


SUKUNA MULTIPLE CAMPUS 

Sundarharaincha, Morang 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

GRADUATE TRACER STUDY REPORT 

(Graduation Year-2022) 

 

 

 

 

 

 

 

 

 

 

 

Submitted to 

University Grants Commission 

Sanothimi, Bhaktapur, Nepal 

2024



i 

 

 

 

FORDWORD 

I'm delighted to present The Graduate Tracer Study Report for the graduating stu-

dents of 2022. Firstly, I extend my gratitude to the University Grants Commission (UGC) 

Nepal for their invaluable support throughout the study. The Tracer Study Task Team at 

the campus was entrusted with the responsibility of gathering and analyzing data from the 

graduates to prepare this report. I commend the team for their diligent efforts in preparing 

the report. I am also thankful to all the graduates who took the time to participate in the 

tracer study questionnaire and provided their valuable information. 

Since our official accreditation by the University Grants Commission Nepal in 

2015, we have consistently conducted graduate tracer studies. We have taken into account 

the insights obtained from previous reports to address any issues within the campus activ-

ities. This report is a continuation of our ongoing efforts over the past years. The findings 

and recommendations outlined in the report will be carefully considered for institutional 

reforms. 

Lastly, I extend my thanks to all those who contributed to the execution of this 

study and the preparation of this report 

 

 

Arjunraj Adhikari 

   Campus Chief 
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EXECUTIVE SUMMARY 

Sukuna Multiple Campus (SMC) was officially accredited by UGC Nepal in 2015, 

after which regular graduate tracer studies have been conducted. These studies have been 

crucial in assessing the campus's quality standards by examining graduates' employment 

status and their perceptions of their educational experience at the campus. Alongside its 

emphasis on instructional activities, SMC has prioritized research and publication. The 

graduate tracer study has become integral to the campus's essential activities, expected to 

clearly demonstrate the quality and relevance of its academic programs and overall suc-

cess. 

To gather necessary information, questionnaires were distributed to graduates dur-

ing April and May of 2023, primarily at their workplaces for employed graduates. Em-

ployment status was confirmed with appointment letters, although some graduates de-

clined to provide them, necessitating verification through official employer correspon-

dence. Information on Graduates Pursuing Further Studies (GPFS) was obtained from 

their respective campuses. Graduates unreachable at their work or study locations were 

contacted by telephone. 

The study's primary objective is to determine graduates' employment and further 

study statuses. To achieve this, an analysis was conducted based on gender, program, and 

ethnicity, categorizing graduates into Employed, Unemployed, and GPFS. Employed gra-

duates were further examined based on employment type (full-time/part-time) and organ-

ization. Thus, the study presents a comprehensive analysis of the status of students who 

graduated from SMC in 2021. 

The information collected from graduates was analyzed across five key categories. 

 Employment and further study status of the graduates 

 Issues related to the quality and relevance of programs 

 Programs’ contribution to graduates’ professional and personal development 

 Issues related to teaching/learning, teacher/ student relationship and education deli-

very efficiency 

 Issues related to facilities provided at the campus 
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This research focused on students who graduated from the campus in 2022, en-

compassing graduates from five different programs: B. B. S., B. Ed., B. Sc., M. Ed. , and 

M. B. S. . Since no data was available graduation from BA program, this study excluded 

graduates from this program. A total of 138 graduates from these programs were traced 

and their information was collected. The study primarily relies on quantitative data col-

lected from the graduates, aligning with the study's objectives. The main findings derived 

from the data analysis are detailed in the subsequent sections. 

Graduates' Employment and Further Study Status  

 The study traced 138 traced graduates, including 90 (65.22%) employed, 32 (23.19) 

unemployed16 (11.59%) pursuing further studies. 

 The study covered graduates from five programs of study: B. B. S., B. Ed., B. Sc., 

M. Ed., and .B.S.. The largest number of graduates were from M. Ed. program and 

the smallest number of graduates were from B. Sc. program.  

 The largest number of employed graduates were traced from the M. Ed.  program, 

and the smallest number was found from the B. Sc. program.  

 The employment rate was found higher among graduates from Master's programs 

than among those from Bachelor's programs. 

 M.B.S had the highest and B. B. S.  had the smallest employment rates. 

 The study collected information from the larger number of female graduates, but and 

it showed higher employment rate among  male graduates. 

 The Faculty of Education produced the largest number and the Faculty of Science 

had the smallest number of of employed graduates. Particularly, Master of Education 

(M. Ed. ) program has yielded the highest number of employed graduates.   

 The study found more than two third (67.39%) of the graduates from the Brah-

min/Chhetri community, and just more than one quarter (26.08%) of the graduates 

from the Janajati group. 

 The employment rate appears to be greater among Master's program graduates com-

pared to those with Bachelor's degrees.  

 The M. B. S. program leads with highest employment percentage (87.5%), followed 

by M. Ed. 79.01%, B. Ed. (66.67%), B. Sc. (20%), and B. B. S (10%). it indicates 
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that M. B. S.  has the highest employability rate, while B. B. S. demonstrates the 

lowest. 

 Most of the employed graduates were working within organizations, with only a 

small five graduates being self-employed. 

 The total number of employed graduates was 90. Among them, 58 (64.44%) were 

from the Brahmin/Chhetri group; 25 (27.77%) were from the Janajati group; 5 

(5.55%) from the Madhesi group and 1 each (1.11%) the Dalit and Muslim groups. 

This suggests that the largest proportion of the employed graduates were from the 

Brahmin/Chettri group and smallest proportion from Dalit and Muslim groups.   

 Madhesi and Muslim had a 100% employment rate, graduates from the Janajati 

group had a 69.44% employment rate, Brahmin/Chhetri graduates had 62.36%, and 

Dalit group had only 33.33%.  

 76.66% of had employment in government institutions, marking a notable increase of 

over 16% from 2021 to 2022. Only 17.78% of graduates are employed in private sec-

tors, indicating a significant decrease of more than 15% during the same period. The 

proportion of graduates working in public institutions remains minimal at 4.44%, al-

though slightly lower than the previous year. The study did not find any graduate 

working in NGOs and INGOs. 

 All the employed graduates working as full-time workers.  

 The proportion of self-employed graduates was very small representing 3.62% of the 

graduates.  

 None of the graduates from B. B. S., B. Sc. and M. B. S. programs were self-

employed. B. Ed. produced only one (4.17%), and M. Ed. produced only 4 (4.94%) 

self-employed graduates.  

 Nearly one fourth of the graduates were unemployed.  

 The female graduates' unemployment proportion was slightly higher than that of the 

males in all programs except for B. Sc. program.  

 Unemployment rate was highest among B. B. S.. graduates , with nearly half of the 

unemployed graduates.  

 Lowest unemployment rate was found among the graduates from the M. B. S. pro-

gram.  

 Approximately one-eighth indicated they were pursuing further studies.  
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 This study found no GPFS data from Master's programs.  

 Among Bachelor's program graduates, B.Sc. graduates exhibited the highest rate of 

further education participation, with nearly two-thirds represented in the GPFS. Con-

versely, the lowest participation rate was observed among B.Ed. program graduates, 

with less than a quarter included in the GPFS.  

 Larger number of female graduates were found to be pursuing further studies in 

comparison to male graduates. 

Issues Related to Quality and Relevance of Programs 

 The graduates, on average, rated the quality of education at 3.83 out of 5.  

 Most graduates rated the quality and relevance of the programs as a 4 (very good), 

indicating that the majority found the quality standards satisfactory.  

 The average ratings for quality and relevance across programs were: B.B.S.: 3.75, 

B.Ed.: 3.67, B.Sc.: 3.4, M.Ed.: 3.9, and M.B.S.: 4. This shows that M.B.S. graduates 

were the most satisfied, while B.Sc. graduates were the least satisfied with the educa-

tion quality.  

 The graduates gave an average rating of 4.04 for the relevance of educational pro-

grams. The majority selected 4, indicating high relevance to professional require-

ments.  

 Average relevance ratings for each program were: B.B.S.: 3.75, B.Ed.: 3.67, B.Sc.: 

4.21, M.Ed.: 4.29, and M.B.S.: 3.62. B.Ed. graduates were most satisfied with relev-

ance, while B.Sc. graduates were least satisfied.  

 Graduates suggested improving administration, teacher regularity, exam processes, 

and launching new programs to enhance education quality. They emphasized ap-

pointing more qualified teachers and improving teaching quality.  

 The primary suggestion for quality improvement was better administration, with an 

emphasis on courteous behavior. Other recommendations included ensuring teacher 

regularity, improving exams, and hiring more qualified faculty.  

Key suggestions for improvement from each program were: 

 B.B.S.: Reduce involvement in politics, ensure teacher regularity, enhance 

administration, hire more qualified teachers, and improve teaching quality. 
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 B.Ed.: Ensure teacher regularity, enhance administration, hire more quali-

fied teachers, and reduce political activities. 

 B.Sc.: Hire more qualified teachers, reduce political involvement, improve 

teaching quality, and ensure student regularity. 

 M. Ed.: Ensure teacher regularity, enhance administration, improve exams, 

minimize political activities, hire more qualified teachers, and improve 

teaching quality. 

 M.B.S.: Enhance administration, hire more qualified teachers, improve 

teaching quality, improve exam processes, and minimize political in-

volvement. 

Programs’ Contribution to Graduates’ Professional and Personal Development 

 Graduates, on average, rated the programs' contribution to their personal and profes-

sional development as 3.83.  

 A closer look at ratings by program shows the following averages: B.B.S.: 3.55, 

B.Ed.: 3.58, B.Sc.: 3.2, M.Ed.: 3.9, and M.B.S.: 3.12. This suggests that M.Ed. gra-

duates rated the programs most highly in terms of relevance, while M.B.S. graduates 

rated them the lowest for their personal and professional development.Issues Related 

to Teaching/ Learning, Teacher/ Student Relationship and Education Delivery and 

Efficiency. 

 B.B.S. graduates rated the teaching-learning environment at 3.55, teacher-student 

relationship at 3.95, and education delivery efficiency at 3.5. Overall, they expressed 

mostly positive sentiments, particularly regarding the teacher-student relationship, 

but felt less satisfied with education delivery. 

