impact factor

23 | No. of Research Publication 0 0

(by Faculties) in international
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SN

Performance Indicator

Performance Data (Before-After)

During the time of
1%t Cycle of

Accreditation

In Completion of the
Validity (Duration) of 1%
Cycle of Accreditation

journal with impact factor and

listed in major archival

24 | No. of Faculties Participated in 3 5

Research Projects

25 | No. of Professional Academic 1 2
Program Organized by the
Institution

(Training/Seminar/Workshops)

26 | No. of Faculties Participated in 11 42
Professional Academic
Program
(Training/Seminar/Workshops

etc.)

27 | Academic audit Not done Began and continued

UGC recommendation-7: Produce the report of the academic audit conducted by the
IQAC of the campus.

SMC Report 7:  The system of carrying out academic audit was not in practice.
However, it has been initiated since 2076. A team of external academicians were
appointed for the purpose and they have submitted the report in 2077. The academic
audit report has been submitted to the IQAC of the campus and further approved by the
campus management committee. It has been already submitted to UGC along with the
SSR (Volume I1, annex- 48). For the convenience, the report has been submitted along
with this report.

UGC recommendation-8: Produce any evidences if the campus has planned to run the

autonomous programs.
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SMC Report 8: Last year, Sukuna Multiple Campus developed a proposal to run an
autonomous program on Bachelor of Agriculture Management, but later, as per the
suggestion given by the UGC experts to modify the proposal, the campus attempted to
modify the intention to Entrepreneurship Development under the management program
as an area of autonomous program to run in the campus but the has been postponed now
with the plan of initiating again. So, we have made plan to go for autonomy within the
period of upcoming cycle of accreditation.

UGC recommendation-9: Put forward the institutional commitment and determination
to quality enhancement with concrete plan of action for upcoming cycle of
accreditation.

SMC Report 9: Sukuna Multiple Campus has always been attempting to enhance
institutional quality in line with the standard quality indicators. For further quality
enhancement, the following plan of action for upcoming cycle of accreditation has

been put forward by the campus.
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Action Plan for Quality Enhancement for the Upcoming Cycle of Accreditation

2077
S.N. Indicators | Target (Plan) of the Strategy for implementation Remarks
upcoming cycle of
accreditation
1 Enrollment 3000 Program addition, result-focused teaching, student regularity, physical-cum distance-
mode of teaching, enhancement of learning facilities, transportation, publishing the
existing quality, teaching shift management,
increasing relation with feeder institutions and public sector, providing non-credit
courses, operation of effective placement service, faculty development and allocation
of budget
2 Research 5 per year (Mini) & | allocation of budget, implementation of promotion policy associated with research,
1 per year rigorous | incentives to the researchers, facilitation and mandatory provision to the faculties and
research departments.
3 Journal 2 journals/year Support, promotion, facilitation and incentive
publication
4 Academic 6 Programs BCA, BBM, LLB, Engineering, BSW, Journalism
Programs
5 Autonomy Management




6 Faculty 5Ph. D and Scholarship and promotion
Development | 7 M.Phil.
7 Professional 15 programs Budgeting, proposing supporting institutions and experts, extending linkage with Local/prov
Dev. (seminar, workshop, | national and international institutions, collaboration and academic visits incial/natio
training, conference, nal/
paper/academic internation
writing etc.) al level
8 Student 8% of total No. of Scholarship, free-ship and others
support students
9 Pedagogy Smart Classroom, Guest lecture, Regular and alternative assessment, Flipped
classroom, Project-based learning, ICT embedded classroom delivery, physical cum
distance (blended) mode of teaching, promotion of non-credit course
- Facilitating faculties with ICT
11 EMIS Fully integrated Recruitment, training and software management and administrative management
12 Library Less physical more | Availability of sections (of reference books, text books, AV, Journals, Reports,
electronic Religious and International) and e-library in-full capacity
13 Computer Lab | 150 computers with | Budgeting and use of donor support
internet connection
14 Science Lab Sophistication of Allocation of specific budget for Lab sophistication

(physics, chemistry
and biology) labs

and use of donor support.
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15 Tracer study 100% graduate Establishing Link, Searching and Meeting or Follow up, tracer study team formation
tracing
16 First Aid Unit | Full time regulation | Appointing nurse/HA
17 Academic Regulating every Appointment of both internal and external academic auditors by the decision of IQAC
Audit year to carry out academic audit.
18 Physical Hostel, Guest Annual budget allocation, proposing to the donors for the construction of the buildings
infrastructure | House, Lab., and equipment.

Administrative
building, First Aid
Block, Engineering
and Management
Block

Note that the above-mentioned action plan has been endorsed by the Campus Management Committee held on 6" December,

2020 and this plan will be incorporated in the New Strategic Plan of the campus along with the separation of budget and specific time

duration of the action completion.
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