 Similarly, B.Ed. students' ratings closely resemble those of B.B.S. students. The av-

erage rating for the teaching-learning environment was 3.45, for teacher-student rela-

tionship was 4.17, and for education delivery efficiency was 3.54. Although they 

were generally positive, they showed more satisfaction with the teacher-student rela-

tionship and less contentment with the teaching-learning environment, suggesting a 

need for improvement in that area. 

 Feedback from B.Sc. graduates regarding the teaching-learning environment, teach-

er-student relationship, and education delivery efficiency was less favorable com-
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pared to other graduates. Their average ratings were 2.6, 3.2, and 3 respectively. 

While they were relatively more content with the student-teacher relationship, they 

expressed dissatisfaction with the quality of education delivery, indicating areas for 

improvement. 

 M.Ed. graduates rated the teaching-learning environment at 3.84, teacher-student re-

lationship at 4.31, and education delivery efficiency at 3.57. They seemed highly sa-

tisfied with these aspects, particularly with the teacher-student relationship. 

 M.B.S. graduates rated the teaching-learning environment at 2.62, teacher-student 

relationship at 3.62, and education delivery efficiency at 3.12. Despite being highly 

satisfied with the teacher-student relationship and education delivery, they were less 

satisfied with the teaching-learning environment, suggesting a need for improvement 

in that area. 

Issues Related to Facilities Such as Library, Laboratory, Canteen, Sports Facilities, 

Urinals, etc. 

 The average rating for campus facilities is 3.83.  

 Breaking it down by program, the average ratings are: B.B.S.: 3.58, B.Ed.: 3.51, 

B.Sc.: 2.5, M.Ed.: 3.09, and M.B.S.: 3.25. This indicates that B.B.S. graduates rated 

the facilities the highest, while B.Sc. graduates rated them the lowest.  

 While most graduates provided positive feedback, those from the B.Sc. program 

seemed less satisfied with this aspect.  

 Out of 127 suggestions regarding campus facilities, the most common was regular 

cleaning of toilets and urinals, suggested by nearly 57% of graduates. Additionally, 

around one-fourth suggested increasing the number of books in the library. Many 

graduates also proposed fair distribution of scholarships and free-ships.  

Summary of main recommendations from each program: 

 B.B.S.: Ensure sufficient books in the library; maintain cleanliness of toi-

lets and urinals. 

 B.Ed.: Keep toilets and urinals clean; provide hostel facilities; ensure an 

adequate number of books in the library; update laboratory equipment. 
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 B.Sc.: Ensure enough books in the library; update laboratory equipment; 

maintain cleanliness of toilets and urinals. 

 M.Ed.: Keep toilets and urinals clean; ensure sufficient books in the li-

brary. 

 M.B.S.: Maintain cleanliness of toilets and urinals; ensure sufficient books 

in the library. 
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CHAPTER – I: INTRODUCTION 

Background 

Higher education institutions (HEIs) hold a pivotal role in nurturing the skills 

necessary for students to excel in their prospective careers. The quality of education 

dispensed by these institutions significantly influences students' preparedness for the 

workforce and their subsequent effectiveness in employment. HEIs not only shape 

students' academic prowess but also enhance their employability and performance in 

professional settings. In today's fiercely competitive job market, it is imperative to 

meticulously cultivate students' knowledge and skills. Additionally, HEIs must dili-

gently monitor the post-graduation trajectories of their alumni. Graduate tracer stu-

dies, such as the one conducted herein, serve as vital mechanisms for gathering perti-

nent information about graduates, including their employment statuses and further 

educational pursuits. 

Sukuna Multiple Campus, affiliated with Tribhuvan University (TU), offers a 

range of academic programs at both bachelor's and master's levels across four facul-

ties: Humanities and Social Sciences, Education, Management, and Science. Notably, 

the Faculty of Education provides programs such as One Year B. Ed., BICTE, Four 

Year B. Ed., and M. Ed. , while the Faculty of Management offers B. B. S., BBA, and 

M. B. S.  programs. The Faculty of Science and the Faculty of Humanities and Social 

Sciences each offer a single program (B. Sc. and BA, respectively). Notably, the 

BICTE program, though conducted under the B. Ed. program at the time of students' 

graduation, has been included in this study under the B. Ed. category. Conversely, the 

recently introduced BBA program has yet to produce graduates, and thus, no data re-

garding graduates from this program are included in the study. 

In recent years, particularly following institutional accreditation from UGC 

Nepal, Sukuna Multiple Campus (SMC) has intensified its efforts to uphold quality 

standards. Alongside endeavors in research and publication, the campus has placed 

increased emphasis on maintaining ongoing engagement with students beyond gradu-

ation. Given the significance of students' qualifications in a competitive job market, 

our concern extends beyond mere employment rates to the relevance of graduates' 



2 

 

 

 

studies to their subsequent careers. We anticipate that graduates' expertise in educa-

tion is effectively applied in their professional roles. Even in instances of unemploy-

ment, the pursuit of further education by graduates is regarded as valuable. Moreover, 

we anticipate that upon completing their studies, graduates depart the campus with 

enriching experiences. However, the presence of unemployed graduates without fur-

ther educational pursuits prompts a reassessment of the quality of education imparted 

by the institution. To gain a comprehensive understanding of graduates' employment 

and further study statuses, we have endeavored to collect graduates' feedback on the 

quality of various study programs. 

Upon completing an academic program, graduates typically opt to either pur-

sue further studies or enter the workforce. As they conclude their programs, graduates 

not only possess the requisite knowledge and skills for their chosen careers but also 

accrue a wealth of experiential learning. Tracer studies serve as valuable tools for as-

sessing the alignment between study programs and graduates' employment outcomes, 

as well as for capturing graduates' reflections on their academic experiences. Conse-

quently, tracer studies are instrumental in identifying potential shortcomings in educa-

tional programs and facilitating strategic planning for future enhancements. 

This study is driven by both short-term objectives and long-term goals. The 

immediate aim is to ascertain the employment and further study statuses of graduates, 

while the overarching objective is to leverage the study's implications for institutional 

reform. Ultimately, the study aims to enhance the quality of education provided. Gra-

duates' feedback, particularly their assessments of various academic activities and 

suggestions for improvement, will be pivotal in guiding institutional reflection and 

formulating strategies to address identified challenges. As such, we envisage that this 

report will inform the development of policies for future academic endeavors and bol-

ster quality assurance measures. 

Sukuna Multiple Campus has conducted this study in collaboration with the 

University Grants Commission, Nepal. In subsequent sections, we present an analysis 

of graduates' responses pertaining to their employment, further studies, and academic 

experiences. Furthermore, we delve into the significant suggestions provided by gra-

duates regarding various campus activities. The data gleaned from graduates have 
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been categorized based on factors such as programs of study, gender, ethnicity, em-

ployment sector, and organizational type. 

Objectives of the Study 

This study aimed to gather comprehensive data regarding the current statuses 

of graduates and their evaluations of the academic programs they undertook prior to 

graduation. Specifically, the study set out to achieve the following objectives: 

i. Assess the employment and further study statuses of the graduates.  

ii. Examine the quality and relevance of programs offered at SMC, ana-

lyzing any related issues.  

iii. Evaluate the extent to which the programs of study have contributed to 

graduates' professional and personal development.  

iv. Analyze aspects concerning the teaching-learning environment, teach-

er-student relationships, and the efficiency of education delivery.  

v. Evaluate the facilities provided by SMC from the perspective of the 

graduates. 

Institutional Arrangements to Conduct the Study 

The responsibility to collect and analyze information from the graduates was 

given to the Tracer Study Task Team, which included the following two members. 

Mr. Basudev Dahal     Co-ordinator 

Mr. Khagendra Raj Dahal   Member 

The major responsibilities were distributed among the Task Team members. 

To accomplish the task, Basudev Dahal was  primarily responsibility for collection 

and analysis of data and preparation of the report. Similarly Khagenrdra Raj Dahal 

was involved in keeping the record of the graduates and collecting required informa-

tion. The appendices were prepared jointly by all the members of  the Tracer Study 

Task Team. 
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Graduate Batch Taken for the Study 

This study focused on students who graduated from the campus in 2022. 

Slightly different from previous studies, graduates from five distinct programs (B. B. 

S., B. Ed., B. Sc., M. Ed. , and M. B. S. ) were selected for inclusion. Due to the ab-

sence of graduates from the BA program during this year, they were not included in 

the study cohort. In total, 138 graduates from these five programs were traced and in-

cluded in the analysis. The list of graduates selected for this study is provided in Ap-

pendix I. The graduates' verification has been made with the attachment of their tran-

scripts, which are presented in Appendix II.  

Data Collection – Instruments and Approach 

The research predominantly employed a quantitative methodology for both da-

ta collection and analysis. The primary tool utilized for data acquisition from gra-

duates was a questionnaire, formulated by the University Grants Commission (UGC) 

of Nepal. This questionnaire focused predominantly on gathering quantitative data 

and encompassed inquiries concerning the graduates' demographic details, academic 

pursuits, employment status, continuation of education, as well as evaluations pertain-

ing to program quality, relevance to personal and professional development, instruc-

tional environment, student-faculty dynamics, and campus facilities. The graduates' 

responses obtained through the questionnaires are presented in Appendix III. 

Given that the questionnaire was administered in English, respondents were 

expected to furnish responses in the same language. However, some participants en-

countered difficulties in English proficiency. In such instances, the questions were 

translated into Nepali, and subsequently, their responses were translated back into 

English. 

Data collection primarily occurred during the months of March and April in 

the year 2024. Subsequent to data collection, the analysis and interpretation phase was 

conducted during the initial two weeks of June. The employed graduates' list has been 

presented in Appendix IV. To validate the employment status of graduates, their ap-

pointment letters were requested. However, in cases where graduates declined to pro-
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vide these documents, verification was sought from their respective employers, with 

the relevant appointment letters presented in Appendix V. 

Notably, graduates enrolled in higher-level programs primarily provided data 

from their respective working institutions. The collected data was primarily analyzed 

utilizing quantitative techniques, with results presented through tables and diagrams 

and subsequently described descriptively. 

Scope and Limitations of the Study 

Although the campus has introduced some initiatives through the introduction 

of new programs in recent times, they were not considered in this analysis. The newly 

implemented programs have yet to see any graduates. Thus, the study focused on gra-

duates from five specific programs across three faculties: Education, Management, 

Humanities and Social Sciences, and Science. These programs are detailed in Table 1 

below. 

Table 1 

Programs Included in the Study 

Faculty Level 

Bachelor’s Degree Master’s Degree 

Education Three-Year/Four-Year B. 

Ed. 

M. Ed.  

Management Three-Year B. B. S. M. B. S.  

Science Four-Year B. Sc. - 

The study had the following limitations. 

i. The study analyzed the graduates from the year 2022 only. 

ii. Out of 138 graduates, only 90 employed, 32 unemployed and 16 GPFS were stu-

died. 

iii.  The data were collected using a questionnaire.  

iv. The graduates working and pursuing further studies in foreign countries were not 

included in the study. 
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CHAPTER II: DATA PRESENTATION AND ANALYSIS 

This chapter primarily relies on quantitative data derived from a questionnaire 

developed by UGC, Nepal. This questionnaire was distributed among graduates to 

gather two types of information. Firstly, graduates rated the quality and relevance of 

SMC's institutional programs in terms of their professional and personal development, 

along with assessing the facilities provided by the institution. Secondly, graduates 

provided suggestions for institutional reforms at the campus. 

Initially, information regarding the graduates, including their numbers and 

genders, was collected. The proportions of male and female graduates were then cal-

culated based on their numbers, and a comparison was made between male and fe-

male graduates within each program. This comparative analysis facilitated generaliza-

tions regarding the characteristics of the graduates. A summarized overview of the 

traced graduates is presented in the subsequent table. 

Table 2 

Number of Traced Graduates 

Gender Number of Traced Graduates 

B. B. S. B. Ed. BA B. Sc. M. Ed.  M. B. S.  Total 

Male  3 15 - 2 42 

 

4 66 

Female 17 9 - 3 39 4 72 

Total 20 24 - 5 81 8 138 

The data presented in the table illustrates the demographic distribution of gra-

duates included in this study. Among the 138 traced graduates, 66 (47.83%) were 

male, and 72 (52.17%) were female. Despite a slight increase in the proportion of 

male graduates, it remains smaller than that of female graduates. Notably, while fe-

male graduates dominated in B. B. S. and BSc programs, male graduates outnumbered 

female graduates in B. Ed. and M. Ed.  programs. In the M. B. S.  program, the num-

ber of male and female graduates was equal. 

Additionally, the table reveals a gradual decline in the number of graduates in 

recent years. For instance, in 2019, there were 266 graduates, which decreased to 149 
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in 2021, and further dropped to 138 in 2022—a decline of 11 graduates. This decline 

is surprising given the increasing enrollment each year at the campus. Noteworthy is 

the significant increase in graduates from the M. Ed.  program, which accounted for 

over 58% of the total graduates in 2022, making it the largest program in terms of 

graduates. Conversely, B. B. S. produced just over 14% of the graduates in the same 

year, and BA did not produce any graduates. 

We explored the ethnic background of the graduates. The graduates' ethnicity 

was classified into five categories, which included Brahmin/Chhetry, Janajati, Madhe-

si, Dalit and Muslim. Graduates' information on the basis of their ethnicity has been 

presented in Table 3 below. 

Table 3 

Graduates' Ethinicity 

Program Brahmin/Chettri Janjati Madhesi Dalit Muslim Total 

M F T M F T M F T M F T M F T M F T 

B. B. 

S. 

3 11 14 - 4 4 - - - - 2 2 - - - 3 17 2 

B. Ed. 10 8 18 2 1 3 3 - 3 - - - - - - 15 9 24 

BA                   

B. Sc. 2 3 5 - - - - - - - - - - - - 2 3 5 

M. Ed.  26 25 51 13 13 26 1 1 2 1 - 1 1 - 1 42 39 81 

M. B. 

S.  

3 2 5 1 2 3 - - - - - - - - - 4 4 8 

Total 44 49 93 16 20 36 4 1 5 1 2 3 1 - 1 66 72 138 

The table shows that more than two third (67.39%) of the graduates were from 

the Brahmin/Chhetri community. Similarly just more than one quarter (26.08%) of the 

graduates were from the Janajati group. Graduates from the Muslim group occupied 

the smallest proportion occupying just more than two per cent of the traced graduates. 

The number of graduates from Brahmin/Chettri group was higher in all the programs 

except BA, which had more Janajati graduates.  The number of graduates from Brah-

min/Chettri group was higher in all the programs. 

Employment and Further Study Status of the Graduates 

We requested information from the graduates regarding their employment sit-

uation. Out of the 138 graduates we managed to track, 90 of them were employed, 
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making up 65.28% of the total. This indicates an increase in both the number and per-

centage of employed individuals compared to the previous year. Likewise, the study 

reveals that 16 graduates, constituting 11.59%, are continuing their studies. This fig-

ure is significantly lower than the proportion of graduates pursuing further studies in 

the previous year, which was 20.80%.  

Employed Graduates from Different Programs  

This study targeted five programs conducted at the campus, including B. B. S., 

B. Ed., B. Sc., M. Ed.  and M. B. S. . We attempted to calculate number and percen-

tage of employed graduates from each of the programs. We also made comparison of 

employment status on the basis of gender, level and programs. The information on the 

employment status of the graduates from each program is presented in Table 4 below. 

Table 4  

Employed Graduates from Each Program 

Program Number of  Respondents Number of Employed % of Employed 

M F T M F T M F T 

B. B. S. 3 17 20 1 1 2 33.33 5.89 10 

B. Ed. 15 9 24 12 4 16 80 44.44 66.67 

BA          

B. Sc. 2 3 5 1 - 1 50 - 20 

M. Ed.  42 39 81 38 26 64 90.48 66.67 79.01 

M. B. S.  4 4 8 4 3 7 100 75 87.5 

Total 66 72 138 56 34 90 84.84 47.22 65.22 

This study aligns with findings from prior research, indicating that the Master 

of Education (M. Ed. ) program has yielded the highest number of employed gra-

duates. Notably, the employment rate appears to be greater among Master's program 

graduates compared to those with Bachelor's degrees. Overall, male graduates exhibit 

a higher proportion of employment compared to females. 

Examining the data presented in the table, it's evident that the M. Ed.  program 

boasts the largest number of employed graduates (64), while the Bachelor of Science 

(B. Sc.) program has the fewest (1). However, when considering the percentage of 

employed graduates, the Master of Business Studies (M. B. S. ) program leads with 

87.5%, followed by Master of Education (M. Ed. ) (79.01%), Bachelor of Education 
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(B. Ed.) (66.67%), Bachelor of Science (B. Sc.) (20%), and Bachelor of Business Stu-

dies (B. B. S.) (10%). This suggests that M. B. S.  has the highest employability rate, 

while B. B. S. demonstrates the lowest. 

Interestingly, despite the similarity between M. B. S.  and B. B. S. programs, 

the former exhibits highest employability, and the latter shows smallest employability. 

Notably, the Faculty of Education appears to produce the highest number of employed 

graduates, as both M. Ed.  and B. Ed. programs fall under this faculty. While Master's 

programs show an employment percentage of 82.02%, only 38.77% of Bachelor's 

program graduates were found to be employed. This discrepancy may be attributed to 

a larger number of graduates pursuing further studies (GPFs) from Bachelor's pro-

grams. 

Furthermore, the proportion of employed graduates is notably higher among 

males in Master's programs. Despite a larger proportion of female graduates overall, 

males exhibit a higher proportion of employed graduates, emphasizing the need for 

improved strategies to enhance the employability of female students. 

Types of Employment Institutions 

The employed graduates were further asked to specify the type of employment 

they were involved in. There were asked to choose from the three options related to 

their employment status: working in organization, self-employed and unemployed. 

The graduates in each of these categories were also studied in terms of male and fe-

male representation. Table 5 below summarizes the responses provided by graduates.  

Table 5 

Current Employment Status of the Graduates 

Program Employed Graduates Unemployed 

Graduates Working in an Or-

ganization 

Self Em-

ployed 

Total Em-

ployed 

M F T M F T M F T M F T 

B. B. S. 1 1 2 - - - 1 1 2 1 8 9 

B. Ed. 11 4 15 1 - 1 12 4 16 1 3 4 

BA             

B. Sc. 1 - 1 - - - 1 - 1 - 1 1 

M. Ed.  36 24 59 2 2 4 38 26 64 4 13 17 

M. B. S.  4 3 7 - - - 4 3 7 0 1 1 

Total 53 32 85 3 2 5 56 34 90 6 26 32 
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The data presented in the table highlights that the majority of employed gra-

duates are working within organizations, with only a small proportion being self-

employed (five individuals). This suggests that the institution (referred to as SMC) 

has not been particularly successful in promoting self-reliance and income generation 

among its graduates. However, there has been some improvement compared to the 

previous year, where no graduates were self-employed, indicating progress according 

to the tracer study of the 2022 cohort. Nevertheless, this study underscores the need 

for the campus to implement more effective policies aimed at cultivating students' 

self-reliance. 

Employed Graduates from Different Ethnic Groups  

We have attempted to explore the employment status of graduates on the basis 

of their ethnicity. employment percentage of graduates was calculated from each of 

the ethnic groups mentioned earlier. Employment status was further compared among 

the five categories of the graduates' ethnicity. The overall employment status of the 

graduates is presented in the following bar diagram.   

 

Figure 1 

Employment by Ethnicity 
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The diagram shows the lion's share of the Brahmin and Chhetri groups in em-

ployment. Out of 90 employed graduates, 58 (64.44%) were from the Brah-

min/Chhetri group; 25 (27.77%) were from the Janajati group; 5 (5.55%) from the 

Madhesi group and 1 each (1.11%) the Dalit and Muslim groups. This suggests that 

the largest proportion of the employed graduates were from the Brahmin/Chettri 

group and smallest proportion from Dalit and Muslim groups.   

More specifically, ethnic representation of the employed graduates from vari-

ous programs are presented in the table 5 below.  

Table 6 

Employed Graduates' Ethnicity from Different Programs 

Pro-

gram 

Brah-

min/Chettri 

Janjati Mad-

hesi 

Dalit Muslim Total 

M F T M F T M F T M F T M F T M F T 

B. B. 

S. 
1 1 2 - - - - - - - - - - - - 1 1 2 

B. Ed. 7 4 11 2 0 2 3 - 3 - - - - - - 12 4 16 

BA                   

B. Sc. 1 - 1 - - - - - - - - - - - - 1 - 1 

M. 

Ed.  
23 17 40 12 8 20 1 1 2 1 - 1 1 - 1 38 26 64 

M. B. 

S.  
3 1 4 1 2 3 - - - - - - - - - 4 3 7 

Total 35 23 58 15 10 25 4 1 5 1 - 1 1 - 1 56 34 90 

Analysis of the employment percentage among different ethnic groups reveals 

that Madhesi and Muslim individuals exhibited a 100% employment rate, while gra-

duates from the Janajati group had a 69.44% employment rate, Brahmin/Chhetri 

group had 62.36%, and Dalit group had only 33.33%. This indicates that despite their 

smaller numbers, Madhesi and Muslim groups had the highest employment rates. 

Notably, the Dalit group demonstrated the same employment rate as the Madhesi 

group, showcasing the highest employment rates among these two groups. 

Further examination of ethnic representation among employed graduates in 

each program reveals a predominant presence of the Brahmin/Chhetri group across all 

programs. Specifically, in the B. B. S. program, 14.28% of employed graduates were 

Brahmin/Chhetri, with no representation from other ethnic groups. In the B. Ed. pro-

gram, 61.11% of Brahmin/Chhetri, 66.66% of Janajati, and 100% of Madhesi gra-
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duates were employed. Similarly, in the B. Sc. program, all graduates were from the 

Brahmin/Chhetri group, with only 20% of them being employed. In the M. Ed.  pro-

gram, 78.43% of Brahmin/Chhetri, 76.92% of Janajati, and 100% of Madhesi, Dalit, 

and Muslim graduates were employed. In the M. B. S.  program, 80% of Brah-

min/Chhetri and 100% of Janajati graduates were employed. 

Types of Organizations of the Employed Graduates  

The employed graduates were requested to provide information about the type 

of institution they were working for. The graduates were categorized into four types 

of institutions, namely private institutions, public institutions, NGO/INGO and gov-

ernment institutions.  The self-employed graduates have been included in private in-

stitutions. The number and percentage of employed graduates working in these insti-

tutions from the five programs the campus presented in the 7 below.  

Table 7 

Types of Employed Graduates 

Program Private Public NGO/ 

INGO 

Government Total 

 M F T M F T M F T M F T M F T 

B. B. S. - - - - - - - 1 1 1 0 1 1 1 2 

B. Ed. 5 2 7 - - - - - - 7 2 9 12 4 16 

BA                

B. Sc. - - - 1 - 1 - - - - - - 1 0 1 

M. Ed.  4 4 8 - - - - - - 34 22 56 38 26 64 

M. B. S.  - 1 1 1 2 3 - - - 3 - 3 4 3 7 

Total 9 7 16 2 2 4 - 1 1 45 24 69 56 34 90 

The table illustrates that 76.66% of recent graduates have secured employment 

in government institutions, marking a notable increase of over 16% from 2021 to 

2022. Conversely, only 17.78% of graduates are employed in private sectors, indicat-

ing a significant decrease of more than 15% during the same period. The proportion 

of graduates working in public institutions remains minimal at 4.44%, although 

slightly lower than the previous year. Interestingly, no graduates were found em-

ployed in NGOs or INGOs. Male graduates appear to dominate government-paid jobs 

compared to female graduates, while gender proportions in private and public sectors 

appear similar. 
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Analysis by program reveals that graduates across all fields are more likely to 

work in government institutions than in private sectors. Although the presence of gra-

duates in public institutions overall is low, a considerable proportion from B. Sc. and 

M. B. S.  programs are employed in this sector. 

Types of Work/ Profession of the Graduates 

Based on the time given by graduates in their working institutions, we at-

tempted to classified the employed graduates into full-time workers and part-time 

workers. The graduates from each program were asked to specify their jobs based on 

the time they spent in working institutions. The responses provided by the graduates 

are presented in the table 8 below.  

Table 8 

Type of Work/Profession 

Program Full-Time Part-Time Total 

M F T M F T M F T 

B. B. S. 1 1 2 - - - 1 1 2 

B. Ed. 12 4 16 - - - 12 4 16 

BA          

B. Sc. 1 0 1 - - - 1 0 1 

M. Ed.  38 26 64 - - - 38 26 64 

M. B. S.  4 3 7 - - - 4 3 7 

Total 56 34 90 - - - 56 34 90 

The table shows that all the employed graduates working as full-time workers. 

This shows that the graduates did not show any preference to part-time jobs.  

Self-Employed Graduates 

In order to explore students' self-dependence on income generation, the study 

attempted to identify self-employed graduates. Table 9 below presents information 

about self-employed graduates from each program.  
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Table 9 

Self-Employed Graduates 

Program Total Number of respon-

dents 

Number of Self-

Employed 

% of the Self-

Employed 

Male Female Total Male Female Total Male Female Total 

B. B. S. 3 17 20 - - - - - - 

B. Ed. 15 9 24 1 - 1 6.66 - 4.17 

BA          

B. Sc. 2 3 5 - - - - - - 

M. Ed.  42 39 81 2 2 4 4.76 5.13 4.99 

M. B. S.  4 4 8 - - - - - - 

Total 66 72 138 3 2 5 4.54 2.78 3.62 

The table shows that none of the graduates from B. B. S., B. Sc. and M. B. S. 

programs were self-employed. Even in the programs producing self-employed gra-

duates had very few number of such graduates. For example, B. Ed. produced only 

one (4.17%), and M. Ed. produced only 4 (4.94%) self-employed graduates. The find-

ings suggest that the campus needs to adopt a strong policy to develop students' self-

dependency in income generation. 

Unemployed Graduates  

This study has calculated the number of unemployed graduates by excluding 

employed graduates and GPFS from the graduate list. In other words, GPFS were not 

considered for the calculation of the unemployed graduates. The table 10 below sum-

marizes he unemployed graduates form each program, including gender-wise unem-

ployment comparison. 

Table 10 

Unemployed Graduates 

Program Total Number of respon-

dents 

Number of Unem-

ployed 

% of the unemployed 

Male Female Total Male Female Total Male Female Total 

B. B. S. 3 17 20 1 8 9 33.33 47.05 45 

B. Ed. 15 9 24 1 3 4 6.66 33.33 16.66 

BA          

B. Sc. 2 3 5 - 1 1 50 33.33 20 

M. Ed.  42 39 81 4 13 17 9.52 33.33 20.99 

M. B. S.  4 4 8 - 1 1 - 25 12.5 

Total 66 72 138 6 26 32 9.09 36.11 23.19 
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 The information presented in the above table shows that nearly one fourth of 

the graduates were unemployed. This indicates that unemployment percentage has 

remarkably dropped in 2022. The female graduates' unemployment proportion is 

slightly higher than that of the males in all programs except for B. Sc. program. Un-

employment rate was highest among B. B. S.. graduates , with nearly half of the un-

employed graduates. Similar unemployment rate was found in the B. Sc. program. 

The highest unemployment rate was found among graduates from the B. B. S. pro-

gram. Similarly, lowest unemployment rate was found among the graduates from the 

M. B. S. program. The unemployment rates in Master's programs (M. Ed.  and M. B. 

S. ) was found lower in comparison to those in the Bachelor's programs.  

Overall, the number of employed graduates surpasses that of the unemployed 

ones, but there is a higher prevalence of unemployment among graduates from B. B. 

S. program in comparison to graduates from other programs. 

Graduates Pursuing Further Studies 

The research also aimed to gather details regarding graduates' pursuit of fur-

ther education. Throughout the study, graduates were queried about their enrollment 

in additional studies post-graduation. Data from the Graduate Placement and Follow-

up Survey (GPFS) was subsequently scrutinized, with a focus on gender and academ-

ic programs. The findings from the GPFS are outlined in Table 11. 

Table 11 

Graduates Pursuing Further Studies 

Program 
Number of graduates Number of GPFS % of the GPFS 

M F T M F T M F T 

B. B. S. 3 17 20 1 8 9 33.33 47.05 45 

B. Ed. 15 9 24 2 2 4 13.33 22.22 16.66 

BA - - - - - - - - - 

B. Sc. 2 3 5 1 2 3 50 66.66 60 

M. Ed.  42 39 81 - - - - - - 

M. B. S.  4 4 8 - - - - - - 

Total 66 72 138 4 12 16 6.06 16.66 11.59 

Among the graduates surveyed, approximately one-eighth indicated they were 

continuing their education further. Similar to previous research, this study also found 
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no GPFS data from Master's programs. This could be attributed partially to a signifi-

cant portion of these program graduates entering the workforce, as well as a lack of 

available opportunities for further education. Notably, among Bachelor's program 

graduates, B.Sc. graduates exhibited the highest rate of further education participa-

tion, with nearly two-thirds represented in the GPFS. Conversely, the lowest partici-

pation rate was observed among B.Ed. program graduates, with less than a quarter 

included in the GPFS. Gender comparison revealed that across all programs, a greater 

number and percentage of female students were pursuing further studies compared to 

their male counterparts. 

Issues Related to Quality and Relevance of Programs 

At present, SMC offers eight study programs, yet this study only includes gra-

duates from five of these programs. This section analyzes the graduates' perspectives 

on the quality and professional relevance of these programs. It consolidates their rat-

ings on program quality and relevance, along with their suggestions for further en-

hancement in these areas. Consequently, this section serves as a foundation for eva-

luating the campus's programs and devising strategies to tackle any identified short-

comings. 

Graduates’ Responses on Quality of Education Delivered 

Data regarding the educational quality provided by the campus primarily was 

based mainly on a rating scale. Graduates' ratings highlight significant strengths and 

weaknesses as perceived by them. Graduates were primarily asked to evaluate educa-

tion quality using a scale of five options: '0 (Very Weak)', '1 (Weak)', '2 (Fair)', '3 

(Good)', '4 (Very Good)', and '5 (Excellent)'. The table below shows the quality rat-

ings of different programs based on the graduates' assessments. 

Graduates' ratings on educational quality delivery are summarized in table 12 

below.  
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Table 12 

Quality of Education Delivered 

Particulars Number of rates 

 0 (Very 

Weak) 

1 

(Weak) 

2 (Fair) 3 (Good) 4 (Very 

Good) 

5(Excellent) 

B. B. S. - 1 1 3 12 3 

B. Ed. - - 2 6 14 2 

BA - - - - - - 

B. Sc. - - 1 1 3 - 

M. Ed.  - 1 4 12 49 15 

M. B. S.  - - - 1 6 1 

Total - 2 8 23 84 21 

The table displays an average rating of 3.83, indicating a high level of satisfac-

tion among graduates regarding the quality of education. Furthermore, the majority of 

graduates chose the '4 (very good)' option when evaluating the education provided by 

the campus. Some even selected '5 (excellent)', indicating a high level of satisfaction 

with the educational programs they attended. The average ratings for each program 

were as follows: B.B.S. : 3.75, B.Ed.  : 3.67, B.Sc. : 3.4, M.Ed. : 3.9, and M.B.S. : 4. 

This indicates that M.B.S. graduates were the most satisfied, while B.Sc. graduates 

were the least satisfied with the quality of education. Few graduates expressed dissa-

tisfaction with the program quality.  

Graduates’ Responses on Relevance of the Programs 

The graduates were also asked to provide their responses on how their pro-

grams of study were relevant to their professional requirements. Relevance of the 

programs for professional requirements was determined based on the graduates' rat-

ings . Details of the responses provided by the graduates are presented in table 13 be-

low.  
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Table 13 

Relevance of Educational Programs to Graduates’ Professional Requirements 

Particulars Number of rates 

 0 (Very 

Weak) 

1 

(Weak) 

2 

(Fair) 

3 

(Good) 

4 (Very 

Good) 

5(Excellent) 

B. B. S. - 1 1 3 12 3 

B. Ed. - - 2 6 14 2 

BA - - - - - - 

B. Sc. - - 1 1 3 - 

M. Ed.  - - - 3 51 27 

M. B. S.  - - - 3 5 - 

Total - 1 4 16 85 32 

 The table above displays an average rating of 4.04 concerning the relevance 

of the educational programs offered at the campus. The majority of graduates chose 

the rating of 4, indicating that the study programs were highly relevant to their profes-

sional needs. However, a small number of graduates (those who selected 0, 1, and 2) 

seemed less convinced about the relevance of their study programs. The average re-

levance ratings for each program were as follows: B.B.S.: 3.75, B.Ed.: 3.67, B.Sc.: 

4.21, M.Ed.: 4.29, and M.B.S.: 3.62. This suggests that B.Ed. graduates were the most 

satisfied with the relevance, while B.Sc. graduates were the least satisfied with the 

alignment to professional requirements. 

Interestingly, despite the ratings provided in the questionnaire, there wasn't a 

strong correlation found between the programs and graduates' employment. For in-

stance, many graduates were employed as teachers, yet programs under the Faculty of 

Management and Science didn't appear significantly relevant to their employment sta-

tus. 

Graduates’ Suggestions on Quality and Relevance of Institutional Programs 

The study sought suggestions from the graduates for improvement of quality 

and relevance of the programs offered at the campus. These suggestions are expected 

to be considered for institutional improvement. The suggestions provided by the gra-

duates are summarized in table 14 below. 
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Table 14 

Graduates’ Suggestions on Quality of Programs 

Suggestions B. 

B. 

S. 

B. 

Ed. 

BA  B. 

Sc. 

M. 

Ed.  

M. 

B. S.  

Total 

Teachers should be regular and punc-

tual 

5 3 - 2 11 1 22 

Maintain discipline and regularity of 

students 

1 - - 1 2 - 4 

Improve administration  2 2 - 2 23 2 31 

Use technology in the class 1 4 - 1 9 - 15 

Improve exams 2 2 - 1 13 2 20 

Minimize political activities 2 - - 1 2 1 6 

Launch new/professional/technical 

courses 

3 5 - 1 8 2 19 

Appoint more qualified teachers - - - 2 3 1 16 

Improve teaching quality 2 3 -  6 3 14 

Total 18 19 - 11 77 12 137 

 This table shows that a large number of graduates suggested improving ad-

ministration, maintaining regularity of teachers, improving exams and launching new 

programs in order to improve the quality of education. Appointment of more qualified 

teachers and teaching quality have also been largely suggested by the graduates. The 

major suggestions given by graduates from each program are highlighted below. 

The graduates' suggestions related to improvement in quality of education of-

fered at the campus are proportionally presented in figure 2 below.  
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Figure 2 

Graduates' Suggestions on Quality Improvement 

 

The chart illustrates that the primary suggestion for improving quality was en-

hancing administration, with a notable emphasis on expecting more courteous beha-

vior from administrative staff. Other recommendations included ensuring teachers' 

regularity and punctuality, enhancing examination processes, and appointing more 

qualified faculty members. Additionally, there were suggestions for integrating tech-

nology into instructional activities and enhancing overall teaching quality. 

Below are the key improvement suggestions received from each program: 

 B.B.S.: Reduce involvement in political activities, ensure teacher regularity, en-

hance administration, appoint more qualified teachers, and improve teaching 

quality. 

 B.Ed.: Ensure teacher regularity, enhance administration, appoint more qualified 

teachers, and minimize political activities. 

 B.Sc.: Appoint more qualified teachers, reduce involvement in political activities, 

enhance teaching quality, and ensure student regularity. 
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 M.Ed.: Ensure teacher regularity, enhance administration, improve examination 

processes, minimize political activities, appoint more qualified teachers, and im-

prove teaching quality. 

 M.B.S.: Enhance administration, appoint more qualified teachers, improve teach-

ing quality, enhance examination processes, and minimize political activities. 

On the whole, the graduates' suggestions were mainly concerned with  im-

proving administrative practices, maintaining teachers' regularity, improving exami-

nations, enhancing teaching quality, and appointing more qualified faculty. 

Programs’ Contribution to graduates’ Professional and Personal Development 

This study also aimed to investigate the impact of study programs on the pro-

fessional and personal development of graduates. To assess this impact, graduates 

were asked to rate their programs on a scale of six options: '0 (Very Weak)', '1 

(Weak)', '2 (Fair)', '3 (Good)', '4 (Very Good)', and '5 (Excellent)'. The ratings pro-

vided by the graduates are summarized in Table 15 below. 

Table 15 

Programs’ Contribution to Graduates’ Professional and Personal Development 

Particulars Number of rates 

 0 (Very 

Weak) 

1 

(Weak) 

2 (Fair) 3 (Good) 4 (Very 

Good) 

5(Excellent) 

B. B. S. - 1 2 6 7 4 

B. Ed. - - 3 6 13 2 

BA - - - - - - 

B. Sc. - - 1 2 2 - 

M. Ed.  - 2 2 8 45 24 

M. B. S.  - 1 1 2 4 - 

Total - 4 9 24 71 30 

 The average rating given by graduates regarding the contribution of the pro-

grams to their personal and professional development is 3.83. Breakdown by program 

reveals the following average ratings: B.B.S.: 3.55, B.Ed.: 3.58, B.Sc.: 3.2, M.Ed.: 

3.9, and M.B.S.: 3.12. This indicates that M.Ed. graduates gave the highest rating, 

while M.B.S. graduates provided the lowest rating in terms of the programs' relevance 

to their personal and professional development. Overall, this suggests that graduates 
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generally perceive their programs as being relevant to their personal and professional 

growth. 

Issues Related to Teaching/ Learning, Teacher/ Student Relationship and Educa-

tion Delivery and Efficiency 

In terms of the teaching-learning environment, teacher-student relationship, 

and effectiveness of education delivery, graduates were requested to rate their expe-

riences using the same five-point scale mentioned earlier. We endeavored to examine 

the graduates' feedback on these areas within each program. The responses of B.B.S. 

graduates regarding these aspects are outlined in Table 15 below. 

Table 16 

B. B. S. Graduates’ Responses to Teaching-Learning, Teacher-Student Relationship 

and Education Delivery Efficiency 

SN Particulars Number of rates 

  0 (Very 

Weak) 

1 

(Weak) 

2 

(Fair) 

3 

(Good) 

4(Very 

Good) 

5(Excellent) 

1 Teaching learn-

ing environment 

- - 2 8 7 3 

2 Teacher- Stu-

dent Relation-

ship 

- - - 5 13 2 

3 Education deli-

very Efficiency 

- - 3 6 9 2 

As indicated by the table, the average rating for the teaching-learning envi-

ronment is 3.55, while the rating for teacher-student relationship is 3.95, and efficien-

cy in education delivery is 3.5. Overall, B.B.S. graduates have predominantly ex-

pressed positive views on these aspects. They appear to be highly content with the 

teacher-student relationship but less satisfied with education delivery. This highlights 

the need for enhancements to improve education delivery. 

Graduates from the B. Ed. programs provided following rating for Teaching-

Learning, Teacher-Student Relationship and Education Delivery Efficiency.  

 

 



23 

 

 

 

Table 17 

B. Ed. Graduates’ Responses to Teaching-Learning, Teacher-Student Relationship 

and Education Delivery Efficiency 

SN Particulars Number of rates 

  0 

(Very 

Weak) 

1 

(Weak) 

2 

(Fair) 

3 (Good) 4(Very 

Good) 

5(Excellent) 

1 Teaching 

learning envi-

ronment 

- 1 2 8 11 2 

2 Teacher- Stu-

dent Rela-

tionship 

- - - 2 16 6 

3 Education 

delivery Effi-

ciency 

- 2 2 4 13 3 

The ratings given by B.Ed. students closely mirror those of B.B.S. students. 

According to the table, the average rating for the teaching-learning environment is 

3.45, for teacher-student relationship is 4.17, and for efficiency in education delivery 

is 3.54. Overall, these ratings suggest that B.Ed. graduates have mostly given positive 

feedback on these areas. They appear particularly satisfied with the teacher-student 

relationship but less content with the teaching-learning environment. This indicates 

the need for the campus to devise strategies to enhance the teaching-learning envi-

ronment.  

The analysis of the B. Sc. graduates’ response is presented in the following ta-

ble. 
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Table18 

B. Sc. Graduates’ Responses to Teaching-Learning, Teacher-Student Relationship 

and Education Delivery Efficiency 

SN Particulars Number of rates 

  0 

(Very 

Weak) 

1 

(Weak) 

2 

(Fair) 

3 (Good) 4(Very 

Good) 

5(Excellent) 

1 Teaching 

learning envi-

ronment 

- 1 1 2 1 - 

2 Teacher- Stu-

dent Rela-

tionship 

- - - 4 1 - 

3 Education 

delivery Effi-

ciency 

- - 1 3 1 - 

The table above indicates that the feedback from B.Sc. graduates regarding the 

teaching-learning environment, teacher-student relationship, and education delivery 

efficiency is less favorable compared to other graduates. The average ratings for these 

areas among B.Sc. graduates are 2.6, 3.2, and 3 respectively. They appear to be more 

content with the student-teacher relationship but less satisfied with the quality of edu-

cation delivery. Consequently, the average ratings provided by B.Sc. graduates sug-

gest that the campus should focus on improving these aspects. The analysis of the M. 

Ed.  graduates’ response is presented in the following table. 

Table19 

M. Ed.  Graduates’ Responses to Teaching-Learning, Teacher-Student Relationship 

and Education Delivery Efficiency 

SN Particulars Number of rates 

  0 

(Very 

Weak) 

1 

(Weak) 

2 

(Fair) 

3 (Good) 4(Very 

Good) 

5(Excellent) 

1 Teaching 

learning envi-

ronment 

- 3 7 32 37 2 

2 Teacher- Stu-

dent Rela-

tionship 

- 1 3 30 43 4 

3 Education 

delivery Effi-

ciency 

- 2 6 28 40 5 
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According to the table, the average ratings for the teaching-learning environ-

ment, teacher-student relationship, and education delivery efficiency are 3.34, 3.57, 

and 3.49 respectively. Overall, these ratings suggest that M.Ed. graduates are highly 

satisfied with these aspects. Among them, graduates seem most content with the 

teacher-student relationship but least content with the teaching-learning environment. 

This indicates a need for improvement in the teaching-learning environment at the 

campus. 

The analysis of the M. B. S.  graduates’ response is presented in the following 

table. 

Table20 

M. B. S.  Graduates’ Responses to Teaching-Learning, Teacher-Student Relationship 

and Education Delivery Efficiency 

SN Particulars Number of rates 

  0 

(Very 

Weak) 

1 

(Weak) 

2 

(Fair) 

3 (Good) 4(Very 

Good) 

5(Excellent) 

1 Teaching 

learning envi-

ronment 

- - 3 5 - - 

2 Teacher- Stu-

dent Rela-

tionship 

- - - 3 5 - 

3 Education 

delivery Effi-

ciency 

- - 1 5 2 - 

The average ratings for the teaching-learning environment, teacher-student re-

lationship, and efficiency of education delivery are 2.62, 3.62, and 3.12 respectively. 

Despite being highly satisfied with the teacher-student relationship and education de-

livery, graduates appeared less satisfied with the teaching-learning environment. Con-

sequently, graduates gave the highest rating for teacher-student relationship and the 

lowest rating for the teaching-learning environment. 
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Issues Related to Facilities Such as Library, Laboratory, Canteen, Sports Facili-

ties, Urinals, etc. 

The graduates involved in the study were asked to comment on the facilities 

provided at the campus. the facilities cover reading material in the library, laboratory 

equipment, canteen, sports facilities and maintenance of toilets. The responses pro-

vided by the graduates are summarized in the following sections. 

Graduates’ Response to Facilities Provided at SMC 

This study also aimed to explore graduates' responses on the facilities availa-

ble for students. To assess this impact, graduates were asked to rate their programs on 

a scale of six options: '0 (Very Weak)', '1 (Weak)', '2 (Fair)', '3 (Good)', '4 (Very 

Good)', and '5 (Excellent)'. The responses obtained from the graduates of different 

programs are presented in able 21. 

Table 21 

Graduates’ Rating on Facilities Provided at the Campus 

Program  Number of rates 

0 (Very 

Weak) 

1 

(Weak) 

2 (Fair) 3 (Good) 4(Very 

Good) 

5(Excellent) 

B. B. S. - 2 7 4 5 2 

B. Ed. - - 4 9 10 1 

BA - - - - - - 

B. Sc. - - 2 3 - - 

M. Ed.  - 3 13 41 22 2 

M. B. S.  - - 1 4 3 - 

Total - 4 9 24 71 30 

The average rating for the facilities provided at the campus is 3.83. When ana-

lyzed by program, the average ratings from each program are as follows: B.B.S.: 3.58, 

B.Ed.: 3.51, B.Sc.: 2.5, M.Ed.: 3.09, and M.B.S.: 3.25. This suggests that B.B.S. gra-

duates have given the highest rating, while B.Sc. graduates have given the lowest rat-

ing for the facilities offered to students at the campus. While most of the graduates' 

feedback was positive, those from the B.Sc. program appeared to be less satisfied with 

this aspect. 
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Graduates’ Suggestions about Facilities  

Graduates were invited to offer recommendations for institutional improve-

ments, particularly regarding campus facilities. These suggestions are crucial as they 

form the foundation for institutional reform. A summary of the suggestions provided 

by graduates from various programs is presented in the table below. 

Table 22 

Graduates’ Suggestions about Facilities Provided at the Campus 

Suggestions B. B. 

S. 

BEd BA  BSc MEd M. B. 

S.  

Total 

Be fair and inclusive in scholarship 

and freeship facilities 

1 2 - - 3 - 6 

Provide sufficient books in the li-

brary 

10 3 - 1 8 2 24 

Update and improve lab - 4 - 3 - - 7 

Provide hostel facility - 2 - - 8 - 10 

Keep toilets and urinals Clean 7 12 - 2 37 4 62 

Total Suggestions 18 23 - 6 56 6 109 

As the table mainly shows that the the graduates suggested maintaining clean-

liness of urinals and toilets. Similarly, they also suggested providing sufficient read-

ing materials in the library. The major suggestions provided about the facilities of-

fered by the campus are presented in the figure 3 below. 
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Figure 3 

Graduates' Suggestions on Facilities 

 

Out of 127 suggestions concerning campus facilities, the most prominent one 
involved the regular cleaning of toilets and urinals, which was suggested by nearly 
57% of the graduates. Similarly, around one-fourth of the suggestions pertained to 
increasing the number of books in the library. Additionally, a considerable number of 
graduates proposed fair distribution of free-ship and scholarships to students. 

A summary of the main recommendations provided by graduates from each 
program is presented below: 

 B.B.S.: Ensure an adequate supply of books in the library; maintain cleanliness 
of toilets and urinals.  

 B.Ed.: Maintain cleanliness of toilets and urinals; provide hostel facilities; en-
sure sufficient books in the library; update and enhance laboratory equipment. 

 B.Sc.: Ensure an adequate supply of books in the library; update and enhance 
laboratory equipment; maintain cleanliness of toilets and urinals. 

 M.Ed.: Maintain cleanliness of toilets and urinals; ensure an adequate supply of 
books in the library. 

 M.B.S.: Maintain cleanliness of toilets and urinals; ensure an adequate supply of 
books in the library. 
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CHAPTER III: MAJOR FINDINGS 

This section presents the results derived from analyzing quantitative data col-

lected from 138 students who graduated in 2022. These findings primarily align with 

the objectives outlined in the first chapter. Therefore, they pertain to the employment 

and further study status of the graduates, concerns regarding the quality and relevance 

of programs offered at the campus, the impact of the programs on graduates' profes-

sional and personal development, issues regarding the teaching-learning environment, 

teacher-student relationship, and education delivery efficiency, as well as the gra-

duates' perceptions of the facilities provided on campus. The main outcomes of this 

tracer study not only include the graduates' current status at the time of data collection 

but also encompass their perceptions of the programs and facilities available at the 

campus.Employment and Further Study Status of the Graduates 

 The study traced 138 traced graduates. Among them 90 (65.22%) were em-

ployed, 32 (23.19) were unemployed and 16 (11.59%) were pursuing further stu-

dies. 

 The graduates were from five programs conducted at the campus. The study 

shows that the largest number of employed graduates were from the M. Ed.  pro-

gram. the employment rate looks higher among graduates from Master's pro-

grams than among those from Bachelor's programs. 

 M. Ed.  had the largest and B. Sc. had the smallest number of employed gra-

duates. 

 M.B.S had the highest and B. B. S.  had the smallest employment rates. 

 The study collected information from the larger number of female graduates, but 

and it showed higher employment rate among  male graduates. 

 The largest number of employed graduates were from the Faculty of Education. 

The smallest number of employed graduates were from B. Sc. program. 

 More than two third (67.39%) of the graduates were from the Brahmin/Chhetri 

community. Similarly just more than one quarter (26.08%) of the graduates were 

from the Janajati group. 

 Master of Education (M. Ed. ) program has yielded the highest number of em-

ployed graduates.  
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 The employment rate appears to be greater among Master's program graduates 

compared to those with Bachelor's degrees.  

 The M. Ed.  program boasts the largest number of employed graduates, while the 

Bachelor of Science (B. Sc.) program has the fewest.  

 However, when considering the percentage of employed graduates, the Master of 

Business Studies (M. B. S. ) program leads with 87.5%, followed by Master of 

Education (M. Ed. ) (79.01%), Bachelor of Education (B. Ed.) (66.67%), Bache-

lor of Science (B. Sc.) (20%), and Bachelor of Business Studies (B. B. S.) (10%). 

This suggests that M. B. S.  has the highest employability rate, while B. B. S. 

demonstrates the lowest. 

 The majority of employed graduates are working within organizations, with only 

a small proportion being self-employed (five individuals). 

 Out of 90 employed graduates, 58 (64.44%) were from the Brahmin/Chhetri 

group; 25 (27.77%) were from the Janajati group; 5 (5.55%) from the Madhesi 

group and 1 each (1.11%) the Dalit and Muslim groups. This suggests that the 

largest proportion of the employed graduates were from the Brahmin/Chettri 

group and smallest proportion from Dalit and Muslim groups.   

 Madhesi and Muslim individuals exhibited a 100% employment rate, while gra-

duates from the Janajati group had a 69.44% employment rate, Brahmin/Chhetri 

group had 62.36%, and Dalit group had only 33.33%. This indicates that despite 

their smaller numbers, Madhesi and Muslim groups had the highest employment 

rates. 

 76.66% of recent graduates have secured employment in government institutions, 

marking a notable increase of over 16% from 2021 to 2022. Conversely, only 

17.78% of graduates are employed in private sectors, indicating a significant de-

crease of more than 15% during the same period. The proportion of graduates 

working in public institutions remains minimal at 4.44%, although slightly lower 

than the previous year. The study did not find any graduate working in NGOs 

and INGOs. 

 all the employed graduates working as full-time workers.  

 3.62% of the graduates were found to be self-employed.  
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 None of the graduates from B. B. S., B. Sc. and M. B. S. programs were self-

employed. Even in the programs producing self-employed graduates had very 

few number of such graduates. For example, B. Ed. produced only one (4.17%), 

and M. Ed. produced only 4 (4.94%) self-employed graduates.  

 Nearly one fourth of the graduates were unemployed.  

 The female graduates' unemployment proportion is slightly higher than that of 

the males in all programs except for B. Sc. program.  

 Unemployment rate was highest among B. B. S.. graduates , with nearly half of 

the unemployed graduates.  

 Lowest unemployment rate was found among the graduates from the M. B. S. 

program.  

 The unemployment rates in Master's programs (M. Ed.  and M. B. S. ) was found 

lower in comparison to those in the Bachelor's programs.  

 Approximately one-eighth indicated they were continuing their education further.  

 This study found no GPFS data from Master's programs.  

 Among Bachelor's program graduates, B.Sc. graduates exhibited the highest rate 

of further education participation, with nearly two-thirds represented in the 

GPFS. Conversely, the lowest participation rate was observed among B.Ed. pro-

gram graduates, with less than a quarter included in the GPFS.  

 Across all programs, a greater number and percentage of female students were 

pursuing further studies compared to their male counterparts. 

Issues Related to Quality and Relevance of Programs 

 The graduates provided an average rating of 3.83 out of 5 for the quality of educa-

tion. 

 Regarding the quality and relevance of the programs, most of the graduates se-

lected 4 (very good) option, indicating that majority of the graduates largely found 

quality standards in their programs of study. 

 The average ratings for quality and relevance of each program were as follows: 

B.B.S. : 3.75, B.Ed.  : 3.67, B.Sc. : 3.4, M.Ed. : 3.9, and M.B.S. : 4. This indicates 

that M.B.S. graduates were the most satisfied, while B.Sc. graduates were the least 

satisfied with the quality of education.  
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 The graduates provided an average rating of 4.04 on relevance of the educational 

programs conducted at the campus. The largest number of graduates selected 4, 

which indicates that the programs of study were highly relevant to students' pro-

fessional requirements.  

 The average relevance ratings for each program were as follows: B.B.S.: 3.75, 

B.Ed.: 3.67, B.Sc.: 4.21, M.Ed.: 4.29, and M.B.S.: 3.62. This suggests that B.Ed. 

graduates were the most satisfied with the relevance, while B.Sc. graduates were 

the least satisfied with the alignment to professional requirements. 

 a large number of graduates suggested improving administration, maintaining re-

gularity of teachers, improving exams and launching new programs in order to 

improve the quality of education. Appointment of more qualified teachers and 

teaching quality have also been largely suggested by the graduates. 

 the primary suggestion for improving quality was enhancing administra-

tion, with a notable emphasis on expecting more courteous behavior from admin-

istrative staff. Other recommendations included ensuring teachers' regularity and 

punctuality, enhancing examination processes, and appointing more qualified fa-

culty members.  

Below are the key improvement suggestions received from each program: 

 B.B.S.: Reduce involvement in political activities, ensure teacher regularity, en-

hance administration, appoint more qualified teachers, and improve teaching 

quality. 

 B.Ed.: Ensure teacher regularity, enhance administration, appoint more qualified 

teachers, and minimize political activities. 

 B.Sc.: Appoint more qualified teachers, reduce involvement in political activities, 

enhance teaching quality, and ensure student regularity. 

 M.Ed.: Ensure teacher regularity, enhance administration, improve examination 

processes, minimize political activities, appoint more qualified teachers, and im-

prove teaching quality. 

 M.B.S.: Enhance administration, appoint more qualified teachers, improve teach-

ing quality, enhance examination processes, and minimize political activities. 
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Programs’ Contribution to Graduates’ Professional and Personal Development 

 The average rating given by graduates regarding the contribution of the programs 

to their personal and professional development is 3.83.  

 Breakdown by program reveals the following average ratings: B.B.S.: 3.55, 

B.Ed.: 3.58, B.Sc.: 3.2, M.Ed.: 3.9, and M.B.S.: 3.12. This indicates that M.Ed. 

graduates gave the highest rating, while M.B.S. graduates provided the lowest 

rating in terms of the programs' relevance to their personal and professional de-

velopment.  

Issues Related to Teaching/ Learning, Teacher/ Student Relationship and Educa-

tion Delivery and Efficiency 

 The average rating for the teaching-learning environment by the B. B. S. 

graduates is 3.55, while the rating for teacher-student relationship is 3.95, and ef-

ficiency in education delivery is 3.5.  

 Overall, B.B.S. graduates have predominantly expressed positive views on 

these aspects. They appear to be highly content with the teacher-student relation-

ship but less satisfied with education delivery.  

 The ratings given by B.Ed. students closely mirror those of B.B.S. stu-

dents. the average rating for the teaching-learning environment is 3.45, for teach-

er-student relationship is 4.17, and for efficiency in education delivery is 3.54.  

 Overall, these ratings suggest that B.Ed. graduates have mostly given posi-

tive feedback on these areas. They appear particularly satisfied with the teacher-

student relationship but less content with the teaching-learning environment. This 

indicates the need for the campus to devise strategies to enhance the teaching-

learning environment.  

 the feedback from B.Sc. graduates regarding the teaching-learning environment, 

teacher-student relationship, and education delivery efficiency is less favorable 

compared to other graduates.  

 The average ratings for these areas among B.Sc. graduates are 2.6, 3.2, and 3 re-

spectively. They appear to be more content with the student-teacher relationship 

but less satisfied with the quality of education delivery. Consequently, the average 
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ratings provided by B.Sc. graduates suggest that the campus should focus on im-

proving these aspects. 

 average ratings provided by the M. Ed.  graduates on teaching-learning 

environment, teacher-student relationship and education delivery efficiency were 

3.84, 4.31 and 3.57 respectively. This shows that M. Ed.  graduates seemed highly 

satisfied with the teaching-learning environment, teacher-student relationship and 

education delivery efficiency.   

 The average ratings for the teaching-learning environment, teacher-student rela-

tionship, and education delivery efficiency are 3.34, 3.57, and 3.49 respectively.  

 Overall, M.Ed. graduates seem most content with the teacher-student relationship 

but least content with the teaching-learning environment.  

 The average ratings for the teaching-learning environment, teacher-student rela-

tionship, and efficiency of education delivery by the M. B. S. graduates are 2.62, 

3.62, and 3.12 respectively.  

 Despite being highly satisfied with the teacher-student relationship and education 

delivery, graduates appeared less satisfied with the teaching-learning environment. 

Consequently, graduates gave the highest rating for teacher-student relationship 

and the lowest rating for the teaching-learning environment. 

Issues Related to Facilities Such as Library, Laboratory, Canteen, Sports Facili-

ties, Urinals, etc. 

 The average rating for the facilities provided at the campus is 3.83.  

 When analyzed by program, the average ratings from each program are as fol-

lows: B.B.S.: 3.58, B.Ed.: 3.51, B.Sc.: 2.5, M.Ed.: 3.09, and M.B.S.: 3.25. This 

suggests that B.B.S. graduates have given the highest rating, while B.Sc. gra-

duates have given the lowest rating for the facilities offered to students at the 

campus.  

 While most of the graduates' feedback was positive, those from the B.Sc. program 

appeared to be less satisfied with this aspect. 

 Out of 127 suggestions concerning campus facilities, the most prominent one in-

volved the regular cleaning of toilets and urinals, which was suggested by nearly 

57% of the graduates. Similarly, around one-fourth of the suggestions pertained to 
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increasing the number of books in the library. Additionally, a considerable num-

ber of graduates proposed fair distribution of free-ship and scholarships to stu-

dents. 

A summary of the main recommendations provided by graduates from each 

program is presented below: 

 B.B.S.: Ensure an adequate supply of books in the library; maintain cleanliness 

of toilets and urinals.  

 B.Ed.: Maintain cleanliness of toilets and urinals; provide hostel facilities; en-

sure sufficient books in the library; update and enhance laboratory equipment. 

 B.Sc.: Ensure an adequate supply of books in the library; update and enhance 

laboratory equipment; maintain cleanliness of toilets and urinals. 

 M.Ed.: Maintain cleanliness of toilets and urinals; ensure an adequate supply of 

books in the library. 

 M.B.S.: Maintain cleanliness of toilets and urinals; ensure an adequate supply of 

books in the library. 
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CHAPTER IV: IMPLICATIONS TO INSTITUTIONAL REFORM 

The study's findings suggest several implications for campus institutional 

reform. These primarily revolve around strategies for enhancing student employabili-

ty, aligning programs with graduates' professional needs, and taking steps to improve 

the quality of education and facilities offered on campus. These implications are out-

lined below.  

 The findings of the report show decline in the number of graduates despite 

having increasing enrolment in recent years. Particularly, we did not find any 

graduate from the BA program. Although the exact reason for gradual decline 

of the graduates has not been explored, the number of graduates shows need 

for some areas to consider for improvement to maximize students' examina-

tion results and minimize dropouts.  

 Although B. B. S. program has the highest enrolment, the proportion of gra-

duates form this program is just 14.49 per cent. This calls for some strategies 

to improve students' results in this program. 

 In comparison to the previous graduate study, the employment rate has in-

creased but further study rates of the graduates have declined. Although rise in 

employment rate is good, the campus needs to adopt some policies to encour-

age graduates for further studies. Launching new programs for M. Phil could 

provide opportunities to graduates from Master's programs. 

 The employment rate among graduates form B. B. S. and B. Sc. is low, which 

requires serious attention. Students prefer studying in these programs during 

enrolment period, but these programs also have high dropout and unemploy-

ment rates. The campus needs to activate placement efforts for students in 

these programs. 

 Another area which requires attention is maintaining correlation between gra-

duates' programs of study and the type of employment they have. The study 

shows a large number of employed graduates working as teachers, even the 

graduates from B. B. S. and B. Sc. programs were found to be working sug-

gesting that there is lack of relevance in programs of study for students' pro-

fessional requirements. 
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 The study shows higher unemployment rate among female graduates. It sug-

gests that more effective and equitable strategies need to be adopted to im-

prove female students' employability. Without ensuring female employability, 

the esteemed gender equity will be difficult to achieve. 

 The number of  self-employed graduates looks very small. This indicates that 

SMC has failed to develop students' self-dependence on income generation. 

This implies that the campus needs to adopt more effective policies to foster 

students' self-reliance. The campus has recently initiated Entrepreneurship 

Support Program (ESP) with the support from UGC Nepal. This programs is 

expected to support self-employment opportunities for students and graduates. 

 The study also shows a larger proportion of the employed graduates from 

Brahmin/Chhetri group. Although employment rates of other ethnic groups 

look similar to that of the Brahmin/Chhetri group, more attention is still re-

quired to maximize employability of Janajati, Madhesi and Muslim groups.  

 As shown by this study, nearly two third of the employed graduates were 

doing government jobs. None of the graduates were found to be working in 

NGOs and INGOs, and the number of graduates working in private and public 

institutions was also very low. Government jobs are considered highly es-

teemed career in Nepal, and the current employment status of the graduates 

shows some degree of satisfaction. However, some policies need to be formed 

to link graduates to potential employers in private and public institutions. 

 The job market in Nepal is demanding professionals having academic degree 

in technical subjects. In this study  some graduates have suggested launching 

academic programs having such subjects. Therefore programs of study in 

technical and professional subjects need to be launched as soon as possible.  

 As a large number of graduates in this suggested minimizing political activi-

ties, the campus needs to rethink on maintaining politics-free academic activi-

ties in order to improve the quality of education at SMC. Another issue indi-

cated by a large number of graduates was teachers' irregularity and punctuali-

ty, which need to be addressed with effective strategies.  
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 A significantly large number of graduates have provided suggestions on im-

provement of administration for the improvement of institution. This area need 

immediate correction.  

 Although a large number of graduates in the study seemed satisfied with the 

teaching-learning environment, teacher-student relationship and education de-

livery efficiency, some graduates, especially from the B. Sc. program provides 

lower ratings for teaching-learning environment and education delivery. Since 

unemployment rate is also high in this program, more hard work needs to be 

done to improve these areas. 

 The average rating received on the facilities provided at the campus looks im-

pressive, but a large number of graduates strongly pointed out some areas for 

correction. At the top of their suggestions were maintaining cleanliness of toi-

lets and urinals and adding more books to the library. The graduates sugges-

tions on improving the quality of labs is also an issue that needs to be consi-

dered with top priority.  
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CHAPTER V: CONCLUSION AND RECOMMENDATION 

This section comprises two sections. The first section summarizes the other 

chapters of the report and implications drawn from those chapters. In the next section, 

major recommendations have been made based on the findings and implication of the 

study.  

Conclusion 

This study targeted the students graduated from the campus in 2022. Gra-

duates from five different programs (B. B. S., B. Ed., B. Sc., M. Ed.  and M. B. S. ) 

have been selected. There were a total of 138 graduates traced from these programs.    

The findings of the study are mainly based on the objectives stated in the first 

chapter. Therefore, these findings are related to employment and further study status 

of the graduates; the issues related to the quality and relevance of programs conducted 

at the campus, contribution of the programs of study to graduates’ professional and 

personal development; issues related to teaching-learning environment, teacher-

student relationship and education delivery efficiency; and perception of the graduates 

on the facilities provided at the campus. The major findings of this tracer study not 

only include graduates' status at the time of data collection, but these findings also 

comprise how they perceive the programs of study and facilities available at the cam-

pus.  

The study shows some findings related to employment and further study in-

formation status of the graduates. The study traced 138 traced graduates. Among them 

90 (65.22%) were employed, 32 (23.19) were unemployed and 16 (11.59%) were pur-

suing further studies. The employment rate looks higher among graduates from Mas-

ter's programs than among those from Bachelor's programs. M. Ed.  had the largest 

and B. Sc. had the smallest number of employed graduates. The majority of employed 

graduates were working within organizations, with only a small proportion being self-

employed (five individuals). Out of 90 employed graduates, 58 (64.44%) were from 

the Brahmin/Chhetri group; 25 (27.77%) were from the Janajati group; 5 (5.55%) 

from the Madhesi group and 1 each (1.11%) the Dalit and Muslim groups. This sug-
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gests that the largest proportion of the employed graduates were from the Brah-

min/Chettri group and the smallest proportion from Dalit and Muslim groups.   

Considering the type of jobs, more than three-quarters (76.66%) of recent gra-

duates have secured employment in government institutions, marking a notable in-

crease of over 16% from 2021 to 2022. Conversely, only 17.78% of graduates are 

employed in the private sector, indicating a significant decrease of more than 15% 

during the same period. The proportion of graduates working in public institutions 

remains minimal at 4.44%, although slightly lower than the previous year. The study 

did not find any graduate working in NGOs and INGOs. All the employed graduates 

working as full-time workers. 3.62% of the graduates were found to be self-employed. 

Nearly one fourth of the graduates were unemployed. The female graduates' unem-

ployment proportion is slightly higher than that of the males in all programs except 

for B. Sc. program.  

This study found no GPFS data from Master's programs. Among Bachelor's 

program graduates, B.Sc. graduates exhibited the highest rate of further education par-

ticipation, with nearly two-thirds represented in the GPFS. Conversely, the lowest 

participation rate was observed among B.Ed. program graduates, with less than a 

quarter included in the GPFS.  

The graduates provided an average rating of 3.83 out of 5 for the quality of 

education. The graduates provided an average rating of 4.04 on relevance of the edu-

cational programs conducted at the campus. The largest number of graduates selected 

4, which indicates that the programs of study were highly relevant to students' profes-

sional requirements. A large number of graduates suggested improving administra-

tion, maintaining regularity of teachers, improving exams and launching new pro-

grams in order to improve the quality of education. Appointment of more qualified 

teachers and teaching quality have also been largely suggested by the graduates. The 

average rating given by graduates regarding the contribution of the programs to their 

personal and professional development is 3.83. Despite being highly satisfied with the 

teacher-student relationship and education delivery, graduates appeared less satisfied 

with the teaching-learning environment. Consequently, graduates gave the highest 



41 

 

 

 

rating for the teacher-student relationship and the lowest rating for the teaching-

learning environment. 

The average rating for the facilities provided at the campus is 3.83. While 

most of the graduates' feedback was positive, those from the B.Sc. program appeared 

to be less satisfied with this aspect. Out of 127 suggestions concerning campus facili-

ties, the most prominent one involved the regular cleaning of toilets and urinals, 

which was suggested by nearly 57% of the graduates. Similarly, around one-fourth of 

the suggestions pertained to increasing the number of books in the library. Additional-

ly, a considerable number of graduates proposed fair distribution of free-ship and 

scholarships to students. 

The employment and further study outcomes of graduates present noteworthy 

implications for institutional reform. The low employment rate among B.B.S. pro-

gram graduates underlines the necessity for strong placement initiatives to strengthen 

their prospects. Moreover, the lack of significant correlation between certain fields of 

study and graduate employment highlight the demand in Nepal's job market for pro-

fessionals with technical academic backgrounds. Responding to these findings, it is 

imperative for campuses to introduce professional programs, as suggested by some 

graduates in the study. 

Addressing gender disparity in employment also emerges as a priority, requir-

ing rigorous efforts to facilitate female graduates' access to job opportunities. The 

feedback from graduates emphasizes several areas for institutional improvement. The 

prevalence of suggestions for reducing political activities signals a need to foster a 

politics-free academic environment to enhance educational quality. Moreover, issues 

such as teacher irregularity, administrative inefficiencies, and facility shortcomings 

demand urgent attention and strategic interventions. 

While many graduates express satisfaction with aspects of the teaching-

learning environment, notable disparities exist, particularly among B.Sc. program 

graduates, who also face higher rates of unemployment. Efforts to enhance teaching 

quality, educational facilities, and infrastructure must be intensified, with specific fo-

cus on cleanliness, library resources, and laboratory provisions, as highlighted by gra-

duates' feedback. Overall, these findings underscore the imperative for proactive insti-
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tutional reform to address the diverse needs and challenges facing graduates and op-

timize the educational experience at SMC. 

Recommendations 

Based on the findings and implications of the present tracer study, following 

recommendations have been made. 

 The number of graduates has been gradually decreasing in recent years despite 

increasing number of student enrolment. Effective policy to control dropout 

should be planned and executed.  

 Overall, employment rate has increased among the graduates of 2022. However, 

some programs such as B. B. S and B. Sc. are unable to produce a significant 

number of employed graduates. Therefore, some strategies should be formed to 

improve employability of students.   

 The study does not show a good correlation between graduates' programs of 

study and the type of employment they have. Although, graduates from B. Ed. 

and M. Ed. programs were mostly found to be involved in teaching, even many 

graduates from other programs were found to be teaching. It highly necessary to 

ensure relevance of the programs of study to students' professional require-

ments. For this, professionally oriented new programs need to be launched.  

 The higher unemployment rate among female graduates calls for more effective 

and equitable strategies to improve female students' employability. 

 The campus needs to more effective policies to foster students' self-reliance in 

income generation because the study does not show any self-employed gra-

duates. The recently launched ESP is expected to develop students' self-

employment abilities, but this programs needs to be implemented with cautious-

ness.  

 The number of graduates doing government jobs seems high. However, some 

policies need to be formed to link graduates to potential employers in private 

and public institutions. 

 Therefore programs of study in technical and professional subjects need to be 

launched as soon as possible. This will help to improve employment status of 

graduates. 
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 Graduates' dissatisfaction on political interference in an academic institution is 

not good. The campus needs to develop a politics-free academic environment to 

ensure the quality of education.  

 Many of the graduates have pointed out teachers' irregularity and punctuality as 

an issue for correction. It needs to be addressed with effective strategies.  

 Teaching-learning environment and quality of delivery in many programs seem 

satisfactory. However, this area needs to be considered for correction in B. Sc. 

program. 

 A large number of graduates have suggested improving maintaining cleanliness 

of toilets and urinals. The graduates in this study have also suggested equipping 

the library with more books. Therefore, the campus needs to consider these 

areas for correction. 
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